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Scapegoating Politics? 

Friday, July 01,2016 



Napolitano hurting UC system, action needed 

By Emanual M. Maverakis and Walter S. Leal, 06/30/2016, East Ejggf Times 

University of California President Janet Napolitano is inept as an academic leader. She 
has now done irreparable damage to the university's reputation and the proud tradition of 
faculty/administration shared governance. The UC Regents must step in and address this 
situation. 

Napolitano's management style is at odds with good stewardship of academic institutions, 
as is evident by her decision to summarily place UC Davis Chancellor Linda Katehi on 
administrative leave, despite heavy opposition from the faculty. Her now-infamous 
"investigation" of the chancellor reeks of scapegoating politics. 

Napolitano's interjection is symbolic of the political interference that threatens the 
academic integrity of a great public university. 

She is an outsider to the world of higher education, a career politician and a lawyer. She 
has no experience with the typical educational, research and publishing activities of 
academics. She has no experience in driving innovation. 

To our knowledge, Napolitano was never involved in the UC system prior to her 
appointment. Her hard-hitting management strategy is not in line with the creative and 
collective goals of the UC system. 

She seeks to convict Katehi through the court of public opinion, an approach common in 
politics but unacceptable in academia. While Napolitano has silenced Katehi with a "gag 
order," her office pumps out anti-Katehi statements to the media. Napolitano claims she 
is judging Katehi via factual "documents" but fails to release these to the UC Davis 
Academic Senate. 

Undoubtedly, Napolitano's tactics seek to deflect attention from her own office's 
involvement. For example, Napolitano now says that Katehi showed poor judgment when 
she elected to serve on the board of DeVry University — but senior administrators are 
encouraged to serve on outside boards (Katehi is one of 49 who do) and Katehi 
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specifically asked Napolitano's office for advice before DeVry publicly announced Katehi's 
appointment. (Keep in mind, Katehi resigned before ever serving on the DeVry board and 
never received a penny in compensation). 

Ironically, for all of her reputation as a no-nonsense manager, Napolitano exhibits little 
understanding of the business side of the UC system. Her office has made much of the 
Katehi administration's expenditure of $172,000 to improve UC Davis' public image. This 
doesn't seem excessive for a $4 billion institution and, in fact, ranks in the lower half of all 
UC campuses. What does Napolitano's office spend for image boosting? 

Simply put, Napolitano is engaging in scapegoating politics targeting UC Davis' first 
woman and high-achieving chancellor. Her heavy-handed interference symbolizes a 
much larger threat to the integrity, reputation and future of the University of California as 
a great public institution. 

In contrast to Napolitano, faculty members of the Academic Senate have expressed 
confidence in Katehi, an award-winning engineer whose business expertise has led the 
university to record heights in company and government grants and contracts, while 
raising more than $1 billion in philanthropic donations. 

Indeed, Katehi has helped lead the transformation of UC Davis, which now enrolls more 
Californians than any other UC campus. 

Katehi has excelled in other projects as well. UC Davis now ranks 13th among all U.S. 
universities for undergraduate diversity. She has also put Davis on the map for bringing 
women into STEM fields (science, technology, engineering and mathematics). Forbes 
recognized these efforts by naming UC Davis the most important STEM University for 
women. 

If Napolitano is successful in driving out Katehi, it will be unlikely that the university will 
find someone of equivalent caliber to replace her. 

The UC Regents need to take decisive action now to question Napolitano and hold her 
accountable for her recent actions and corrosive management style. 

Emanual M. Maverakis, M.D., is an associate professor in the Department of 
Dermatology at UC Davis and Walter S. Leal is distinguished professor in the Department 
of Molecular and Cellular Biology at UC Davis. Other UC Davis professors signing this 
op-ed are Tilahun Yilma, distinguished professor of Virology; Kyaw Tha Paw U, professor 
in the Department of Land, Air and Water Resources; Leopoldo M. Bernucci, professor in 
the Department of Spanish and Portuguese; Charles E. Hess, dean emeritus, College of 
Agricultural and Environmental Science and professor emeritus in the Department of 
Plant Science and Bruno Nachtergaele, professor, Department of Mathematics. 
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Faculty wants probe, asks UC Berkeley to 
suspend coach rehiring 

Friday, July 01,2016 



A UC Berkeley faculty association asked campus Chancellor Nicholas Dirks on Thursday 
not to renew the contract of football strength and conditioning coach Damon Harrington 
until an independent investigation can determine his possible role in the death of one 
player and the hospitalization of another.Harrington’s contract is up Friday, and Cal 
officials have been mum on what they will do. “The Berkeley Faculty Association requests 
the suspension of the renewal of the contract of football coach, Damon Harrington, 
pending further independent investigation,” wrote sociology Professor Michael Burawoy 
and Associate Professor of English Celeste Langan, the group’s co-chairs. The 
association advocates for faculty interests. The letter to Dirks points to Thursday’s report 
in The Chronicle showing that a 2014 review of football practices failed to investigate 
possible misconduct by Harrington. The Chronicle revealed that an inquiry clearing 
coaches and trainers of employing abusive and reckless practice drills was performed by 
a UC Davis physician and a private strength coach with personal ties to Cal’s athletics 
staff. Cal athletics administrators also hand-picked seven of the 13 players interviewed... 
Full story at http://www.sfgate.com/education/article/Faculty-wants-probe-asks-UC- 
Berkeley-to-suspend-8335518.php 
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Another UC Ballot Exclusion 


Saturday, July 02, 2016 



We noted a couple of days ago that the ballot proposition - since dubbed Prop 55 - for 
the November ballot that extends the income tax piece of Prop 30 does not include UC in 
its education funding. 

There will also be a bond measure on the ballot in November for education - Prop 51. But 
it, too, does not include UC. Both Props 51 and 55 provide for K-14 only. 

You can find the complete list of ballot measures at: 
http://www.sos.ca.gov/elections/ballot-measures/qualified-ballot-measures/ 
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Continued Stalemate at Davis 


Saturday, July 02, 2016 



L/C Davis Chancellor Linda P.B. Katehi has withheld $200,000 in textbook publisher 
stock that she pledged to a scholarship fund in March when she faced criticism for having 
served on the company’s board. Katehi, 62, may rescind the pledge altogether, 
depending on the outcome of a University of California investigation into her actions as 
chancellor, according to her private spokesman, Larry Kamer. 

“Given the state of events, Chancellor Katehi and her family will consider their options 
regarding charitable donations at the conclusion of the investigation," Kamer said. 

Katehi made the promise March 4 after she apologized for accepting questionable 
corporate board positions with DeVry Education Group, a for-profit company under 
federal scrutiny for allegedly exaggerating job placement and income statistics, and John 
Wiley & Sons, a publisher of textbooks, college materials and scholarly journals. The 
chancellor was placed on paid administrative leave by University of California President 
Janet Napolitano on April 27 pending an investigation into allegations that she misused 
student funds, lied about contracts she approved to boost the university’s image and 
gave relatives she employed preferential treatment... 

Full story at http://www.sacbee.com/news/local/education/article87169732.html 

We continue to suggest that reaching a settlement is more important that proving who 
was "right." 


Read more here: 

http://www.sacbee.com/news/local/education/article87169732. html#storylink=cpy 
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Berkeley Football Follow-Up 

Saturday, July 02, 2016 



We posted yesterday about the concerns of the Berkeley Faculty Assn, related to its 
football program. Here is a follow up: 

UC Berkeley Chancellor Nicholas Dirks ordered a new investigation Friday into Cal 
football’s strength and conditioning program in light of a Chronicle report showing that 
football staff had personal ties to previous investigators and helped select athletes to be 
interviewed. 

Dirks announced his decision Friday in response to a request from the Berkeley Faculty 
Association a day earlier that he not renew the $150,000 annual contract of Cal’s popular 
football strength and conditioning coach Damon Harrington until a new investigation 
could resolve whether the coach’s actions contributed to the death of one player in 2014 
and the hospitalization of another in 2013. 

Yet Dirks’ letter did not address Harrington’s contract, which was up for renewal Friday, 
leaving its fate unclear. Nor did the letter say whether the new investigation would review 
Harrington's role in the incidents, and the omission left faculty leaders dissatisfied. 

“While I am gratified that the chancellor is taking the matter seriously, I am disappointed 
that the new investigation he proposes is confined to (assessing the current program) 
and not the culpability of coach Harrington,” said sociology Professor Michael Burawoy, 
co-chair of the Faculty Association, who signed the letter to Dirks. “It suggests that the 
university is in thrall to its athletics department, or more precisely, the revenue it is 
supposed to bring.”... 

Full story at http://www.sfgate.com/education/article/UC-Berkeley-chancellor-orders-new- 
probe-of-8337633.php?utm_source=twitterfeed&utm_medium=twitter 
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Loss 

Sunday, July 03, 2016 


UC Berkeley student among 
those killed in Bangladesh 
terrorist attack 



A UC Berkeley student was among 20 killed in terrorist attacks in Bangladesh that began 
Friday. Campus sophomore Tarishi Jain, an Indian national, was in Dhaka, Bangladesh 
completing an internship with UC Berkeley’s Subir and Malini Chowdhury Center for 
Bangladesh Studies. She is confirmed to have been killed by Islamic militants at a 
restaurant in Dhaka.Gunmen stormed the Holey Artisan Bakery cafe Friday evening, 
holding hostages for 11 hours before Bangladeshi troops entered... Full story at 
http://www.dailycal.org/2016/07/02/uc-berkeley-student-among-those-killed-in- 
bangladesh-terrorist-attack/ 
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UCLA History: Reservoir 

Sunday, July 03, 2016 



The reservoir at UCLA back in the day 
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Some July 4th Fireworks Music for the UCLA 
Grand Hotel 

Monday, July 04, 2016 



Handel's Royal Fireworks music seems an easy choice to play on July 4th in honor of the 
soon-to-open UCLA Grand Hotel: (Sorry; won't work in iPhone.) 

Getting a Handle on UCLA priorities - including when it comes to capital spending - is 
tougher. 
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Come on in! Plenty of room! 

Tuesday, July 05, 2016 



UCLA will spend more than $3 million on renovating 11 classrooms this summer to 
accommodate an increase in enrollment for the 2016-2017 academic year. The university 
will renovate four large lecture halls: Moore Hall 100 and the three Court of Sciences 
classrooms, UCLA spokesperson Rebecca Kendall said in an email statement. It will also 
work on seven smaller classrooms in Slichter Hall, Young Hall and the Geology 
Building.In November 2015, University of California Regents approved a plan to increase 
enrollment in the UC by 10,000 students over the next three years. UCLA expects to 
enroll 750 additional students this fall,.. Full story at http://dailybruin.com/2016/Q7/Q4/ucla- 
renovating-classrooms-over-summer-to-address-enrollment-increase/ 


20 


UCLA Faculty Association: July-Sept. 2016 






Is it always right to be right? 

Tuesday, July 05, 2016 



From an email that went to Anderson faculty today: 

Senior Lecturer Emeritus and former Assistant Dean Warren Harry Schmidt passed 
away on May 24, 2016, at the age of 95. 

...Schmidt held both a master’s degree and doctorate in psychology from Washington 
University. His emphasis throughout his long career in education was on organizational 
psychology. He joined the UCLA faculty in 1955 and retired in 1977. He taught a variety 
of courses, focusing in particular on those related to leadership, decision-making and 
behavioral science. He also taught at the University of Southern California and consulted 
with numerous domestic and international companies, including Baskin Robbins and 
United Airlines. 

A prolific writer, he produced one of his seminal works in 1969, a parable titled “Is It 
Always Right to Be Right?’’ It ran in the Los Angeles Times and he later delivered it at a 
UCLA commencement ceremony. Eventually it was turned into an animated film that won 
an Academy Award for Best Short Subject in 1970. As a result, Professor Schmidt went 
on to a career working on books and training films on the topic of the human dynamics of 
organizations... 

The short film is on YouTube: 


UCLA Faculty Association: July-Sept. 2016 


21 




The next time you are told the paper is late 
because the printer wa... 

Tuesday, July 05, 2016 

Students can now print on the go at 10 new printer kiosks around campus. The printers, 
which have been on campus since June 15, allow students to send documents to a cloud 
from their own phones or computers. They can retrieve them by swiping their BruinCards 
at the kiosks. The kiosk screens will display all of the student’s available documents and 
allow them to choose which they want to print and pay for on the spot. The kiosks, which 
are provided by a print company called Wepa, are located in Ackerman Union, Powell 
Library, the Music Library, the Arts Library, the Biomedical Library and the Science and 
Engineering Libraries in Boelter Hall and the Geology Building.Guy Adams, the 
Associated Students UCLA outreach and publishing manager, said the kiosks are faster 
than existing campus printing services because they allow students to use their own 
devices to print. Students can access their UCLA accounts and upload documents by 
visiting the website BruinPrint.com... Full story at http://dailybruin.com/2Q16/Q7/Q4/kiosks- 
provide-cheaper-quicker-printing-throughout-campus/ 
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Diploma Out of Reach 

Wednesday, July 06, 2016 



Op Ed from San Francisco Chronicle: There is a losing culture in big-time college sports 
that has nothing to do with wins and losses in basketball or football, or the millions of 
dollars being made. Using those standards, many universities are doing fine, with some 
profiting greatly from the success of their football and men’s basketball teams. The 
losses we refer to are the ones that really matter: student-athletes who don’t go pro and 
never graduate. Too many universities are losing on this measure and failing their 
student-athletes — particularly black male athletes. California campuses are no 
exception. 

L/C Berkeley ranks at the bottom of black athlete graduation rates for all California 
universities studied. While 91 percent of all students and 64 percent of black male 
students graduate from Cal, just 34 percent of black male athletes graduate... 
UCLA is making some progress toward closing the graduation gap, with 61 percent of its 
black male athletes graduating, compared with 91 percent of all students. However, the 
overall findings rightly create outrage and demand change... 

From: http://www.sfchronicle.com/opinion/openforum/article/Where-California- 
universities-fail-black-male-8342126.php [Paid subscription needed, but you can get full 
op ed by subscribing to UC newsclips at newsclips@ucop.edu. ] 
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Who got in? 

Thursday, July 07, 2016 



UC has announced its admissions data for the fall. From the LA Times: 

The University of California’s flagship campuses have significantly boosted admissions 
offers to state residents — including the most African Americans and Latinos since voters 
banned affirmative action two decades ago — officials announced Wednesday. 

UCLA and UC Berkeley each admitted an additional 1,000 California freshman for fall 
2016, increasing students from all ethnicities for an overall boost of more than 11%. 

Both also made striking gains in increasing the number of underrepresented minorities, 
progress that is likely to ease pressure from state legislators to boost diversity at UC’s 
most elite campuses... 

Full story at http://www.latimes.com/local/lanow/la-me-uc-admissions-20160706-snap- 
story.html 


Official admissions data by campus at: 

http://www.ucop.edu/institutional-research-academic-planning/_files/factsheets/2016/fall- 
2016-admissions-table3.pdf 
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On the one hand; on the other 

Thursday, July 07, 2016 



From the LA Times :/A high-priced prostate cancer drug discovered at UCLA is at the 
center of a multibillion-dollar takeover battle that has several giant pharmaceutical firms 
eyeing the purchase of San Francisco biotech firm Mediation. Medivation sells the drug 
Xtandi for about $129,000 a year. Earlier this year, two nonprofit groups asked the 
federal government to allow other companies to sell the drug at lower prices. The groups 
argued that the federal government had a right under the law to allow lower-priced 
competition because UCLA scientists had used taxpayer-funded grants to discover 
Xtandi. Late last month, the government turned down the nonprofits’ requests, ensuring 
that Medivation would continue to hold its monopoly on Xtandi... Work on the drug began 
at UCLA in the early 2000s when Charles Sawyers, then a professor of medicine at the 
university as well as an investigator at the Howard Hughes Medical Institute, identified 
why prostate cancer may fail to respond to first-generation cancer drugs. Sawyers set up 
a collaboration with Michael Jung, a UCLA biochemistry professor, who, with his team, 
designed and synthesized Xtandi. UCLA received about 44% of the proceeds, or $520 
million, which is being used to support additional biotech research as well as 
undergraduate scholarships and graduate student fellowships. Full story at 
http://www.latimes.com/business/la-fi-medivation-20160706-snap-story.html An op ed 
also in the LA Times : The drug companies are ripping us off, pill by pill, shot by shot. 
Instead of working to earn reasonable returns by relieving our suffering and saving lives, 
they now focus on profits above all. Their main targets are insurance companies. But 
when insurance companies take a hit, they bump up premiums to employers or the 
government. So we all pay — in taxes, reduced take-home pay, copayments and 
deductibles... Full story at http://www.latimes.com/opinion/op-ed/la-oe-stone-solvadi- 
drug-pricing-20160705-snap-story.html 
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Alternative 

Friday, July 08, 2016 



Each quarter, we provide an alternative way to read the blog. So if you want to read past 
posting from the second quarter of 2016, you can do it on the blog itself. Or you can read 
it in book format below. Of course, as a book, there will be no audio, video, or animated 
gifs. Your choice: 
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Pressure Did It 

Friday, July 08, 2016 



Like it or not, put whatever spin on it you like, but the headline above is how UC's 
admission record for this year is perceived. Political pressure did it. 

UC couldn't refuse: 
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CSU vs. UC 

Saturday, July 09, 2016 



California State University is wading into the disputed San Onofresettlement, urging utility 
regulators to spread some of the $25 million set aside for greenhouse gas research to 
institutions outside the University of California network. The request was contained in a 
filing sent to the California Public Utilities Commission on Thursday, the deadline for 
parties with concerns about the settlement that assigned costs for the 2012 failure of the 
nuclear plant north of Oceanside. The commission is considering reopening the 2014 
deal, after months of criticism that much of it was devised outside the public process and 
may have favored plant owner Southern California Edison. “In CSU’s assessment, the 
failures by SCE and UC to disclose ex parte communications about the program in a 
timely and complete manner violated the commission’s ex parte rules and unfairly 
advantaged UC to CSU’s detriment," the state university system said... Full story at 
http://www.sandiegouniontribune.com/news/2016/jul/08/csu-san-onofre-greenhouse-gas/ 
CSU's motivation is clear enough: 
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Moving Right Along on Football Contract at 
Berkeley 

Saturday, July 09, 2016 



Hey! If moving right along works in junior high, why not at Berkeley? UC Berkeley renews 
controversial coach’s contract 

By Nanette Asimov, Saturday, July 9, 2016, San Francisco Chronicle 

UC Berkeley officials confirmed Friday that they have renewed the $150,000 annual 
contract of Damon Harrington, the football strength coach mired in a controversy related 
to the death of one player and the hospitalization of another. 

The renewal comes as a faculty group has pressured UC Berkeley Chancellor Nicholas 
Dirks not to renew Harrington’s contract until the campus determines if the coach’s 
alleged role in the two serious incidents violated the terms of his contract. 

Harrington was accused by several players in November 2013 of inciting a locker room 
attack by a teammate on running back Fabiano Hale, then 18, for missing a workout. In 
February 2014, Harrington created a strenuous workout during which defensive lineman 
Ted Agu, 21, collapsed, and later that day he died. Harrington, who was aware that Agu 
had sickle-cell trait, told the family’s lawyers that he had created the workout without 
consulting the team physician. 

After players brought their concerns about Harrington to campus officials and spoke with 
UC police, Berkeley officials enlisted a UC Davis sports doctor and a private strength 
coach to conduct a general inquiry, which cleared coaches and trainers of employing 
abusive and reckless practice drills. But the investigators disclosed that they had ties to 
Cal staffers and said they did not influence the outcome. 

Under pressure from the faculty group, Dirks has opened a new inquiry. 

Source: http://www.sfgate.com/education/article/UC-Berkeley-renews-controversial- 
coach-s-8349190.php 
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So keep moving: 


30 UCLA Faculty Association: July-Sept. 2016 


Traffic Crunch Time Coming Next Two Weekends 

Sunday, July 10, 2016 



Bette Billet passed along this traffic advisory for the next two weekends in the UCLA 
area: 

Wilshire Boulevard will be down to one lane in each direction in the vicinity of UCLA, 6 
am to 6 pm, Saturday and Sunday, for street repaving. 

July 16-17: Beverly Glen Blvd. to Manning 
July 23-24: Westwood Blvd. to Manning 
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Score 2 points for the Katehi side 

Sunday, July 10, 2016 



First: From the UC-Davis website: 

In recognition of its strong commitment to economic engagement, the Association of 
Public and Land-grant Universities has designated the University of California, Davis, as 
an Innovation and Economic Prosperity, or IEP, University. The national designation 
acknowledges public research universities working with public and private sector partners 
in their states and regions to support economic development through a variety of 
activities, including innovation and entrepreneurship, technology transfer, talent and 
workforce development, and community development. 

“Public research universities such as UC Davis serve as economic engines for their local 
communities and states by conducting cutting-edge research that yields breakthroughs 
that improve life well beyond the confines of campus,” said APLU President Peter 
McPherson. “Equally important, these institutions cultivate the talent necessary to help 
fledgling business take flight and ensure existing enterprises have the human capital they 
need to maintain their dynamism.”... 

Full media release at https://www.ucdavis.edu/news/uc-davis-designated-innovation-and- 
economic-prosperity-university 

Clearly, the award reflects positively on Davis under Katehi. 

Second: From the Harvard Business School comes a study suggesting that scandals at 
universities discourage student applications. The study provides (some) rationale for 
Chancellor Katehi's effort to try and repair the internet damage of the pepper-spray 
scandal. And it suggests the current bad PR around the Katehi "suspension" is not good 
for the campus. You can find a summary of the study from Inside Higher Ed at: 

https://www.insidehighered.com/news/2016/07/08/study-campus-scandals-can-depress- 

application-numbers 


and the study itself at: 
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http://www.people.hbs.edu/mluca/CollegeScandals.pdf 

So we continue to urge UC prez Napolitano and "suspended" Chancellor Katehi to drop 
their egos and work out a face-saving deal, perhaps using the services of a mediator if 
needed. 


UCLA Faculty Association: July-Sept. 2016 


33 


From Our What-Could-Possibly-Go-Wrong? File 

Monday, July 11, 2016 



Maybe this is an idea that shouldn't be locked in at this pointl/CM officials are looking to 
install a system that would lock classroom doors remotely, following last month’s murder- 
suicide. 

A committee will decide between different lock systems that would allow officials to lock 
doors from a central location in case of an emergency, said Art Kirkland, director of the 
Office of Emergency Management. The committee hopes to implement the locks in about 
230 classrooms, which would cost UCLA administration about $1 million. 

On June 1, UCLA officials sent a series of BruinAlerts telling students to find a secure 
location and that the campus locked down following reports of a shooting in Engineering 
IV. However, some students and instructors said they were unable to lock classroom 
doors. 

Kirkland said no extensive locking system exists at any university, but there is a similar 
system already in use in residential hall rooms on the Hill. The committee has until Sept. 
1 to find a system to suggest to Chancellor Gene Block... 

Full story at http://dailybruin.com/2016/07/10/ucla-explores-remote-control-lock-system- 
for-classroom-doors/ 
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What did he know and when did he know it? 

Tuesday, July 12, 2016 



Watergate question repeats in Penn State scandal From the Bruin : UCLA defensive 
coordinator Tom Bradley, a former Penn State assistant coach, was one of many 
members of the Penn State coaching staff who knew of Jerry Sandusky’s repeated child 
abuse, according to testimony in documents unsealed by a Philadelphia court Tuesday. 
That testimony came in a 2015 deposition from former Penn State assistant Mike 
McQueary, who witnessed Sandusky, also a former coach, sexually assaulting a boy in 
2001 and went to then-head coach Joe Paterno. McQueary testified that he had also 
“briefly” discussed Sandusky’s criminal activities with Bradley. Bradley then confirmed to 
McQueary that he knew of other incidents dating as far back as the early '90s and 
possibly into the '80s, identifying fellow assistant coach Greg Schiano as another 
individual who had come to him with similar information. 


During the deposition, McQueary said that Bradley did not provide any details about what 
Schiano, currently the Ohio State defensive coordinator, told him. “Only that he had - I 
can’t remember if it was one night or one morning, but that Greg had come into his office 
white as a ghost and said he just saw Jerry doing something to a boy in the shower, ” he 
said. “And that’s it. That’s all he ever told me.’’The conversation between McQueary and 
Bradley was reportedly in the mid-2000s. Bradley is entering his second year as 
defensive coordinator for the Bruins, following one year as the associate head coach at 
West Virginia, where he primarily coached the defensive line. Prior to that, he spent his 
entire football career with Penn State, including four years playing defensive back. He 
began as a graduate assistant on Paterno’s staff in 1979.Bradley acted as the team’s 
interim head coach when Paterno was fired for his role in the initial Sandusky scandal 
before resigning in 2012. In a statement released later Tuesday afternoon, Bradley’s 
representative stated that “at no time did Tom Bradley ever witness any inappropriate 
behavior. Nor did he have any knowledge of alleged incidents in the 80’s and 90’s.’’He 
also said that Bradley’s testimonies had been consistent throughout the duration of the 
investigation and claims that the defensive coordinator knew about the sexual assaults 
beforehand were false. The former Penn State coach was only aware of the 2001 incident 
after it had been reported to the University administration, his representative said. 
Source: http://dailybruin.com/2Q16/07/12/unsealed-testimony-claims-tom-bradley-knew- 
of-penn-state-abuse / 
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Cause and Effect at Berkeley 

Wednesday, July 13, 2016 



But sometimes, the ostensible cause did not produce the effect Chancellor Dirks of 
Berkeley is in trouble as you can see from the headline in the LA Times . But when you 
read the article, the story is fuzzy and nothing terrible seems to have happened: 

L/C Berkeley Chancellor Nicholas Dirks is under university investigation for the alleged 
misuse of public funds for travel and the personal use of a campus athletic trainer without 
payment, the Los Angeles Times has learned. 



A whistleblower complaint alleged that Dirks had failed to pay for use of the campus 
Recreational Sports Facility and its professional services, and that he used public funds 
to pay for travel with a recreational sports employee on non-university business, 
according to an April 11 letter to Dirks from Rachael Nava, the University of California’s 
chief operating officer. 

The allegations, if proven, would constitute ‘improper governmental activities,” Nava said 
in the letter, which was obtained by The Times. 

Dirks said through a spokesman that he would withhold comment until the investigation 
was concluded... 

Full story at http://www.latimes.com/local/education/la-me-ln-berkeley-chancellor-probe- 
20160712-snap-story.html 
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What we seem to have here is a second chancellor - Katehi of Davis being the first - who 
created headaches for the folks at UC headquarters in Oakland, especially UC prez 
Napolitano. Dirks' campus got itself into budget problems - the $150 million "deficit" 
keeps coming up. And there are the sexual harassment cases that were handled in a way 
that led to bad PR. So if you are looking for the cause of Dirks' problem, headaches for 
UCOP seems to be a top candidate. 

One suspects further that Dirks knew he was in trouble - certainly over the deficit - and 
sought to convey a positive impression before the Regents. There was an odd episode at 
the March 2015 Regents meeting in which Dirks insisted on giving a learned lecture on 
the history of undergraduate education. You can hear it at the link below. Usually, the 
Regents don't spend their official meeting time hearing scholarly lectures. 
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What Did He Know and When Did He Know It? - 
Part 2 

Wednesday, July 13, 2016 



Watergate question repeats in Penn State scandal Claire Fahy |Sports Editor | Daily 
Bruin / covered football for six months at the beginning of last school year. Before that, I 
worked the men’s volleyball beat for two years, with some men’s water polo and soccer in 
the mix. If I had to take all the experiences I had and boil them down to one lesson it 
would be this: Winning is important.I get it.At large institutions such as UCLA, winning 
means a lot of things. It means more national exposure, better recruiting of highly-touted 
high school athletes and more money. Winning keeps people employed, helps feed 
employee’s families and even helps academic enrollment in some cases. Winning is also, 
of course, the point of sports. But is it? And if it is, at what cost?Unsealed testimony from 
a Philadelphia court revealed Tuesday that UCLA defensive coordinator Tom Bradley 
reportedly knew of former Penn State defensive coordinator Jerry Sandusky’s repeated 
child abuse. He knew. But he did nothing. Why?Brad\ey was a player for Joe Paterno’s 
record-setting Penn State football team from 1975 to 1978. Before UCLA, almost his 
entire life was Nittany Lions football. He joined the coaching staff as a graduate assistant 
in 1979 before moving up the ranks, eventually taking over as interim head coach when 
Paterno was suspended for his role in covering up Sandusky’s crimes in 2011.Bradley 
was born and raised in Paterno’s system. He knew better than anyone how to win at all 
costs. In a statement released Tuesday, Bradley maintained that he knew nothing. But 
Paterno knew. Penn State officials knew. Bradley replaced Sandusky as defensive 
coordinator. He was as deeply ingrained as anyone in that program. And now one of the 
chief witnesses in the case, Mike McQueary, has said Bradley was aware of the abuse. 
But we’re supposed to believe he didn’t know?I know Tom Bradley. He always made a 
big show out of taking his hat off if I was in the scrum, “for the lady. ” I’ve shaken his hand, 
asked him questions and listened to him take the blame for certain losses./ never knew 
about his hand in the biggest loss of all, until today. That loss is one of innocence, one of 
safety, one of trust. The loss of 10 childhoods. The loss of a certain sanctity of sports in 
which I used to naively believe.Sandusky’s crimes are sickening, but Bradley’s actions 
are revolting.Silence has the potential to be deafening and Bradley’s refusal to speak was 
exactly that. He watched as renowned coaches and university officials lost their jobs and 
their reputations - rightfully so - and pretended to know nothing of it, when he was just as 
guilty. He continued coaching, continued his silence, continued his compliance.! covered 
him. I praised him. I lauded UCLA’s hiring of him. And now I feel complicit too. Complicit 
in this seemingly morally corrupt college football winning machine.Bradley has a pretty 
impressive coaching career. He led a Penn State defense that ranked in the nation’s top- 
20, spent 32 years at Penn State and signed a $1 million contract with UCLA last year. I 
say that not to compliment him, but to point out the only number that actually matters: 10. 
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Jerry Sandusky was convicted of 52 counts of molestation, abusing 10 boys over 15 
years.Bradley could have stopped it. He could have spoken out. He could have been a 
hero instead of a villain. He could have been. But he chose not to be.I used to think 
sports were about heroes - athletes and individuals who rose above themselves to 
inspire others. I was wrong.It’s about winning. Winning at all costs. Source: 
http://dailybruin.com/2016/07/12/claire-ification-testimony-on-bradley-shows-the-human- 
cost-of-placing-success-first / 
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UCLA History: UES 

Thursday, July 14, 2016 



Two views of UCLA's University Elementary School (UES) in 1958. The formal name 
now is Corinne A. Seeds University Elementary School. Famed architect Richard Neutra 
was partly responsible for the design. 

A history of the School is at http://newsroom.ucla.edu/releases/corinne-a-seeds- 
university-elementary-49017. The School goes back to the 1880s and the establishment 
of the State Normal School in downtown LA. 
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A former Regent calls for a "time out" on 
proposed regental governa... 

Friday, July 15, 2016 



Regent Emerita Velma Montoya raises questions about changes in the ability of 
individual regents to put items on the agenda, disciplinary procedures for regents, 
problems with the proposal for simultaneous committee sessions, and other matters. 

She notes that the upcoming Regents meeting next week, at which these proposals are 
to be considered, is taking place in summer when faculty are generally away. It's doubtful 
that most faculty are even aware of the proposed governance changes. She calls for a 
"time out" to allow more consideration. Op ed at: 

http://www.americanthinker.com/articles/2016/07/a_nearcoup_d_the_tat_at_the_university 
of california.html 
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Earn a bike if you give up parking 

Friday, July 15, 2016 



Earn-A-Bike provides qualified participants with the opportunity to trade in their parking 
permit for a free $400 bicycle package from Helen's Cycles in Westwood. Each package 
includes a bike as well as a light, lock set, helmet and Bruin Commuter Club (BCC) 
welcome kit. Participants will be given the option to choose between the following bikes: 

• Trek 7.0 FX (Hybrid Bike) 

• Trek 820 (Mountain Bike) 

Please Note: Participants of the program will be asked to turn in their parking permit for 
two years in order to earn the bike. 

Details at https://main.transportation.ucla.edu/getting-to-ucla/bike/earn-a-bike 
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Tuition-Free? 


Friday, July 15, 2016 



Prediction from columnist Joe Mathews: 

“I think we should be working toward free tuition. That may sound pretty radical, but that 
was in the original intention of the CSU system, so lower-income students could afford 
education without having to break the bank with their family, or not even being able to go 
because they can’t afford it.” ” Cat Poly SLO student Erica Hudson as quoted in the San 
Luis Obispo Tribune.Make it free! Make it freelFearless prediction. The next big fight in 
California budgeting is coming, and it will be about a student movement to make public 
universities free. And it could scramble politics and budgeting in the state. The San Luis 
Obispo Tribune offered a detailed story recently about Students for Quality Education, 
which has chapters at 19 of the 23 CSU campuses, and is ramping up for a big push this 
fall. They are going to challenge the CSU’s plans for annual increases in tuition tied to 
inflation - a model that resembles the approach favored by the legislature (and with some 
departures, by UC).And they have a great argument. Subsidies to higher education more 
than pay for themselves; they were the foundation of California’s 20 th century success. 
And tuition and fees have more doubled in the past decade, leaving many students in 
debt. The state, even in good times, is more interested in throwing money in a 
complicated rainy day fund than in investing in public higher education. And there are a 
lot of young Bernie Sanders supporters who need something to do. Free tuition is it. And 
there are many ways the students, and their sympathizers, could draw blood. One target 
would be Prop 55: the partial extension of Prop 30. They should point out that the 
measure doesn’t retain a sales tax increase, and is likely to produce less money than the 
stopgap Prop 30. The question: why doesn’t the state make tax changes that bring in 
more billions that go to higher education?The students would also be wise to draft and 
start circulating a ballot initiative for 2018. It should be simple: bar UC and CSU from 
charging any fees or tuition to Californians, perhaps with the caveat that fees can be 
charged to students from families who make $250,000 or more. That would precipitate a 
crisis in Sacramento. How to pay for it? How to budget for it? But that would be healthy. 
Gov. Brown and Sacramento have dodged fundamental questions about the budget and 
taxation, instead limiting spending and riding the wave of economic growth. The budget 
system is still dysfunctional, as will become apparent in the next recession. Or when 
university students demand what ought to be their birthright. From 
http://www.foxandhoundsdaily.com/2016/Q7/coming-conflict-free-csu / Free!! 
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UC's Earmarked Funding for 2016-17 

Friday, July 15, 2016 



==== One-Time Funding for UC Research and Public Service a (In Millions) 

Initiative Description Funding Innovation and entrepreneurship activities Funding is 
pursuant to pending legislation which calls for each UC campus and the Lawrence 
Berkeley National Laboratory to expand programs and support services for 
entrepreneurs. The legislation requires UC to submit an annual report to the Legislature 
and the Department of Finance on these activities. $22 Precision medicine research 
Trailer legislation specifies funding is for supporting demonstration projects in both 
Northern and Southern California, to be selected by a committee of experts, and 
developing a public database of precision medicine assets (such as projects, data sets, 
and experts). The legislation requires an annual report, beginning January 1, 2017, 
updating the Legislature on the selected demonstration projects and a final evaluation 
once the projects are completed. 10 Firearm violence research Funding is to establish a 
Firearm Violence Research Center. Funding is available for expenditure over five years. 
Trailer legislation specifies that the center would support research on public policies 
related to firearm violence by (1) conducting its own research and (2) distributing small 
grants to other institutions for research. The legislation requires UC to report every five 
years (beginning December 31,2017) on the program. 5 Transportation policy research 
Funding augments UC's longstanding Institute of Transportation Studies. The budget act 
requires UC to develop an expenditure plan with the Transportation Agency and 
complete a review of the Project Resourcing and Schedule Management information 
technology system developed by the Department of Transportation. 3 Marine mammal 
aid Funding reimburses the Wildlife Health Center at UC Davis for marine mammal 
stranding rescue centers ($2 million) and a response team to disentangle whales caught 
in fishing gear and marine debris ($100,000). 2.1 aAll funding provided in the budget act. 
Funds flow through UC for every program listed except precision medicine research, for 
which funds flow through the Office of Planning and Research. All initiatives supported 
with state General Fund except for the transportation initiative, which is supported with 
monies from the Public Transportation Account in the State Transportation Fund. Trailer 
legislation refers to Chapter 24 of 2016 (AB 1602, Committee on Budget). Posted July 
2016. Legislative Analyst's Office Source: 
http://www.lao.ca.gov/reports/2016/3491/EdBudget-072016.pdf 
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Not a good PR day 

Saturday, July 16, 2016 



A jury awarded a collective $1.75 million to two siblings who alleged doctors at UCLA 
Medical Center committed medical malpractice that resulted in the death of their 44-year- 
old mother in 2013. The Los Angeles Superior Court jury deliberated for less than a day 
before finding in favor of Ryan and Jessica Larkin, who were in their late teens when their 
mother, Deborah Larkin, died on Dec. 27, 2013. The Larkins sued the Regents of the 
University of California in December 2014. Lawyers for the Larkins maintained in their 
court papers that the doctors who treated Deborah Larkin were negligent in performing a 
hiatal hernia repair surgery and that they failed to diagnose and treat a stomach 
perforation... The Larkins’ lead attorney, Gary Schneider, said that despite the jury verdict 
amount Friday, state law since 1975 has placed a cap of $250,000 on pain and suffering 
damages in cases involving medical malpractice such as the Larkins’ lawsuit. He said he 
expects the defense to bring a motion to reduce the jury’s verdict to $250,000 and that 
Judge Victor Chavez will have no choice but to grant it... Full story at 
http://mynewsla.com/crime/2016/07/15/jury-awards-family-1-75m-in-ucla-malpractice- 
lawsuit/ 
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Regents' new rules for senior management 

Sunday, July 17, 2016 


Rules & 
Regulations 

PP - 

” r- 

1 


The Sacramento Bee notes the Regents this week will be dealing with rules changes 
regarding outside work of top UC executives due to the ongoing affair surrounding 
suspended Davis Chancellor Linda Katehi. University of California regents this week will 
consider new restrictions on when top administrators can accept outside work after 
months of controversy about lucrative board positions UC Davis Chancellor Linda P.B. 
Katehi had with a textbook publisher and for-profit university. The recommendations by 
UC President Janet Napolitano would reduce the maximum number of outside paid jobs 
from three to two, add a second layer of approval and require consideration of whether 
an outside board seat poses a “reputational risk” to the university...Ed Howard, senior 
counsel for the Center for Public Interest Law, said the new policy doesn’t go far enough. 
He said it should offer specific guidance on avoiding conflicts of interest and preclude 
senior managers from taking board seats with companies that do business with the 
University of California...Nine University of California chancellors received nearly $1.5 
million in cash compensation, in addition to deferred compensation and other stock 
options for outside work for corporations and nonprofits from 2012 to 2014, according to 
data provided by UC.In 2014, the most recent year data are available, top university 
officials earned at least $2.58 million in jobs as consultants, advisers, speakers and 
corporate board directors. The exact compensation is hard to determine because the 
report, which lists income from cash and stocks, doesn’t always include the value of the 
stock. The biggest earner appears to be Mark Laret, chief executive officer of UC San 
Francisco Medical Center, who earned $589,820 serving on the boards of medical firms 
Nuance and Varian, according to UC records. In 2014 Laret earned $1.59 million in 
salary and other compensation from UC.Eight senior managers with outside jobs, 
including Katehi, held three or more outside paid positions in 2014. That would exceed 
the proposed policy’s maximum of two, though UC will only apply the limit when current 
administrators seek new positions rather than ask them to step down from existing 
ones. Katehi sat on the Wiley board, National Science Foundation Division of Electrical 
Communications and Cyber Systems, as well as on the board of a company in which she 
has ownership, EMAG Technologies. Katehi did not list income for EM AG Technologies 
but said she spent 80 hours on company work that year. UC San Diego Chancellor 
Pradeep K. Khosla had seven outside jobs in 2014 that included being member of two 
corporate boards, advising three companies, chairing the Infosys Foundation Jury of 
Engineering and Computer Science and being the the co-founder of Biometricore. He 
lists $24,000 in income and stock valued at about $106,000. He says he spends 45 hours 
a year on these outside jobs.Acting UC Davis Chancellor Ralph Hexter, who served as 
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the school’s provost before Katehi’s leave, falls within the limit, having received $1,500 in 
2014 for serving as a review board member, according to UC records.Katehi earns 
$424,360 a year as chancellor of UC Davis. Napolitano ordered a review of the board 
seats of all senior managers and chancellors to ensure each had accurately reported the 
compensation they received. The report has since been completed but was not available 
Friday, Klein said. Full story at http://www.sacbee.com/news/investigations/the-public- 
eye/article90080342.html 
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Berkeley Student Confirmed Dead in French 
Terror Attack 

Sunday, July 17, 2016 



Nicolas Leslie, a UC Berkeley student who had been studying in Nice, France, has been 
identified as one of the 84 people killed in Thursday’s terrorist attack, the university has 
confirmed.His death was reported to campus officials by the FBI, which was notified by its 
French counterparts earlier Sunday. Leslie, a junior in UC Berkeley’s College of Natural 
Resources, was among 85 UC Berkeley students in Nice for a four-week-long European 
Innovation Academy, an international program that helps students with their startup 
ideas, according to the campus. The program was put on hold for three days of national 
mourning after the attack, and several students left the program early and were on their 
way home Friday.“This is tragic, devastating news," UC Berkeley Chancellor Nicholas 
Dirks said in a statement. “All of us in the UC Berkeley family — both here on campus, 
and around the world — are heartbroken to learn that another promising young student 
has been lost to senseless violence. "Three of Leslie’s peers were injured in the attack. 
UC Berkeley students Vladyslav Kostiuk, 23, who suffered a broken leg, and Diane 
Huang, 20, treated for a broken foot, were both discharged from local hospitals, university 
officials said. A third student, 21-year-old Daryus Medora, remained in the hospital with a 
broken leg.A vigil for Leslie is planned for 4:30 p.m. Monday at UC Berkeley’s Sprout 
Plaza, university officials said. Source: http://www.sfgate.com/world/article/UC-Berkeley- 
student-Nicolas-Leslie-confirmed-dead-8383346.php 
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UC History: Regents at UC-SD 

Sunday, July 17, 2016 



The Regents meet at UC-San Diego in the mid-1980s (date uncertain). 
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More Bad PR as Regents Get Ready to Consider 
Outside Income for Execs 

Monday, July 18, 2016 



The chief executive of UCSF Medical Center sits on the boards of two companies that 
together do millions of dollars of business with his hospital and have paid him more than 
$5 million in stock awards and cash fees since 2007, a review of company filings shows. 

For his board service, CEO Mark Laret has received an average of $556,000 annually in 
cash fees and equity from Varian Medical Systems of Palo Alto and Nuance 
Communications, a Massachussetts software company. That’s on top of the $1.6 million 
he earns at UCSF as the UC system’s ninth-highest-paid employee. 

UC’s policy on “outside professional activities’’ for senior managers permits such 
arrangements if the executives do the extra work on personal time, and if it presents no 
conflict of interest or the appearance of one. Executives need to get approval each year 
from their immediate boss, which in Laret’s case is UCSF Chancellor Sam Hawgood. 

UCSF says there is nothing improper about Laret’s corporate board work and that he has 
done everything by the book. 

“Laret fully complied with UC policy in obtaining approvals, ” UCSF spokeswoman 
Barbara French said in a statement on behalf of Laret, who declined to be interviewed. 
She said Laret works for the companies on his own time and has no involvement in 
UCSF purchasing decisions involving Varian and Nuance products. 

Appearance of conflict? 

Several ethics experts and union officials representing UC employees, however, said 
Laret’s role on the board of companies that do business with UCSF gives the appearance 
of a conflict, given that Laret’s main role on the boards is to maximize profits for two 
companies that sell products to UCSF. Since he joined those boards, UCSF has given 
Varian and Nuance nearly $8 million in business. 

Critics also raise the question of how the university benefits from Laret’s board work... 

Full story at http://www.sfchronicle.com/education/article/UCSF-chief-makes-millions- 
from-firms-doing-8383326.php?t=2d5ce1a0df 
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Hmmm: LA City Wants Hotel Taxes from AirBnB 

Tuesday, July 19, 2016 



What hotel could be next? 

Airbnb will begin to collect and pay hotel taxes on behalf of L.A. properties that are rented 
on its website starting Aug. 1, per a three-year agreement with the City of Los Angeles... 

Full story at http://labusinessjournal.com/news/2016/jul/18/airbnb-pay-hotel-taxes-city- 
los-angeles / 
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Community College Head Honcho and Regent 

Tuesday, July 19, 2016 



Blog readers will recall the episode in which Gov. Brown got into a fight over tuition with 
UC prez Napolitano and the Regents. As part of that fight, he filled three vacancies on 
the Regents with allies. The three couldn't outvote the majority who backed Napolitano 
but they gave the governor additional voices. 

Now one of them is about to head the community college system, while presumably 
continuing on the Board of Regents: 

The leader of the Long Beach Community College District was named Monday the next 
chancellor of the California Community Colleges. 

Boy Ortiz Oakley has been superintendent-president of the LBCCD since 2007, and he 
is credited with improving pathways for high school students to continue to college. “In 
Oakley we see a change agent — someone whose relentless focus on student success 
will help more students obtain certificates and degrees or transfer to four-year institutions 
on time,” California Community Colleges Board of Governors President Geoffrey L. 
Baum. “As a member of the UC Board of Regents and with his close ties with California 
State University, he is well- positioned to foster greater collaboration that will benefit all 
students.” ... Full story at http://mynewsla.com/education/2016/Q7/18/lbccd-leader- 
named-chancellor-of-california-community-colleges / 
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Bee Insulted 

Tuesday, July 19, 2016 


JC 

* ^ 

>• 

HOW RUDE 



The Sacramento Bee has a lengthy article about emails they obtained from UC-Davis 
concerning the affair surrounding now-suspended Chancellor Katehi. Basically, the 
emails are communications of university PR types trying to contain the damage. They 
don't say anything you wouldn't expect. But there is one insult to the Bee which may 
explain why the article appeared: hurt feelings on the part of the Bee: 

"We are the laughingstock of the world right now, an dwe’ve given a pathetic, dying 
newspaper a day in the sun ,” added (Davis communications director Gary) Deisohn.a 
former Sacramento Bee reporter who also wrote speeches for Gov. Arnold 
Schwarzenegger. 

Full story at http://www.sacbee.com/news/local/education/article90418047.html 
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Cautionary Note for the Regents 

Tuesday, July 19, 2016 



Profs. Matthew Malkan (UCLA-Astronomy) and John Ellis (UC-SC, Literature, Emeritus) 
have sent a letter to the Regents expressing concerns about the bylaw changes up for 
consideration at their meeting this week. Apart from the specifics of the changes, a 
summer meeting when faculty are not around, campus Academic Senates are effectively 
not functioning, etc., seems not the best time to do major governance changes. An 
excerpt from their letter is in italics below: 

1. By-Laws should properly be amended paragraph by paragraph, with the rationale for 
each change carefully explained, and that explanation subject to public debate. When 
one entire set is to be replaced by another, what is essentially being demanded of every 
Regent is that they search out and compare the original and the replacement for every 
single provision, and consider carefully the rationale for each change. That is self- 
evidently impossible. It is both incompetent and irresponsible to ask each Regent to do 
something that cannot possibly be done. The By-Laws are the Regents’ constitution. 
They are far too important to be treated in this frivolous way.2. If the By-Laws are the 
Board’s constitution, the Standing Orders are the record of its legislation. The distinction 
between these two utterly different kinds of documents is well understood in many 
different contexts. A proposal to abolish the one and incorporate it into the other can only 
rest on a failure to understand this fundamental difference. Nor can Standing Orders be 
replaced by “policies’’. The Standing Orders are publicly available records of Regental 
decisions. They must remain so, and they are not By-Laws.3. Many of the proposals 
enshrined in the new By-Laws seem to us extremely unwise, but in at least one case, it is 
also plainly illegal: Each Regent is appointed to the Board for a set term, and the power 
to appoint is vested by the state constitution in the Governor. The Board cannot suddenly 
vest in itself the power to determine the length of a particular Regent’s term. We are 
surprised that General Counsel did not warn the administration that this proposed By-Law 
would be null and void. If he missed something as obvious as this, what else did he miss 
in his scrutiny of the proposed changes4. Two proposals appear inconsistent with the 
fundamental purpose of a Board of Regents. First, Regents are the interface between the 
University and the public. Thus it has always been understood that any individual Regent 
must be free to raise a matter of public concern at a plenary meeting with minimal 
restrictions. The new By-Laws could stop that, and in so doing might change what it 
means to be a UC Regent. Second, it is proposed to establish what in effect would be a 
very small super-committee that would control much of what happens in the Board. 
Because the UC President would be one of its tiny number, this would change the 
relationship between the Board and the University administration: the President would be 
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a much more dominant presence in a small group. This would not be a more efficient 
arrangement: it would be one in which the role of the Regents as watchdog over the 
University is seriously diminished.5. Public statements so far do not identify the exact 
source of these proposals. It is natural to assume that it would have taken the 
considerable staff resources of the President’s office to produce so far reaching and 
complex a revision. If that is so—and we do not see that it could be otherwise—then 
these proposals should have been accompanied by a clear statement from the President 
as to why she thinks that the major individual provisions she is suggesting are necessary. 
She should particularly address those provisions that would seem to have the effect of 
consolidating more power in her office, and diluting the oversight function of the 
Regents. We understand that severe criticism of these proposals has resulted in their 
being somewhat modified at the last minute. But modification is not enough: they are so 
fundamentally flawed that they should be dropped in their entirety. 
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Katehi Timeline 

Tuesday, July 19, 2016 


V V 


The Academic Senate of UC-Davis has released a timeline of the entire Katehi affair for 
those trying to keep track of it. You can find it at: 

http://academicsenate.ucdavis.edu/local_resources/docs/whats_new_2016/ucd_chancello 

r_timelinefactsheet_6.21.16.pdf 
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Bee's Hurt Feelings Continue 

Wednesday, July 20, 2016 


LA* j 

JC 

* ^ 

>• 

HOW RUDE 



We noted yesterday that the Sacramento Bee got hold of a bunch of UC-Davis emails 
related to the Katehi affair.* Basically, the emails show a bunch of underlings trying to 
clean up the mess. But among the statements found was this rude insult to the Bee: 

"We are the laughingstock of the world right now, and we’ve given a pathetic, dying 
newspaper a day in the sun ," added (Davis communications director Gary) Delsohn, a 
former Sacramento Bee reporter who also wrote speeches for Gov. Arnold 
Schwarzenegger. 

So we now have an editorial that says even if the Regents adopt tighter ethics rules, 
Katehi has an innate problem: 

...Rules aside, Katehi's trouble with optics is a big part of the pickle her career is now in.** 
You can agree with that assessment and still say, about the latest editorial and the 
previous article on the emails, that there is no NEW news here. = = = * 
http://uclafacultyassociation.blogspot.com/201 6/07/bee-insulted.html. ** 
http://www.sacbee.com/opinion/editorials/article90634727.html . 
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Appropriate Grade: Incomplete 

Wednesday, July 20, 2016 



One of the two parking kiosks servicing the parking area under the 100 building in the 
medical complex has been under construction for a long time. The result is frequent 
backups of cars seeking to exit. The sign says the construction was supposed to end in 
June. As of July 20, there is no sign of completion - and no evidence that anyone is 
embarrassed by having a sign saying it would occur by June. Just saying. 
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Revisions at the Regents 

Thursday, July 21,2016 

The LA Times provided a summary of recent Regents' actions in revising their bylaws 
and other matters. As usual, we will eventually provide an indefinite archive of the audio 
of the meetings currently under way. But it takes much time to do it and yours truly's time 
is limited. l/l/ie, however, continue to note that if the Regents would simply provide for an 
indefinite archive, rather than one year, our own efforts would be unnecessary. 

Here is what the LA Times has as a summary: 

UC Regents take steps to streamline board operations, dig more deeply into crucial 
issues 

Teresa Watanabe 7-20-16 

University of California regents Wednesday approved a sweeping overhaul of board 
operations, the first in nearly five decades, saying it would free up more time for deeper 
discussions of crucial issues. The regents, gathered in San Francisco for a three-day 
meeting, also discussed continued financial challenges they say will hamper efforts to 
accommodate 5,000 new California students this year despite a state funding boost. 
And UCLA Chancellor Gene Block briefed regents on the campus' response to the June 
1 shooting death of a prominent engineering professor. 

In a major board reorganization, regents voted to streamline operations by reducing the 
number of committees to six from 10 and directing them to meet concurrently rather than 
sequentially, as they now do. That change will give regents more time to delve into issues 
and help them gain expertise in their committee subjects, said Regent Russell Gould, 
who developed the proposal along with board Chairwoman Monica Lozano. 

The full board would then have an extended discussion of the issues at hand on the 
second day of a two-day meeting. Several regents have long expressed frustration that 
the board's bimonthly meetings were filled with so many presentations -- rehashing 
written material they had already received — that little time was left for in-depth 
discussions. “This is a very, very big and significant change and will give us the 
opportunity to dig deep into problems that the university is facing,” Regent Sherry 
Lansing said. 

Gould and Lozano modified the original proposal to address objections that it would 
concentrate too much power among a select few and reduce transparency and public 
accountability. Former regent Velma Montoya, some UC faculty members and others had 
written critical articles and blog posts saying the changes would diminish the regents’ 
watchdog role over the 10-campus UC system. But Gould told regents the proposal was 
“in no way an attempt to limit voices.” 

The proposal now affirms that all regents have the right to raise any issue at any time and 
that all open committee meetings will be videotaped and posted online. The board would 
retain the right to weigh in on all committee actions, rescind any decision delegating 
authority to UC administrators and maintain the right to investigate allegations of 
misconduct by a regent. 

Concerns that a new Governance and Compensation committee would become too 
powerful were eased by retaining the board chair’s right to appoint members. Those 
changes swayed such critics as Regent Norman Pattiz. “The one thing I was really 
concerned about... was concentration of power and authority of a few regents,” he told 
his colleagues. “That problem has been addressed. I am willing to ... trust my fellow 
regents.” 

The changes will take effect at the regents’ next meeting in September. 
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In other business, the regents praised Gov. Jerry Brown and the Legislature for giving UC 
an additional $125 million in state funds for 2016-17, a 4% increase, after years of 
massive cuts. The money includes $18.5 million to enroll 2,500 more California students 
next year, $20 million for support services for low-income and underrepresented minority 
students, $22 million to promote innovation and entrepreneurial ventures and $35 million 
for deferred maintenance. A $5-million firearms research center is expected to be housed 
at UC Davis, with faculty at all campuses able to apply for funds. 

However, UC failed to obtain $6 million more it had requested to enroll additional 
graduate students, a shortfall that some regents said would hinder efforts to provide 
enough teaching assistants needed to instruct the additional California undergraduates 
expected this year. 

Daniel Hare, the outgoing chair of the UC Academic Senate, told regents that a dramatic 
decrease in state support in the last few decades had nearly doubled the student-faculty 
ratio at his UC Riverside campus to 29 to 1 from 14 to 1 in the 1980s. The larger classes 
have compelled many faculty members to switch to machine-scored multiple choice 
exams over essays and reduced opportunities to get to know students well enough to 
write meaningful letters of recommendation for them. “I can’t say UC today is able to offer 
the same quality of education” as in the past, Hare said. 

In his briefing on the UCLA shooting, a murder-suicide in an engineering building, 
Chancellor Block said officials sent out more than 500,000 emails and 250,000 text 
messages through campus alert systems during the crisis. Hundreds of officers from 
multiple law-enforcement agencies responded and some of the 2,500 campus members 
who had received active shooter training led efforts to lock doors, turn off lights and take 
other cautionary steps, he said. 

Block said, however, that social media became a “forum for misinformation” with rumors 
of multiple shooters in different locations. A task force is assessing how to improve 
UCLA’s responses to potential violence in the future. “Overall, the emergency response 
to the incident was successful, and the campus' efforts to prepare for such emergencies 
proved helpful,” Block said. 

Source: http://www.latimes.com/local/lanow/la-me-ln-uc-regents-2016072Q-snap- 
story.html 
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Sharing the Wealth 

Thursday, July 21,2016 



Well, don't they say that God helps them who help themselves A former Pinole resident 
was sentenced this week to 18 months in prison and ordered to pay back the nearly 
$400,000 she embezzled while working for a science education program at UC's 
Lawrence Hall of Science. Shari DeSondra Michell Ward admitted in a February plea 
agreement to defrauding and stealing $389,948 from the Berkeley institution, between 
2008 to 2014, according to the U.S. attorney's office. Ward, 45, worked at UC Berkeley's 
Lawrence Hall of Science, first as an administrative assistant with the Full Option Science 
System, and later as a financial analyst with budget and finance responsibilities over the 
program. She admitted to using the university's travel systems to arrange personal air 
travel for herself, family and friends, and also purchasing tickets which she sold to 
individuals for her own profit, according to U.S. Attorney Brian J. Stretch... 

Full story at http://www.eastbaytimes.com/ci_30149198/ex-uc-staffer-sentenced-stealing- 
400-000-whi Back in the day, your truly always had the impression that university 
accounting systems were designed to prevent you from stealing less than $50. That may 
still be the case. 
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The Regents on Moonlighting 

Thursday, July 21,2016 



Handy book for chancellors From the Sacramento Bee : University of California regents 
voted Thursday to limit top administrators to two outside paid jobs and add another layer 
of approval to ensure moonlighting doesn't pose a conflict of interest or a “reputational 
risk” to the university system. The regents approved the changes without opposition 
during their full board meeting in San Francisco. The new restrictions come after UC 
Davis Chancellor Linda P.B. Katehi drew criticism this year for accepting past board 
positions with a textbook publisher and for-profit DeVry Education Group. The new policy, 
initially proposed by UC President Janet Napolitano, would require administrators to 
explain the benefits an outside job or paid board seat would bring their campus and UC, 
as well as a statement that spells out how much time the job would require. The new 
policy adds a mid-year review of outside jobs, as well as a review panel for questionable 
applications. “The changes we are recommending today would be among the most 
careful and restrictive in the nation," said UC regent Bonnie Reiss, who chairs the board's 
Compensation Committee. Regents approved the new policy after The Sacramento Bee 
reported in March that Katehi accepted board seats with DeVry Education Group as it 
faced a federal investigation for allegedly misleading students. She did not receive final 
sign-off from Napolitano before accepting the seat that paid $170,000 annually in stock 
and salary. Katehi resigned that position within days under pressure from Napolitano, 
Assemblyman Kevin McCarty, D-Sacramento, and watchdog groups. Read more here: 
http://www.sacbee.com/news/local/education/article91109637.html#storylink=cpy The 
Bee also reported the chancellor had previously received $420,000 in income and stock 
over three years as a board member for John Wiley & Sons, a publisher of textbooks, 
college materials and scholarly journals. Critics said that represented a conflict because 
students and state leaders were seeking to reduce the cost of textbooks and use free 
alternatives. She pledged $200,000 toward a UC Davis student scholarship in March but 
has not donated the money and could rescind her pledge depending on the outcome of 
the UC investigation, her private spokesman Larry Kamer said earlier this month. In 
2014, the most recent year data are available, 49 top UC had outside jobs as 
consultants, advisers, speakers and corporate board directors. The exact compensation 
is hard to determine because the report, which lists income from cash and stocks, doesn't 
always include the value of stock options. Eight senior managers with outside jobs, 
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including Katehi, held three or more outside paid positions in 2014. That would exceed 
the proposed policy’s maximum of two, though UC will only apply the limit when current 
administrators seek new positions rather than ask them to step down from existing ones. 



Big step for the Regents? The biggest earner appears to be Mark Laret, chief executive 
officer of UC San Francisco Medical Center, who earned $589,820 serving on the boards 
of medical firms Nuance and Varian, according to UC records. In 2014 Laret earned 
$1.59 million in salary and other compensation from UC. Katehi has been on paid 
administrative leave since April 27 as outside investigators look into allegations of 
misusing student funds, nepotism and misstating her role in hiring online image 
consultants. She has denied any wrongdoing. Kamer would not comment Thursday on 
the UC changes. Reiss said news stories led state legislators to hold a hearing on the 
outside compensation policies of California’s public university policies in April. The state 
budget this year also included language directing UC leadership to review and make 
changes to the policy. “Our Board of Regents and our compensation committee took this 
very seriously, as we take our relationship with state leaders and we take our relationship 
with the public very seriously," Reiss said. Despite that, she said conflicts of interest 
among senior management are “neither prevalent or rampant” in the UC system. In her 
seven years on the board there have only been two stories that questioned a conflict of 
interest and those involved only two of UC’s senior staff, she said. To come up with its 
recommendations, the committee reviewed the policies of other U.S. universities. It could 
not find any that banned moonlighting and very few that limited chancellors and other 
senior managers from serving on boards and receiving outside compensation, she said. 
“We agree that an outright ban is an overreach and could hurt UC’s ability to attract talent 
and would deprive UC of the benefits that some of these affiliations bring,” Reiss said. 
The proposed policy applies only to the university’s 165-member Senior Management 
Group, which includes Napolitano, campus chancellors, medical center chief executive 
officers and directors of national laboratories, as well as some directors that report 
directly to them. Similar policies for staff and faculty won’t be revised, according to UC 
officials. Senior managers who already hold more then two paid outside positions will be 
allowed to continue in those positions. “I’m extremely comfortable with this,” said Regent 
Sherry Lansing. She said that she had to go through the same process as a corporate 
executive and that it helped her to avoid unintentional errors. “It’s not a difficult process. 
It's a common process.” The outside professional activities policy for senior management 
was last revised in 2010 after public outcry over the extensive activities of some campus 
chancellors. Faculty policies underwent a major revision in 2014, and there are no current 
plans for additional revisions, Klein said. Source: 
http://www.sacbee.com/news/local/education/article91 109637.html 
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Forbes on Diversity Ranking of "Top" 10 Colleges 

Friday, July 22,2016 



1. California Institute of Technology 

2. University of California, Los Angeles 

3. University of California, Berkeley 

4. Massachusetts Institute of Technology 

5. Rice University 

6. Stanford University 

7. University of Southern California 

8. Amherst College 

9. Duke University 

10. Columbia University 

Source: http://www.forbes.com/sites/michellecheng/2016/07/22/1Q-top-colleges-that-get- 
high-grades-for-student-diversity/ 
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Listen to the Regents Meeting of July 19, 2016 


Friday, July 22,2016 



As noted in numerous prior postings, we - unlike the Regents - truly archive their 
meetings (at least the audio thereof) indefinitely. But it takes time. Each hour of meeting 
requires one hour of recording time. So we archive with a lag. 

However, we do now have the July 19 meeting. It began - as seemingly all Regents 
meetings begin nowadays - with public comments from the anti-vaccination folks. This 
time, there was only one. Thereafter, the meeting turned to audit and compliance. When 
the issue of sexual harassment prevention came up, Regent John A. Perez noted the 
there wasn't evidence that such training in fact prevented bad behavior. Oddly, his 
observation was followed by a suggestion by Regent Hadi Makarechian that the training 
should be turned into a for-credit course. Subsequent discussion dealt with security of 
data and safety in UC-related travel. 

The rest of the meeting involved either discussion or approval of various capital projects. 
These included student housing at UC-San Diego, general planning related to a student 
housing crunch at Santa Cruz, student housing at UC-San Francisco, and a research 
building at Riverside. Two UCLA projects came up. A $35 million budget was approved 
for the Geffen Academy. And there was discussion of plans for revamping an arts facility 
run by UCLA in Culver City. 

You can hear the meeting at the link below: 


UCLA Faculty Association: July-Sept. 2016 


65 







UCLA History: Dedication of Hershey Hall 

Saturday, July 23, 2016 
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We'll Do Our Part for Online STEM - Part 14 

Sunday, July 24, 2016 



It's been awhile since this blog has had a chance to help the UC Scout program to 
support online STEM for school kids. But we haven't forgotten. So here is another helpful 
contribution: 
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Regents Perez & Makarechian Express Concerns 
About Effectivenes... 

Sunday, July 24, 2016 



At the Regents meeting of July 19, 2016, Regent John A. Perez cited a study indicating 
that mandated sexual harassment/assault training is ineffective. Regent Hadi 
Makarechian indicated that a for-credit course with an exam at the end was necessary 
and asked about progress in implementing such a course. 

You can hear both Regents at the link below: [Audio with still pictures.] 
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Listen to the Regents Meeting of July 21,2016 

Sunday, July 24, 2016 



We continue our efforts at true indefinite archiving of the Regents meetings (as opposed 
to one-year preservation by the Regents themselves). Our last posting of a meeting was 
for July 19. Here we skip over July 20 for the moment and go to July 21. (Eventually, we 
will get to July 20 which was a longer, all-day affair.) 

The July 21st meeting began with public comments. Topics included student food issues, 
gun violence, whether law students could be TAs, sustainability, diversity, scholarships, 
and the expansion of the Merced campus. 

The Merced expansion was the next major item. As blog readers will know, this is a $1 
billion-plus public-private arrangement. Costs have gone up by $195 million although 
some savings in interest costs were also reported. Regent Makarechian asked to be sure 
that any subsequent changes to the deal should be brought to the Regents. The Merced 
arrangement was approved. 

There was reference to Dept, of Energy Labs oversight. However, the next main topic 
was a report by the UC prez on student food programs. The Committee on 
Compensation outlined its plan for constraints on outside board memberships by 
chancellors and other senior execs. The new plan was approved with some recorded 
dissenting votes. Some executive pay arrangements were also approved. Finally, the 
meeting ended with the UC prez's report on various faculty awards. 

You can hear the audio from this meeting at the link below: 
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Oktoberfest for UCLA Grand Hotel 


Monday, July 25, 2016 



Construction of the Meyer and Renee Luskin Conference Center is now complete, as the 
center prepares for its opening. The center will host a grand opening event Oct. 7... 

Source: http://dailybruin.com/2016/07/24/luskin-conference-center-reaches-final-stages- 
of-construction / But perhaps we can limit the damage: 
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UCLA History: 1930 View 

Tuesday, July 26, 2016 



Westwood 1930 
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Mellinkoff 

Tuesday, July 26, 2016 



From the NY Times: Dr. Sherman Mellinkoff, who took the newly created School of 
Medicine at the University of California, Los Angeles and turned it into a powerhouse of 
medical research and academics, has died at age 96. 

Mellinkoff died July 17 at his home near the Westwood campus, UCLA said in a 
statement. 

He took over the school in 1962, when it was just a decade old and did not yet have its 
own buildings. He led it for 25 years — a marathon term for a medical school dean. 
Under his direction it grew from a few dozen students to classes of 1,500 interns, 
residents and fellows. 

Mellinkoff helped establish multiple organ transplant programs, a comprehensive cancer 
center and one of the first federally funded centers for research in positron emission 
tomography, or PET scans. 

Those who worked under him said he was a beloved and generous leader for whom no 
project was too quirky when he saw its merits. 

Jared Diamond, the well-known professor behind "Guns, Germs and Steel" and other 
books, said when he arrived at UCLA in the mid-1960s he was nervous that he wanted to 
keep studying birds along with human physiology. 

"Sherm's response was unforgettable," Diamond said in a statement. "He looked me in 
the eye and said with complete sincerity, 'Jared, UCLA is interested in New Guinea birds. 
We are going to give you $5,000 a year to support your research there. 

Mellinkoff was also a renaissance man whose friends and colleagues said knew his 
literature, history and baseball nearly as well as his medicine. 

His successor as dean, Dr. Kenneth Shine, said Mellinkoff was the only man he knew 
"who could quote James Thurber and Ecclesiastes in the same sentence." 

Mellinkoff was a native of Pennsylvania whose shoe-selling family moved to Los Angeles 
when he was a child. 

He said that at Beverly Hills High School he was interested in literature, history and 
debating — everything except medicine." 

But he took a biology class by a local doctor his senior year, and that changed 
everything. He was a pre-med at Stanford, completed his residency at Johns Hopkins 
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and served a two-year stint as an army doctor. 

He joined the UCLA medical faculty in 1953, and took over as dean about a decade later. 
Mellinkoff continued teaching after his retirement as dean. 

Source: http://mobile.nytimes.com/aponline/2Q16/Q7/25/us/ap-us-obit-ucla-medical- 
dean.html 
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UCLA History: Prom 

Wednesday, July 27, 2016 



Marilyn Monroe at the 1952 UCLA prom 
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FYI: AFSCME-UCLA's Facebook Ad 

Wednesday, July 27, 2016 



AFSCME at UCLA is running a Facebook ad presumably targeted at UCI_A-related users. 
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Too much repetition? Too much repetition? 

Wednesday, July 27, 2016 


petition Repe 
Repetition Rc 
on Repetition 
:ition Repetit 
petition Repe 
Repetition Re 
>n Repetition 


Public and private colleges and universities in California must post their sexual 
harassment policies online and provide copies to all students and faculty under a new 
iaw.Gov. Jerry Brown on Monday signed AB2654, which seeks greater awareness of 
campus sexual harassment policies already mandated by state and federal laws.Each 
college must also specify a complaint process and timeline.Democratic Assemblywoman 
Susan Bonilla of Concord wrote the law in response multiple cases of sexual assault by 
faculty and high-profile investigations at the University of California Berkeley.lt also 
follows former Stanford University swimmer Brock Turner's June sentencing to six 
months in jail for raping a woman on campus. When Turner arrived at Stanford, new 
students were required to complete online training about sexual consent and assault 
intervention. Source: http://www.kpbs.org/news/2016/jul/25/california-colleges-post-sex- 
assault-policies/ Note: We recognize the need of legislators to "do something." But at 
some point, repetition of messages is self-defeating. Folks stop seeing them 
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Do state subsidies for public universities favor the 
affluent? 

Thursday, July 28, 2016 


Average per-student subsidy at public 



From a Brookings Institution report: ...We find that the conventional wisdom is wrong 
about indirect subsidies at public niversities. For students attending school in-state, there 
is no difference in the indirect subsidy among different income groups. Among all 
students regardless of in-state status, perstudent subsidies actually decline as income 
rises, such that the highest-income students receive the smallest subsidies. 

Looking at indirect subsidies in aggregate rather than per student, we find that the total 
distribution of indirect subsidies largely mirrors enrollment. That is, high income students 
do not receive a disproportionate share of indirect subsidies provided to students 
attending public universities... 

Full report at 

https://www.insidehighered.com/sites/default/server_files/files/public%20university%20su 

bsidies.pdf 


Summary from Inside Higler Ed at 

https://www.insidehighered.com/news/2016/Q7/28/report-finds-state-subsidies-do-not- 

favor-rich 
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Proceed with extreme caution 


Thursday, July 28, 2016 



From the Daily Cal: 

Outgoing UC Student Association, or UCSA, President Kevin Sabo submitted a report of 
recommendations July 20 to the university calling for explicit recognition of the UCSA as 
the official voice of UC students. The recommendations aim to codify the relationships 
between the UCSA and both the UC Office of the President, or UCOP, and the UC Board 
of Regents by amending both groups’ existing bylaws and policies. According to Sabo, 
the recommendations are a culmination of discussions between the UCSA and UC 
officials that have taken place over the last year.“What this was really about was pulling 
all of the points of our interaction together in one document, ” Sabo said. “This is the final 
document which encapsulates all we've talked about this year. "Sabo said the UCSA has 
been implicitly recognized as the voice of UC students since the establishment of the UC 
Student Regent position in 1975, but that its official recognition would protect the 
organization from being dismissed as irrelevant when beneficial for UC administration. 
Since releasing the report, Sabo said he had received multiple emails from the UCOP 
attempting to finalize some of the recommendations... Full article at 
http://www.dailycal.org/2016/07/27/outgoing-ucsa-president-submits-report- 
recommendations-uc-system / Editorial: Is the Academic Senate involved in these 
discussions between UCSA and UCOP? In the past, when student groups take actions or 
make statements, those actions and statements are often interpreted by the outside 
world as "official" UC policy. There is already a student Regent who is "official." Widening 
the sphere of officialness (if there is such a word) is a step to be approached with great 
caution. 
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UCLA History: 405 

Friday, July 29, 2016 



Building the 405 in 1964 in the Sepulveda Pass (top) and Sunset Blvd. (bottom) near 
UCLA 
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Coming August 1 

Friday, July 29, 2016 



Thelma and Louise or Janet and Linda? 

The Slow-Motion Downfall of Linda Katehi 

Chronicle of Higher Education , Jack Stripling and Fernanda Zamudio-Suarez, 7-29-16 
Picture two locomotives barreling down a single track, heading for a collision as 
predictable as it is unstoppable. Such is the path of Janet A. Napolitano and Linda P.B. 
Katehi, the president of the University of California and the chancellor of its Davis 
campus, respectively. By August 1 the university is expected to receive the findings of a 
months-long investigation into whether Ms. Katehi violated system policies related to her 
family members’ employment at the university, her service on corporate boards, and the 
hiring of companies to suppress embarrassing internet mentions of the chancellor and 
the campus. Ms. Napolitano’s decision to broadcast a litany of specific charges against 
the chancellor, wounding her publicly from the start, is in keeping with what those who 
have worked with the president describe as her take-no-prisoners approach. The 
chancellor’s response, which has included fiery press releases from a hired crisis 
manager and the filing of a formal grievance, surprises few of her colleagues, who 
describe her as resentful of criticism. The face-off between Ms. Napolitano, a former 
Arizona governor and U.S. Homeland Security secretary, and Ms. Katehi, who has been 
placed on administrative leave, poses a profound leadership test for a politician-turned- 
president who is still relatively unschooled in the culture of academe. And, at its heart, the 
crisis portends an ugly denouement for Ms. Katehi, a chancellor who seems forever 
scarred by a years-old scandal that destabilized her administration and hardened her 
instincts toward self-preservation. The Chronicle interviewed more than 20 
administrators, professors, regents, and lawmakers for this article. Several former Davis 
administrators, who have worked directly with Ms. Katehi, would speak only on condition 
of anonymity, citing concerns about divulging information from private meetings or 
professional retribution for speaking critically of their former boss. Both Ms. Katehi and 
Ms. Napolitano declined interview requests. Walk of Shame For all of its twists and turns, 
what may be most remarkable about the unfolding crisis is how substantially it differs 
from the traditional ousting of an academic leader. Ms. Napolitano asked the chancellor 
to resign during a meeting in April, and in most situations that would have been the end 
of it. But it wasn’t. Instead, Ms. Katehi left the meeting and crafted an email to her 
lieutenants saying she wasn’t going anywhere. Soon thereafter, the president’s office 
released to the news media a letter from Ms. Napolitano to the chancellor, announcing 
the president’s decision to commission an independent investigation of Ms. Katehi’s 
conduct. The letter suggested that the president, who not long before had publicly 
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supported Ms. Katehi, felt personally misled by the chancellor. "I am deeply disappointed 
to have to take this action," Ms. Napolitano wrote. In the staid culture of elite research 
institutions, what is happening in California qualifies as a blood sport. But Ms. Katehi, a 
Greek immigrant who broke into the boys’ club of engineering in the 1970s, is seldom 
squeamish. Many chancellors in her position would have resigned nearly five years ago, 
when Ms. Katehi found herself at the center of a public-relations disaster. In November 
2011, a Davis police officer broke up a student protest by dousing demonstrators’ faces 
with pepper spray. International outrage, much of it aimed at Ms. Katehi, ensued. "A lot of 
people would have bailed under those circumstances; she didn’t," says Joseph Kiskis, a 
professor emeritus of physics and longtime member of the Academic Senate at Davis. 
"That shows a lot of determination." “A lot of people would have bailed under those 
circumstances; she didn't. That shows a lot of determination.” An image from that period 
is so indelible that it has its own name: the Walk of Shame. Under pressure to resign, Ms. 
Katehi held a news conference in an academic building that was effectively under siege 
by protesters. Captured on video, the walk begins as Ms. Katehi emerges from the 
building in a beige trench coat and a dark scarf, her hands clasped in front of her. 
Traversing a throng of silent, seated students, she appears exhausted and full of dread, 
her face pale under the glare of TV spotlights, a scene punctuated only by the sound of 
her clacking shoes. It is impossible to overstate how that moment, and the pepper-spray 
incident itself, helped to usher in the crisis now engulfing the chancellor, former advisers 
say. "The Walk of Shame" was an example of terrible optics for a woman who, by 
multiple accounts, became preoccupied with optics. "It just changed everything," a former 
Davis administrator says. "It became about protecting reputation." A Tightening Circle 
After the pepper-spray episode, Ms. Katehi lost the confidence of some of her closest 
advisers, fired people or stood by as, demoralized, they resigned, and tightened her circle 
of confidants. Every problem facing the campus, the former administrator says, was now 
seen through a pepper-spray-stained lens. The mission was to make sure nothing like it 
ever happened again to Davis or, just as important, to Linda Katehi. When substantive 
problems cropped up, including several research-misconduct cases, Ms. Katehi seemed 
more concerned with how the news media were covering the issue than with fixing the 
problem itself, the administrator continues. She lashed out. "She would just get very 
animated, talking about people by name — often they are not in the room when they are 
getting criticized," the former administrator says. “This is typical Katehi. Klassy with a K, 
as we liked to say. It's not taking personal responsibility for one's conduct.” Advisers who 
might have challenged the chancellor before grew ever more cautious for fear of 
retribution, another former administrator says, and Ms. Katehi turned further inward for 
advice. Her husband, who is a lecturer in engineering at Davis, would show up at 
administrative meetings, the former adviser says. "It raised questions in people's minds 
as to whose counsel she was taking." Spyros Tseregounis, the chancellor’s husband, 
said in an email that he holds the title of associate of the chancellor, which is partly a 
fund-raising role, and he is "an advisor to the chancellor (albeit a nonpaid one)." "As you 
can imagine," he wrote, "the chancellor values my input as a nonbiased one towards the 
best interests of the university. Anything I was involved with was within my professional 
purview related to me being the associate of the chancellor and a Faculty Senate 
member." No matter whose advice Ms. Katehi may have sought, she often failed to stand 
behind her toughest decisions, the former administrator says. When she fired people, 
including the administrator, she sometimes had someone else do it. "This is typical 
Katehi," says the administrator, who reported to the chancellor. "Klassy with a K, as we 
liked to say. It’s not taking personal responsibility for one’s conduct." A Clean Sweep The 
message became clear: Toe the line or else. A former dean, who was forced out, says 
the chancellor got rid of people who questioned her priorities. The dean, for example, had 
objected to spending $400 million on a chemistry complex, a signature project for the 


UCLA Faculty Association: July-Sept. 2016 


81 


chancellor, arguing that the money would be better spent on deferred maintenance of 
classrooms, residence halls, and labs. "I had challenged her too many times, and she 
was ready to move on," the dean says. Kevin R. Johnson, dean of Davis's law school, 
says he can understand why some of his colleagues felt reluctant to challenge Ms. 
Katehi. Her approach to meetings, he says, departed substantially from that of her 
predecessor, Larry N. Vanderhoef, who encouraged "free flowing" discussions and 
wanted to hear deans play "devil’s advocate." Ms. Katehi, by contrast, conducted 
"focused sessions" and expected "forceful, powerful, rational arguments" from her 
lieutenants, Mr. Johnson says. "I can see why some people felt it was hard to chime in," 
he says. "You had to be able to defend your views." Davis’s communications office has 
been on the defensive perhaps more than any other unit of the campus. During Ms. 
Katehi’s seven-year tenure, six different people have led the operation. Changing 
personnel has done little to clarify what the chancellor wants from the office, a former 
staff member says. "She’s not good at communications, and she doesn’t know she’s not 
good at communications," the former employee says. “This story is everywhere. Worse 
than pepper spray. It will fade away, but not for a while. And based on our track record, 
it's a sure thing we will do more stupid stuff as we try to put it behind us.” The lingering 
public memory of Ms. Katehi’s worst moments ate at the chancellor, and Ms. Katehi was 
perhaps even more sensitive than most leaders would be to the charge that she had 
dispatched a jackbooted militia to crack down on protesters. Before immigrating to the 
United States, the chancellor was a student at the Polytechnic School of Athens, in 
Greece, where in 1973 demonstrators opposing a military dictatorship were mowed down 
by soldiers in tanks. To see herself labeled "Chemical Katehi" was a particularly jarring 
insult. Ms. Katehi's current troubles stem in part from Davis’s efforts to improve her 
image. Public records obtained by The Sacramento Bee show that Davis hired 
consultants on internet-reputation management, one of whom promised to "expedite the 
eradication" of online references to the pepper-spray incident and to "clean up the 
negative attention" the chancellor and Davis had received. In April, Ms. Katehi told The 
Chronicle she was "not involved" with those contracts, an assertion that Ms. Napolitano 
has described as dubious. In her letter to the chancellor, the president went so far as to 
suggest that Ms. Katehi may have made "material misstatements" to reporters "as well as 
to me" in violation of the university’s standards of ethical conduct. Now-public emails 
show that the chancellor’s staff provided her with talking points that sought to distance 
her from the reputation-management project. But inside the chancellor’s administration, 
there was a growing sense that the story had already gotten away from them. "It makes 
me physically ill," Gary A. Delsohn, director of executive communications, wrote in an 
email at 4:54 a.m. on April 16 . "This story is everywhere. Worse than pepper spray. It will 
fade away, but not for a while. And based on our track record, it’s a sure thing we will do 
more stupid stuff as we try to put it behind us. We have too many soft-headed people 
making decisions ..." Top Cop’ In the drama unfurling at Davis, Janet Napolitano quickly 
transformed from an ally of the chancellor into her most visible adversary. When Ms. 
Katehi took fire for joining the board of the DeVry Education Group, a for-profit company 
accused of deceptive recruiting practices, the president called her a "very good 
chancellor" who had made a "mistake." Ms. Katehi resigned from the DeVry board, and 
she tried to make amends for serving on the board of John Wiley & Sons, a textbook 
publisher, by pledging to donate $200,000 in stock to student scholarships. But those 
actions failed to mollify Davis students, who staged a five-week sit-in outside the 
chancellor’s office and demanded that she resign. After the sit-in disbanded, on April 15 , 
all seemed to be well between the president and the chancellor. But 10 days later , 
something had changed. Ms. Napolitano, having already consulted with university 
regents, met with Ms. Katehi and told her it was time to resign. The parties differ in their 
versions of what happened at this pivotal meeting. Ms. Katehi, through a spokesman, 
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says that Ms. Napolitano wanted her to resign both as chancellor and as a tenured 
faculty member — a demand that, if made, would be widely viewed as exceeding the 
president's authority. In a chilling coda, as described by the chancellor’s spokesman, the 
president pledged to "investigate her family," some of whose members are employed at 
Davis, if she failed to acquiesce. "She acted like the nation’s top cop," says Larry Kamer, 
Ms. Katehi’s spokesman. "You’re not with me, you’re against me — you’re out." Dianne 
E. Klein, Ms. Napolitano’s spokeswoman, says that the president did not ask for the 
chancellor’s resignation from the faculty. "It is also completely untrue that the president 
issued any threats to the chancellor whatsoever," Ms. Klein wrote in an email. "She most 
certainly did not say anything that could be interpreted as a promise, threat, or vow to ‘go 
after your family.’" Ms. Napolitano has questioned the propriety of the Katehi family’s 
compensation and reporting relationships at Davis. Emily Prieto-Tseregounis, Ms. 
Katehi’s daughter-in-law, is chief of staff to Adela de la Torre, the vice chancellor of 
student affairs, who reports to the chancellor. Ms. Katehi’s son, Erik Tseregounis, is a 
graduate-student research assistant. Her husband, the lecturer in engineering, was 
recruited through a spousal-hiring program at Davis that is similar to many across higher 
education. The president’s approach, which has involved the airing of unsubstantiated 
allegations, has been a disappointment to many faculty members, who value discretion 
and greater deference to the system’s campus leaders. But that is not the person the 
University of California hired. The former Arizona governor and Homeland Security chief, 
schooled in hardball politics and a foot soldier in the "war on terror," is known for a clear- 
cut leadership style that rejects shades of gray. Richard H. Bloom, a California 
assemblyman and member of the State Assembly’s higher-education committee, says 
that Ms. Napolitano's approach to management can be a liability as well as an asset. "It's 
that singular focus that she has that can lead to some level of friction," says Mr. Bloom, a 
Democrat from Santa Monica. ‘Butt Out’ It is not uncommon in public universities for 
tensions to exist between campus leaders and system chiefs, but Ms. Napolitano may 
invite particularly intense turf wars. Faced with granular questions about campus-level 
contracts and her family's salaries, the chancellor may well have thought, "Hey, this is my 
institution — butt out," says Dean R. Florez, a former majority leader in the California 
State Senate. But the chancellor, Mr. Florez continues, learned "who Janet Napolitano is" 
and got the message: "No, I'm in charge of the overall brand that is UC." The president’s 
desire to elevate the university’s brand was at times a source of tension with the 
chancellor, who has worked to differentiate Davis from California’s powerhouse 
campuses, particularly Berkeley. Ms. Katehi was dismayed, former administrators say, 
when the president unveiled the UC Global Food Initiative, a program that sounded an 
awful lot like Davis's World Food Center. “That is the irony dripping from this whole issue. 
It's more about attention for her than for the good of the commons.” The chancellor’s 
private grumbling about the program, which aims to improve food security and 
sustainability, suggests that the president had failed to make Ms. Katehi feel like a true 
partner in the effort. To the contrary, she felt sidelined by it, former advisers say. But her 
reaction feeds the narrative that Ms. Katehi cannot swallow her pride for the greater 
good. "That is the irony dripping from this whole issue," a former administrator says. "It’s 
more about attention for her than for the good of the commons. Is it better that the entire 
infrastructure of the best public-university system in the world is focused on hunger? Of 
course." Still, the president has consistently made moves that signal the system’s 
authority, Mr. Florez says, and she is laying down a marker with her handling of Ms. 
Katehi. "This is a leader that’s saying our UC system isn’t going to stand for this, and 
publicly calling a chancellor out," Mr. Florez says. "She was trying to send a message 
that her role isn’t just the head of a federation. She's going to be a steward for the entire 
system, setting kind of an ethical tone." ‘It’s Just Messy’ But at what cost? The 
president's letter to the chancellor reads like a prosecutorial indictment, and its public 
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release lends an official veneer to a vaguely described whistle-blower complaint and 
charges of conflicts of interest that Davis’s Academic Senate has dismissed as 
erroneous. "In my 40 years at the University of California, I’ve never seen anything like 
this, and I can tell you all of my colleagues say they've never seen anything like this," 
says Suad Joseph, a Davis professor of anthropology and gender, sexuality, and 
women’s studies. "Why was this tried in the court of public opinion?" Ms. Katehi enjoys 
substantial support from faculty members, more than 300 of whom signed a letter 
condemning any "pre-emptory action" to remove the chancellor. A number of professors, 
including Ms. Joseph, have argued that the chancellor has been unfairly singled out 
because she is a woman, noting that male chancellors did not receive similar scrutiny for 
service on corporate boards. Ms. Katehi’s lawyer, setting the stage for a lawsuit, has 
made similar charges of discriminatory treatment. Ms. Napolitano’s approach breaks with 
established norms in academe, validating some professors' historical misgivings about 
hiring a politician to lead the system. The university, beleaguered by budget cuts, wanted 
a dealmaker who could manage a huge bureaucracy. But those qualities, which Ms. 
Napolitano had in large supply, came at the expense of traditional higher-education 
experience. “People would have preferred if the president had said, You serve at my 
pleasure, you're too hot, let's negotiate an exit.” Ms. Napolitano’s father was dean of the 
University of New Mexico’s School of Medicine, and she told members of the 
presidential-search committee that she had always wanted to follow in his footsteps. But 
the president is conscious of her outsider status in academe, and she has publicly 
lamented the speed of change at the university. It is no surprise that the president’s pace 
of doing business feels foreign to her new colleagues, says Monica C. Lozano, 
chairwoman of the Board of Regents. "It’s a way of leading that is very direct; it lets 
people know exactly what her expectations are," Ms. Lozano says. "And it has forced the 
system to move perhaps faster than it's used to." It is all the more unexpected, therefore, 
that the president would be criticized for moving too slowly with the chancellor. 
Professors at Davis are mystified that Ms. Napolitano would drag out the process, not 
simply fire Ms. Katehi as chancellor. "It’s just messy," says Linda F. Bisson, a past 
chairwoman of Davis’s Academic Senate and professor of viticulture and oenology. 
"People would have preferred if the president had said, You serve at my pleasure, you’re 
too hot, let’s negotiate an exit." Angry Mob There was a moment, two days after Ms. 
Katehi’s Walk of Shame, when the chancellor agreed to speak to a rally of student 
protesters on Davis’s quad. "I know you may not believe anything that I am telling you 
today, and you don't have to," the chancellor said. "It is my responsibility to earn your 
trust." It was a potent and humble message that nearly brought Ms. Katehi to tears, the 
sort of humanizing moment that communications officials can’t script. But when the 
chancellor exited the stage, she was devoured in a scrum of cameras and microphones. 
An angry chant ensued: "Don’t come back! Don’t come back!" It was a classic public- 
relations trap, placing the target of so much ire directly in the sight lines of demonstrators. 
But, then as now, Ms. Katehi was intent on entering the fray. 

Source: http://chronicle.com/article/The-Slow-Motion-Downfall-of/237300 as reproduced 
in UCOP Daily News Clips 

Waiting for the report is a real cliffhanger: 
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And while we wait for the August 1 Katehi report 

Saturday, July 30, 2016 



There is supposed to be a report coming on the investigation of suspended Davis 
Chancellor Linda Katehi. (See yesterday's post.) And while we wait, there is this item 
(below) from the Sacramento Business Journal : 

The Sacramento region’s largest public university announced Thursday that it had its 
largest annual donation total in its 108-year history. 

University of California Davis raked in $226 million in the fiscal year ended June 30, a 23 
percent increase from the prior year. The money represents just 4 percent of the 
university’s budget but goes toward student scholarships, research and capital projects 
not covered by state funding, said spokeswoman Sarah Colwell. 

UC Davis alumni gave $22.8 million this year, a 42 percent increase from last year. It’s 
unclear how many of the total donations came within the Sacramento region because a 
full accounting is not yet available, Colwell said.In March, the university also benefited 
from its largest single donation ever. Swiss real estate investor Ernest Tschannen 
donated $38.5 million to fund vision research and eye care following a successful surgery 
that remedied his glaucoma. 

UC Davis officials also announced last September that the university's endowment fund 
had reached $1 billion. A more recent figure was not immediately available. 

In the 2014-15 fiscal year, the university received $184.1 million in total donations. It 
received $165.7 million in 2013-14. 

Source: http://www.bizjournals.com/sacramento/news/2016/07/29/uc-davis-has-record- 
fundraising-year.html 


Money talks (and sings): 
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Not so good PR 

Saturday, July 30, 2016 



The University of California regents have agreed to pay nearly $8.5 million to settle two 
lawsuits alleging that a well-known UCLA spine surgeon failed to disclose his conflicts of 
interest with a leading device maker before using the company’s products in harmful 
surgeries... 

In a statement, the UCLA Health system said the regents agreed to settle the two cases 
“so that UCLA Health and the David Geffen School of Medicine at UCLA could move 
forward with their ongoing commitment to excellence in patient care, research, education 
and community service. ”... 

Full story at http://www.latimes.com/business/la-fi-ucla-wang-medtronics-20160729-snap- 
story. html 
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UCLA History: Model With Bridge 

Sunday, July 31, 2016 



Examining a model of the planned Westwood campus including the bridge across the 
now-filled-in ravine. 
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More Title IX Train Wrecks Ahead? 

Monday, August 01,2016 



We have noted that the Title IX procedures at UC could lead to litigation train wrecks if 
appropriate due process fails to occur. 

From Inside Higher Ed : 

A federal appeals court on Friday revived a lawsuit accusing Columbia University of 
engaging in illegal anti male bias in the way it responded in 2013 to a female student's 
allegation of sex assault by a male student. The suit was filed under Title IX of the 
Education Amendments of 1972, which bars sex discrimination by colleges receiving 
federal funds. The finding could be significant not only for those in the case but for many 
other colleges involved in litigation over their findings on sex assault allegations.A 
growing number of male students whose colleges have found them guilty of sex assaults 
have gone to court and successfully won rulings against those institutions. But those 
court wins for male students have largely been in cases based on due process and 
procedural rights (arguments that have been particularly effective at public 
institutions). Until recently, Title IX lawsuits by male students involved in sex assault cases 
have largely been rejected by courts. There have been some other wins for male 
students, but this one comes from the U.S. Court of Appeals for the Second Circuit, and 
thus sets a precedent in that circuit and could be influential elsewhere. "The decision will 
encourage many more courts not to dismiss comparable Title IX complaints at early 
stages. That means more litigation, more discovery and more settlements," Gary Paveia, 
editor of the Association of Student Conduct Administration's Law and Policy Report and 
former president of the International Center for Academic Integrity, said via email. "More 
settlements are likely because not many university defendants (or their insurance 
companies) want juries deciding these matters, especially when standards for consent 
are so broadly and vaguely written." ... Full story at 
https://www.insidehighered.com/news/2016/08/Q1/federal-appeals-court-revives-title-ix- 
suit-male-student-challenging-sex-assault 
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Inside Higher Ed Asks the Goldilocks Question 

Tuesday, August 02, 2016 



"U of California system will require top leaders to prove outside work benefits their 
institution ~ a test not applied at most colleges. Is the policy too weak or too strong?" ... 

Read about it at https://www.insidehighered.com/news/2016/08/Q2/uc-conflict-interest- 
rules-raise-questions 
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Note to the Legislature & Other Powers-That-Be 

Tuesday, August 02, 2016 



'It Just Happened' 

Many colleges have adopted affirmative consent policies in recent years to help combat 
sexual assault. But some research suggests that the policies are far removed from how 
students actually request and receive consent... 

Full story at https://www.insidehighered.com/news/2016/Q8/Q2/researchers-argue- 
affirmative-consent-policies-out-touch-reality 


90 


UCLA Faculty Association: July-Sept. 2016 







No. 5 

Tuesday, August 02, 2016 



Here are those top 20 hospitals nationally, according to U.S. News and World Report: 

1. Mayo Clinic, Rochester, Minnesota 

2. Cleveland Clinic 

3. Massachusetts General Hospital, Boston 

4. Johns Hopkins Hospital, Baltimore 

5. UCLA Medical Center 

6. New York-Presbyterian University Hospital of Columbia and Cornell 

7. UCSF Medical Center, San Francisco 

8. Northwestern Memorial Hospital, Chicago 

9. Hospitals of the University of Pennsylvania-Penn Presbyterian, Philadelphia 

10. NYU Langone Medical Center 

From http://patch.com/california/centurycity/s/fuak2/best-hospitals-in-california-u-s-news- 
and-world-reports-new-rankings 
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Anything really there? 

Wednesday, August 03, 2016 



Anything or nothing? We were supposed to have a report concerning UCOP's 
investigation of suspended Davis Chancellor Katehi around now. But it hasn't happened. 
Meanwhile, the Sacramento Bee has investigated her travel expenses and discovered 
she sometimes flew first class. 

Is that really a big deal? Or is it just filling newspaper space? Did it produce offsetting 
donations? Hard to say. 

Article at 

http://www.sacbee.com/news/local/article93386252.html 
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No link 

Thursday, August 04, 2016 



The missing link. The Sacramento Bee is providing an updated database of UC salaries. 
Looking for a link on this page? You won't find one, at least not until the Bee also 
provides a listing of all its employees salaries (with names included). Obviously, the Bee 
has the data on its own payroll. But it doesn't think it would be a good idea to display the 
data. [And please don't bother yours truly with arguments about public vs. private. That is 
BS.] 
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FYI: No Change 

Thursday, August 04, 2016 



Letter in the Bruin : 

Thank you for publishing the recent editorial, “In the face of terror, UC should not curb 
study abroad. ” We cannot speak for individual University of California campuses, but as 
the associate vice provost and executive director of the UC Education Abroad Program, a 
systemwide program serving all 10 UC campuses, I wish to clarify that with the exception 
of the suspension of our programming in Turkey for the 2016-2017 academic year, we 
currently have no plans to curb programs or halt development... 

Sincerely, Vivian-Lee Nyitray, associate vice provost and executive director of the 
University of California Education Abroad Program Full letter at 
http://dailybruin.com/2016/08/02/letter-to-the-editor-uc-has-no-plans-to-change-study- 
abroad-programs-in-upcoming-year / 
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UCLA History: Pledge 

Friday, August 05, 2016 



Student teachers at UCLA take pledge of allegiance 
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If at first you don't succeed... 

Friday, August 05, 2016 



Former Berkeley Law dean Sujit Choudhry filed a new grievance with a campus faculty 
committee after it determined — in an initial examination — that he failed to show that 
launching a second investigation of his behavior is unjust. In a letter that Choudhry filed 
Monday, he requested that the disciplinary committee of UC Berkeley’s Academic Senate 
reconsider his initial grievance, which in April alleged that administrators violated campus 
policies by launching a second disciplinary process against him.“I am aggrieved," 
Choudhry wrote in the new grievance letter. “Each day that (the investigation) continues 
harms me ... it separates me from the University of California, the Berkeley campus, and 
my professional pursuits. ”Last year, after Choudhry was found to have violated UC 
sexual misconduct rules, then-executive vice chancellor and provost Claude Steele, with 
approval from Chancellor Nicholas Dirks, disciplined Choudhry with a 10 percent 
reduction of his dean salary for one year, counseling and a written apology to his 
executive assistant Tyann Sorrell, who brought a sexual harassment lawsuit against him 
in March. In light of news of Sorrell’s lawsuit, UC President Janet Napolitano launched a 
new investigation of Choudhry’s actions that could strip him of his status as a tenured 
professor, which he has retained even after he stepped down from his position as dean... 
Full story at http://www.dailycal.org/2016/08/04/former-berkeley-law-dean-criticizes- 
faculty-committees-response-to-initial-complaint-files-new-grievance/ 
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UCLA History: Premier 

Saturday, August 06, 2016 
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Grand Opening 

Sunday, August 07, 2016 



This week marks the grand opening of the UCLA Grand Hotel. Long-time readers of this 
blog have followed its "progress" from the original plan to create an even grander 
structure where the Faculty Center is, to the faculty protests that scuttled that plan, and to 
the move to its current location. The greater sin, however, is that the funds could have 
been put to much better use than a Grand Hotel with a fancy restaurant. And think of all 
the effort that will now be needed to "prove" that this enterprise is a financial "success." 

Nonetheless, we have a modest musical contribution to make to the grand opening: 
(Sorry; won't work in iPhone.) 
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More Davis Problems 

Sunday, August 07, 2016 



On paper at least, Dr. Un Hui Nam appeared to be an unlikely candidate for expulsion 
from UC Davis Medical Center residency program. Before joining the center’s anesthesia 
department, she distinguished herself as a general surgery intern at the UCLA Medical 
Center. She graduated from the Indiana University School of Medicine’s surgical honors 
program. She held a doctorate in pharmacy from Purdue University. Yet, in January 
2012, she was deemed a disruptive, unruly and unpleasant person and dismissed from 
the UCD program. The native of Korea, now 39, sued the UC Board of Regents in 
January 2013, claiming she had been subjected to discrimination, sexual harassment and 
retaliation, and sought unspecified monetary damages. The university’s attorneys 
maintained that their client was insulated from legal attack by its rights under the First 
Amendment to the U.S. Constitution to petition government and to speak freely. The 
document filed by the attorneys is called an anti-SLAPP motion. SLAPP stands for 
“strategic lawsuit against public participation,” and a California statute enacted in 1992 
outlaws such an action. When the state Legislature passed the anti-SLAPP statute, it 
pointed to “a disturbing increase in lawsuits brought primarily to chill the valid exercise of 
the constitutional rights of freedom of speech and petition for the redress of grievances.” 
Now, however, there is a growing concern within the judiciary that the “remedy has 
become the disease,” as one court put it. The Sacramento-based 3rd District Court of 
Appeal saw UC Davis' maneuver against Nam as part of that trend, as did the lower 
court. In a 20-page published opinion issued July 29, the appellate panel sent the case 
back to Superior Court. “The anti-SLAPP law was designed to ferret out meritless 
lawsuits intended to quell the free exercise of First Amendment rights, not to burden 
victims of discrimination and retaliation with an earlier and heavier burden of proof than 
other civil litigants and dissuade the exercise of their right to petition for fear of an 
onerous attorney fee award,” the justices declared. When a defendant prevails on an 
anti-SLAPP motion, the plaintiff is generally on the hook for the defendant’s attorney fees. 
The three justices said it would “become fatal for most harassment, discrimination and 
retaliation actions against public employers if we were to accept the (university’s) 
misguided reading of the anti-SLAPP law.” The opinion was authored by Presiding 
Justice Vance W. Raye, with Associate Justices George Nicholson and M. Kathleen Butz 
concurring. The California anti-SLAPP statute also has come under criticism from a panel 
of justices at the 1st District Court of Appeal for its potential for abuse. In the Nam case, 
the record is replete with both complaints and praise about Nam's performance at UCD. 
A paper trail was built with warnings of unprofessional conduct and an inability to get 
along with other doctors. Many of the accusations were not substantiated by a series of 
internal investigations, and reports generated by investigators criticized the 
anesthesiology department for what it did, and did not do, in carrying out its obligation to 
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teach Nam the clinical and interpersonal skills needed to succeed as a resident. 
According to court papers filed on behalf of Nam, she traces the genesis of the friction to 
two events. The first was an email she drafted on Sept. 1, 2009, two months after her 
arrival, expressing her disagreement with any policy compelling residents in an 
emergency to wait for the on-call team rather than intubating a patient immediately. The 
email followed by one week an evaluation of her performance that contained remarks like 
“Impressed the way Dr. Nam worked at level of training.” Strengths mentioned in the 
evaluation included “attentive to patient needs" and “receptive to feedback.” Nam copied 
all of the residents with her email, some of whom warned her that she should expect 
retaliation. She never received a reply to her email from any of those overseeing the 
residents’ work. Instead, she received a letter three weeks later from Dr. Brian Pitts, then 
residency program director, with a litany of criticisms of her. They included her use of a 
cellphone in an operating room, wearing personal clothing in an operating room, 
resistance to relieving an overnight anesthesia provider in an operating room and 
disrespect for an attending physician. Nam's program mentor, Dr. Michael Hof, was so 
incensed by Pitts’ letter that he wrote back, saying among other things: “We must ensure 
absolutely that Dr. Nam is not being singled out nor that she has been or will be the 
victim of bullying, harassment or retaliation.” The second seminal event in Nam’s mind, 
which is described in court papers, was an alleged encounter between Nam and Dr. 
Amrik Singh, who had by then succeeded Pitts as head of the residency program, at a 
holiday party in December 2009. While walking toward the women’s restroom, Nam said 
she was stopped by Singh, who “proceeded to tell me how beautiful I looked. As he 
spoke, he stared directly at my chest rather than my face.” “Near the end of this 
conversation, Dr. Singh proceeded to walk towards the men’s restroom and opened the 
door in a manner that suggested that I join him in the restroom,” Nam said. “I pretended 
that I did not understand what Dr. Singh meant and proceeded to the women's restroom.” 
Five months later, Singh wrote Nam a letter chronicling examples of what he said was 
her unprofessional conduct, including tardiness, an inability to get along with some other 
residents and irresponsibility in handling controlled substances. But, following her 14-day 
leave ordered by Singh, investigators concluded there was no evidence of any defects in 
Nam’s clinical performance. In a 16-page sworn court declaration dated May 16, 2013, 
Singh refuted Nam’s allegations and he detailed Nam’s purported transgressions. 
According to UC Davis Health System spokeswoman Tricia Tomiyoshi “the sexual 
harassment allegations the plaintiff made against Dr. Amrik Singh were fully investigated 
by an independent investigator and were found to be unsubstantiated.” The independent 
investigator was Jamie Ross, a clinical professor at the Medical Center's Department of 
Internal Medicine. A copy of Ross' report says Ross interviewed Singh, but it gives no 
inkling as to what Singh said. The report says Nam “provided no evidence to support” her 
sexual harassment claim against Singh. The attorneys for the university did not return 
calls for comment. The university may seek review of its anti-SLAPP motion’s fate at the 
California Supreme Court, or abandon the anti-SLAPP strategy and return to Superior 
Court. Source: http://www.sacbee.com/news/local/article94150907.html 
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Yet more Davis problems 

Monday, August 08, 2016 



Is someone in charge? One might ask if this particular set of woes has some connection 
to what we might politely call administrative distractions at the top. 

UC Davis may issue emergency loans due to financial aid backlog 

L/C Davis is two months behind on processing financial aid and scholarships and may 
have to issue short-term loans to students so they can pay for books, food and rent when 
school begins Sept. 19, according to campus officials. 

The university told students in a recent letter from Deborah Agee, director of financial aid 
and scholarships, that the school expected to process only 50 percent of the applications 
by Aug. 22 - the fall billing date - instead of the 90 percent typically completed by then. 

On Friday, university spokeswoman Kimberly Hale revised that figure, saying about 70 
percent had been completely processed. 

Students usually have until Sept. 15 to pay their tuition, but this year will be able to pay 
whenever their financial aid package comes in, Hale said. She said students will be able 
to apply for a 30-day, no-interest loan to cover books and living expenses until their 
financial aid comes in. 

“It is unusual," Hale said. “But, the bottom line is that students won’t be affected. Late 
fees will be waived and temporary loans will be put in place. Students will be taken care 
of.” 

The delays are due to a technology glitch that requires more information than usual be 
put into the system manually and limited staffing, according to Hale. The letter also says 
that fewer than half of eligible students have turned in all their required documents. 

The financial aid department has instituted mandatory overtime, temporary hires and is 
seeking assistance from other units in the university “to mitigate the delay, ” according to 
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the letter. 


Hale said the problem wasn’t due to a staff shortage. The office gears up with extra staff 
and additional overtime during the period each year between when applications are 
received and financial aid packages are processed, she said. She said staffing is limited 
in that temporary staffers work limited hours. 

Increased enrollment at the university may have contributed to the backlog, Hale said. 
The university expects approximately 700 more freshmen and transfer students for fall 
2016, she said. In 2014-15, 75 percent of UC Davis undergraduates received some form 
of financial aid, according to university data. 

UC Davis senior Carli Hambley said she’s concerned the short-term loans won’t be 
enough. 

“I personally have a lot more buffer than a lot of my friends,” she said. “Without aid, they 
can’t afford their rent or food or school. ” 

Hambley, who protested against the administration in March, questioned the university’s 
priorities. “They build a fancy art museum and other construction projects using our 
tuition as collateral, but we can’t get our tuition disbursed,” she said. 

The university is informing students about the delay through email, Twitter and web 
updates, Hale said. Students who want to apply for a short-term loan must contact the 
financial aid office. 

Source: http://www.sacbee.com/news/local/education/article94266682.html 
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Thursday's Child Doesn't Have Far to Go 

Tuesday, August 09, 2016 



The upcoming closed meeting of the Regents on Thursday apparently deals with the 
Katehi affair. Is the outcome in doubt? 



From the Sacramento Bee: 

In what may signal a decision on the future of UC Davis Chancellor Linda P.B. Katehi, 
the University of California Board of Regents has scheduled a special meeting Thursday 
to discuss a “personnel matter, Davis Campus.’’ The meeting, to be held at UC San 
Diego at 2:30 p.m., is closed and will be attended by regents only, according to an 
agenda item posted late Monday. UC spokeswoman Dianne Klein would not say whether 
the special meeting was about Katehi. The session is billed as a “special meeting, ” 
although the Health Services, and Governance and Compensation committees were 
already going to meet that day. Katehi’s personal spokesman, Larry Kamer, said he did 
not know anything about the meeting. The session follows months of investigation by the 
office of UC President Janet Napolitano, who suspended Katehi on April 27, citing 
allegations that the chancellor engaged in nepotism and misused student funds. 
Napolitano also said she was concerned that Katehi had made “material misstatements” 
to the UC president and the media over her role in hiring firms to clean up the online 
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image of UC Davis and herself. A probe headed by former U.S. attorneys Melinda Haag 
and McGregor Scott was to be completed by Aug. 1 and delivered to Napolitano to 
determine Katehi’s future as chancellor at UC Davis, where she has served since 2009... 
Full story at 

http://www.sacbee.com/news/local/education/article94497237.html 
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Escape at Berkeley 

Tuesday, August 09, 2016 



From the Daily Cal: 


Last weekend, an emergency exit was built near Chancellor Nicholas Dirks’ office as a 
security measure against potential protesters.The door, which cost $9,000, is located 
outside a short hallway between his conference room and his office in California 
Hall. Campus spokesperson Claire Holmes said in an email that the exit in California Hall 
was installed as a security measure to “provide egress to leave the building.” 
Construction of the door was requested about a year ago in response to a protest in April 
2015 when protesters stormed the chancellor’s suite. During the protest, students staged 
a sit-in outside Dirks’ office where they banged on desks and chanted loudly. They were 
eventually escorted out of the building, some in handcuffs, by UCPD officers. Later that 
day, protesters marched from Sprout Hall to the area in front of University House, the 
chancellor’s residence.ASUC Senator-elect Chris Yamas said there have been many 
protests on campus throughout the tenure of several different chancellors, but no 
instances when a chancellor was physically harmed. “T here has to be other ways to 
handle student concerns and protests than simply building ways to avoid them, ” Yamas 
said. “The chancellor seems elitist and out of touch and inaccessible to the students. ” 
The funding for the exit was approved by the UC Office of the President under Be Smart 
About Safety — a UC-wide pool of money that provides funding for risk prevention. 
According to Holmes, the door was built over the weekend to be less disruptive to people 
working inside California Hall. She said that all workers were provided overtime pay. 
Holmes added that the building manager had spoken to the then-acting campus fire 
marshal who gave a “verbal OK” to construct the exit and planned on seeking approval 
and making amendments as needed . Current campus fire marshal Curt Itson, however, 
said he was unaware of any project inside California Hall. This news comes after recent 
developments showed the campus spent nearly $700,000 to build a fence around 
University House. The fence was built because of an increase in the number of incidents 
of vandalism and trespassing. Yamas said these constructions often have the opposite 
effect from their intended purpose, however, by increasing community backlash against 
Dirks and instigating more intense protests, thus putting the chancellor in more 
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danger. He added that protests have long been a part of campus tradition and serve as a 
way for students to have their voices heard and hold the campus administration 
accountable. Source: http://www.dailycal.org/2Q16/07/29/campus-builds-escape-hatch- 
for-dirks-office-in-california-hall / It's always good to have an escape plan when there are 
invaders: 
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Possible traffic problem on Wilshire 

Tuesday, August 09, 2016 



There are reports of a closure of Wilshire Boulevard due to a suspicious package. The 
area from Bundy to Amherst is said to be affected. 

Traffic around UCLA may be delayed. 

Source: http://patch.com/california/venice/s/fujzO/suspicious-package-closes-wilshire- 
boulevard 


UCLA Faculty Association: July-Sept. 2016 


107 








The End 


Tuesday, August 09, 2016 



That was then... This is now: 

Statements from Ralph J. Hexter, Janet Napolitano 
August 9,2016 

UC President Janet Napolitano announced today (Aug. 9) that she had accepted Linda 
P.B. Katehi's offer to resign as UC Davis chancellor. Later in the afternoon, Ralph J. 
Hexter, acting (Davis) chancellor since April 27, issued the following statement: 

“Today’s news ends a period of uncertainty at UC Davis. The resolution announced by 
President Napolitano permits us to focus all our efforts on moving the campus forward so 
that we can serve California, the nation and the world ever more effectively.” 

Here is President Napolitano's announcement, sent via email to the campus community: 

On April 25, 2016, I met privately with Linda Katehi to discuss a series of misjudgments 
and policy violations of such a serious nature that she should resign her position as 
chancellor of UC Davis. Regrettably, Chancellor Katehi refused to resign and made 
public statements to campus leadership and others that she intended to remain as 
chancellor. I then placed Chancellor Katehi on immediate administrative leave and 
authorized the hiring of an outside firm to investigate a number of concerns. 

The investigation is now concluded, and it found numerous instances where Chancellor 
Katehi was not candid, either with me, the press or the public, that she exercised poor 
judgment and violated multiple university policies. In these circumstances, Chancellor 
Katehi has now offered to resign, and I have accepted that resignation. These past three 
months and the events leading up to them have been an unhappy chapter in the life of 
UC Davis. I believe it is in the best interest of the campus, the Davis community and the 
University of California that we move forward. 
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Chancellor Katehi will transition to becoming a full-time faculty member in accordance 
with the terms of her pre-existing contract. We will immediately form a search committee 
and conduct a national search for a new chancellor to lead this extraordinary campus. 
Ralph Hexter will continue in his role leading the campus during the pendency of the 
search. The Office of the President will support and work with Davis’ faculty, students, 
staff and community to ensure the campus continues its impressive upward trajectory. 

Source: https://www.ucdavis.edu/news/statements-ralph-j-hexter-janet-napolitano 

It appears that the special Regents meeting we noted in an earlier post will not be 
necessary. How good a job was it, anyway? 
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There seem to be differing interpretations 

Tuesday, August 09, 2016 



Note: See our previous post for the official UC view. 

UC Davis Chancellor Linda Katehi steps down 

Sam Stanton and Diana Lambert, 8-9-16, Sacramento Bee 

UC Davis Chancellor Linda P.B. Katehi resigned Tuesday following a three-month 
investigation of her actions that found she had violated numerous university policies, 
exercised poor judgment and failed to be candid with UC President Janet Napolitano and 
others, the university announced. 

Katehi’s resignation marked the end of a seven-year tenure running one of the nation’s 
most prestigious universities, although she is being allowed to remain at the school as a 
full-time faculty member, Napolitano said in a statement issued just before 1 p.m. 

In a statement about Linda Katehi’s resignation issued Tuesday, Aug. 9, 2016, UC 
President Janet Napolitano stated that Katehi “exercised poor judgment, and violated 
multiple university policies. ” 

“The investigation is now concluded, and it found numerous instances where Chancellor 
Katehi was not candid, either with me the press, or the public, that she exercised poor 
judgment, and violated multiple university policies," Napolitano said. “In these 
circumstances, Chancellor Katehi has now offered to resign, and I have accepted that 
resignation. ” 

The stunning fall from power came two days before the UC Board of Regents was to hold 
a special meeting at UC San Diego to discuss a personnel matter involving the Davis 
campus - apparently to decide Katehi’s fate - and after weeks of pushback by Katehi’s 
lawyer and spokesman about the investigation and suggestions that a lawsuit may be in 
the works. 

Katehi attorney Melinda Guzman said Tuesday that Katehi never intended to sue the 
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university. She maintained that the investigation cleared Katehi of virtually all the 
allegations, including nepotism and misuse of student funds. 

The main strike against Katehi, Guzman said, was a “miscommunication” with Napolitano 
over how much involvement Katehi had in the hiring or two firms paid $175,000 to clean 
up UC Davis’ and Katehi’s online images after the 2011 pepper spraying of students on 
campus. 

“Let’s be clear, the investigators did not reach a conclusion with regard to whether there 
was misleading or untruths, ” Guzman said. “They were very clear very clear on that. The 
question was whether she may have minimized her role in the social media contracts. ” 

Guzman said Katehi was not ready yet to speak publicly, but Katehi issued a letter to the 
campus in which she declared that she had been cleared by the probe. 

“The investigation regarding these allegations has been completed, and the investigators 
have confirmed that as to material allegations concerning my service to this institution, I 
did not violate UC policies or laws, ” Katehi wrote. 

Katehi also maintained that she never meant to mislead Napolitano when asked about 
the hiring of the social media firms. 

“Regarding the social media contracts, the investigation team felt that I had minimized my 
knowledge of or role in the contracts and that my statements were ‘misleading, at best, or 
untruthful, at worst, ’ apparently not reaching a conclusion on that issue, ” she wrote. “I 
have never intended to mislead the President or anyone concerning my knowledge or 
role in these contracts. ” 

Guzman said Katehi’s husband, son and daughter-in-law will remain in their positions at 
the university. 

Katehi, a prominent engineer, will “resume her position as a member of the distinguished 
faculty and as chancellor emeritus, ” Guzman said. 

“I have no doubt that she will continue to contribute to the UC Davis campus, ” Guzman 
added. 

The chancellor said in her letter that “a time comes when we aspire to go back to where 
our roots are. ” 

“Being an academic who loves teaching, and seeks to always innovate, I am very happy 
to go back to what I always have aspired to be, a faculty member, ” she wrote. 

Katehi, who has been living in the chancellor’s house on campus, has until Oct. 31 to 
vacate, said UC spokeswoman Dianne Klein. 

The campus currently is overseen by acting Chancellor Ralph Hexter, and Napolitano 
said he will remain while a national search is conducted to replace Katehi. 

“Today’s news ends a period of uncertainty at UC Davis,” Hexter said. “The resolution 
announced by President Napolitano permits us to focus all our efforts on moving the 
campus forward so that we can serve California, the nation and the world ever more 
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effectively.” 

Her resignation ends an era during which UC Davis set new marks for fundraising and 
ambition, and during which the campus extended its influence into Sacramento with plans 
for facilities in the city. 

But it also marks the end of a turbulent period that brought worldwide condemnation to 
the school after campus police pepper sprayed student protesters and widespread 
ridicule after revelations that social media firms had been paid to, in essence, scrub the 
Internet of negative postings about UC Davis and Katehi. 

“With Chancellor Katehi’s resignation, a sad chapter has come to an end,” said 
Assemblyman Kevin McCarty, a Sacramento Democrat who called for her to step down 
last spring following revelations that she had accepted board seats with the for-profit 
DeVry Education Group and with textbook publisher John Wiley & Sons. 

“UC Davis can now move forward and be known for what they’re best at: rigorous 
academics, world class research, an innovative medical center in Sacramento, and an 
active student body. ” 

Katehi had many supporters among faculty, as well as Sacramento’s business and 
political leaders, but she lost support among students and others many following the 
revelations about her stewardship. 

A five-week long sit-in by students outside her office helped keep the pressure on Katehi 
as she struggled to find a way out of controversy. One leader of the effort said Tuesday 
that students had planned new protests if action wasn’t taken to remove Katehi. 

“I think it’s unfortunate that she has taken so many resources away from the campus in 
order to get to this point, ” said Emily Breuninger, one of more than 30 student protesters 
who occupied Mrak Hall in April. “She basically turned UC Davis into her little money¬ 
making machine. ” 

“She should have done the honorable thing and resigned when Janet Napolitano asked 
her. ’’ 

Breuninger said the students had been considering additional protests because the 
promised 90-day administrative leave had expired and they had not heard from officials 
at the University of California. But they have no plans to disband. 

“Moving forward we are going to push at having more of a say who the next chancellor 
is, ” she said. “I think the push is to keep the momentum going and trying to democratize 
the process. They have to take student and workers into account. ” 

Source: http://www.sacbee.com/news/local/education/article94627837.html 
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What's the lesson for other UC chancellors? 

Wednesday, August 10, 2016 



Don't make these Now that former Davis Chancellor Katehi has resigned, what is the 
lesson to be drawn from her case? And what are we to make of the conflicting 
interpretations of the investigative report commissioned by UCOP and the UC prez 
concerning the allegations against Katehi. The report (redacted) can be found at 
https://ww2.kqed.org/news/2Q1 6/08/09/uc-d a vis-chancel lor-linda-katehi- 
resigns/#katehireport. And its conclusions section seems to be summarized by the hold 
joke that when you're up to your chin in a sea of shit (or in this case, the aftermath of the 
pepper spray incident), don't make waves* Katehi kept doing things that showed bad 
judgment or which kept her name in the headlines in a negative way. None of these 
things, if taken alone, would have gotten her fired (asked to resign). But like waves, they 
kept coming. 

That seems to be the theme: 


https://www.reddit.com/r/Jokes/comments/1zahw9/a_guy_dies_and_goes_to_hell/?st=irpO 

ew3k&sh=83380cf8 
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We're Number 89! 

Wednesday, August 10, 2016 



Capitol Weekly does an annual ranking of the top 100 most influential folks in 
Sacramento. UC's rep to the legislature comes in at #89. 

89 Steve Juarez 

L/C is a mighty institution that gets things done, and one of the reasons is Steve Juarez, 
who lobbies on behalf of UC’s Office of the President. People in both houses who know 
higher education lobbying - and some outsiders, too - say Juarez is one of the reasons. 
He’s smart, prompt and detail-savvy - characteristics that count for much in the Capitol. 
UC offers up relatively few bills each session, so Juarez’ load may not seem all that 
heavy. But he also serves as a communications channel between the Legislature and the 
university - a critical role, given the image problems that have confronted the school this 
year and last. 

Top 50 at: 

http://capitolweekly. net/capitol-weeklys-top-100/ 


51 through 100 at: 

http://capitolweekly.net/capitol-weeklys-top-100-51-100/ 
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Heads will roll 

Thursday, August 11, 2016 



“Now that the (Katehi) investigation is complete, we will consider next steps," (UCOP 
spokeswoman Dianne) Klein said. “I am referring to other employees who were found to 
have violated UC policies.”* 

So, who's next? 


*Quote from http://www.sacbee.com/news/local/education/article94953062.html 
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Texas 

Thursday, August 11, 2016 



Professors who ban guns in their classrooms will be punished, UT lawyer says 

By Lauren McGaughy Dallas Morning Herald 

AUSTIN — Three professors duking it out in court for the right to ban guns in their 
classrooms were told Monday they will be punished if they do, according to the latest 
legal back-and-forth prompted by Texas' new campus carry law. 

"Faculty members are aware that state law provides that guns can be carried on campus, 
and that the president has not made a rule excluding them from classrooms," attorneys 
representing the University of Texas at Austin and Attorney General Ken Paxton wrote in 
a legal brief filed Monday. "As a result, any individual professor who attempts to establish 
such prohibition is subject to discipline." 

The warning was meant as a clear message to UT professors Mia Carter, Jennifer Glass 
and Lisa Moore, who sued the university and state in federal court last month to 
temporarily block the implementation of campus carry. The new law, which went into 
effect just last week, allows licensed gun owners to carry concealed handguns into most 
buildings on college campuses, where they were previously allowed just in common 
areas like quads and sidewalks. 

The state's lawyers, in their Monday filing, asked Judge Lee Yeakel to throw out the 
professors' lawsuit. The educators fired back in their own brief, calling again for Yeakel to 
halt the law for one semester so they can hold a public trial on whether campus carry 
violates their constitutional rights to free speech and equal protection. 

The professors' lawyers say the law and UT's own campus carry rules are too vague for 
his clients to know if and how they might be punished if they tried to keep gun owners out 
of their classrooms. 

"No person of common intelligence — and one would think that the tenured plaintiffs rise 
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at least to that level — can figure out what governs them on this issue under Texas law 
and UT policies," the professors' attorneys wrote. 

They go on to say there is nothing in state law or UT policy that explicitly forbids 
professors to ban guns in classrooms, so, then, the question is "whether there is any 
policy at all that would bar plaintiffs from doing what they want to do or that would punish 
them in some way if they did so." 

In the state's brief, attorneys from Paxton's agency say the law is clear. It gives campus 
presidents the ability to designate each school's limited "gun-free zones," they say, and if 
classrooms are not expressly included in campus policy as off-limits to firearms, then 
guns must be allowed there. 

"The president is the sole individual authorized to establish gun exclusion zones on UT 
Austin's campus. He has not designated classrooms as gun exclusion zones," they wrote. 

Yeakel could decide by week's end whether to grant the professors' request to 
temporarily block the law. While their attorney said it would apply only to them and the 
students they will teach in the fall, Yeakel acknowledged granting their request would be 
a slippery slope that would allow other professors at UT, and every other public university 
in Texas, an excuse to ban guns in their classrooms. 

Source: http://www.dallasnews.com/news/politics/headlines/20160809-professors-who- 
ban-guns-in-their-classrooms-will-be-punished-ut-lawyer-says.ece 
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They want to see it 

Thursday, August 11, 2016 



Spending at the University of California’s Oakland headquarters has nearly doubled in 
recent years, and official staff counts vary by nearly 500 people, depending on who’s 
doing the counting. 

So on Wednesday, state lawmakers authorized an audit of UC’s Office of the President to 
determine whether its $686 million annual budget — more than twice that of the 
Legislature — is money well spent. 

The eight-month, $418,000 audit comes at the request of two influential assemblymen, 
Phil Ting, D-San Francisco, chairman of the budget committee, and Kevin McCarty, D- 
Sacramento, chairman of the budget subcommittee on education finance. 

“As UC advocates for more state funding, and as it contemplates potential student tuition 
increases in the future, the Legislature needs a clearer picture of UC costs,” the 
lawmakers wrote to the chairman of the Joint Legislative Audit Committee, Assemblyman 
Freddie Rodriguez, D-Pomona (Los Angeles County), to ask the panel to conduct an 
audit. 

UC’s regents are expected to raise tuition for fall 2017 for the first time since 2011. Based 
on that and a March audit revealing that UC admits thousands of higher-paying out-of- 
state students with lower grades and test scores than state residents as a way to raise 
cash, Ting said he wants to know how UC can become more efficient and enroll more 
Californians. 

McCarty told the committee, “We don’t know where all the money is going.” 

UC officials countered that they’ve been overwhelmed with six state audits in three 
years... 

Full story at http://www.sfgate.com/education/article/With-tuition-heading-up-state-will- 

audit-UC-9135P47.flh6 


They seem insistent: 
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Looking for something to worry about? 

Thursday, August 11, 2016 



We now have the data on cash flows for the first month of the new fiscal year from the 
state controller. And revenues came in almost 10 percent below projections in the 2016- 
17 budget which we enacted only a few weeks ago. 

Of course, one month does not a year make, particularly in regards to our highly 
seasonal tax base. But all of the big three taxes came in below forecast values: income, 
sales, and corporate. Sales taxes were 23.5% below projections and of the three key 
taxes, sales reflect consumption of the masses. In contrast, income taxes (which were 
below projections by 6.9%) reflect upper income folks. 

Anyway, enjoy your summer. And if you want to worry, the controller's data are at 
http://sco.ca.gov/Files-ARD/CASH/01_July_2016.pdf.pdf. And if not: 
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Traffic Alert for Friday 

Thursday, August 11, 2016 



Be advised that vehicles will not be able to enter or exit campus at the Hilgard/CEY East 
intersection on August 12 between 9:00 a.m. and 3:00 p.m. due to road work. The 
nearest alternative entrances/exits for those who normally take that route will be at either 
Wyton or Royce Drives, both of which will remain open. 
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The Scarlet (15-page) Letter 

Friday, August 12, 2016 



UC Davis Chancellor Linda Katehi decided to step down Tuesday rather than attend an 
upcoming Board of Regents meeting on her fate after learning that her boss, UC 

President Janet Napolitano, had already weighed in with a 15-page letter spelling out the 
reasons she had to go. 

Katehi had been expected to appear at a closed-door regents meeting Thursday in San 
Diego to respond to a 102-page report into whether she had engaged in nepotism, misled 
Napolitano and misused her office by contracting with firms to plant positive stories about 
her and UC Davis after the infamous 2011 incident in which campus police pepper- 
sprayed peaceful protesters. 

Napolitano, however, had already delivered her verdict, stating in her letter to the regents 
that Katehi had repeatedly “exercised poor judgment” and “engaged in a pattern of 
misrepresentation” to both the president and the public. 

Although she acknowledged Katehi’s “numerous achievements” at Davis, Napolitano said 
she had “lost confidence” in the chancellor and recommended her removal. 

“The letter was brutal — there was so much more there than has been seen by the 
public,” said one regent, who asked not to be named because of the sensitivity of the 
issue. 

Another regent said that although the investigation “didn’t find overwhelming evidence of 
a terminable offense, the reality is that the relationship was so destroyed that it would be 
untenable at this point for Katehi to stay on. ” 

Once she saw the letter, Katehi pulled the plug and killed the meeting. 

“She wanted to see the report before she made any decision, ” said Larry Kamer, the 
public relations expert whom Katehi brought in as her spokesman after she was 
suspended in April. 

“She read it over, talked with those close to her, and decided that while she had been 
cleared of the more serious allegations, it was time to step out of the spotlight and return 
to teaching, which is what she truly loves, ” Kamer said... 
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Full Matier and Ross column at http://www.sfchronicle.com/education/article/UC-Davis- 
chancellor-knew-she-was-out-of-time- 
9132635.php?t = 4f664734f8e5bced66&cmpid = email-premium 


Note: The actual letter has not been released to the public, unlike a redacted version of 
the investigatory report. 
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Napolitano on the Presidential Campaign 

Friday, August 12, 2016 



Link below: 
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UCLA History: ROTC 

Saturday, August 13, 2016 



ROTC has a long history at UCLA. The photo above is from the Vermont Avenue 
campus in 1928. During the Vietnam War, ROTC was the target of protests. As the photo 
below shows, an ROTC office was damaged by fire in 1970, apparently set in protest of 
the Vietnam War. 



Before that event, however, a unique method of disrupting ROTC on campus was 
recorded in the late 1960s: 
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Japanese Garden Sale Closes 

Sunday, August 14, 2016 



Blog readers will recall the long saga of the attempt by UCLA to sell the Hannah Carter 
Japanese Garden in Bel Air, the resulting litigation, and finally a sale for $12+ million with 
a deal with the buyer to preserve the garden. Our most recent post for those who don't 
recall is at: 

http://uclafacultyassociation.blogspot.com/2016/06/regents-accept-offer-from-buyer- 

of.html 

In any case, a note in the LA Times confirms that the sale has now been completed: 

$ 12.51 million — Bel-AirThe Regents of the University of California sold an estate on 
about 2 acres in the 600 block of Siena Way to a California-based limited liability 
company. The longtime home of late businessman Edward W. Carter, who for decades 
served as president of the suburban department store chain Broadway Stores, the 
property had been listed for sale at $14 million, records show.Built in the late 1930s, the 
estate centers on a traditional-style home with five bedrooms and seven bathrooms in 
about 7,300 square feet of living space. A two-bedroom guesthouse, a swimming pool, 
an outdoor pavilion, gardens and mature landscaping fill the hedged grounds.Carter 
passed away in 1996 at 84; the property was deeded over to the Regents of the 
University of California, for which Carter was a former chair, in 2011. Joyce Essex Harvey 
and Danny Harvey of Coldwell Banker held the listing. Jonathan Seltzer of Teles 
Properties repped the buyer. Source: http://www.latimes.com/business/realestate/hot- 
property/la-fi-hp-top-sales-20160813-snap-story.html Note that the LA Times ' story 
misses the fact that UCLA is to provide $500,000 as an endowment to maintain the 
garden. Still unknown is whether there will be any public access to the garden. For a long 
time, UCLA maintained limited public access, although it ended when the attempt to sell 
began. (Regent Emerita Velma Montoya spotted the article.) 
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How (not) to win friends and influence people 

Sunday, August 14, 2016 



University of California regents have boosted the annual pay of UCSF Medical Center’s 
chief executive past the $1 million mark, a move criticized by advocates for janitors who 
became embroiled in a labor dispute with the hospital after their pay was cut nearly in 
half. At their health committee meeting Thursday, the regents awarded Mark Laret a 5 
percent pay hike, a $50,000 increase that raised his base salary to $1,041,543. Through 
other allowances and awards, Laret earned $1.2 million in 2015 and $1.6 million in 2014. 

That did not include the $556,000 a year that Laret earns on average by serving on the 
boards of two vendors that sell products to UCSF. 

“You’d think that an institution like UCSF would have a sensitivity to those issues,” said 
San Francisco Supervisor Norman Yee, who in February supported the supervisors’ 
resolution calling on UCSF to “rectify serious breaches of workers’ rights” in the janitors 
dispute. 

In March, the state Public Employment Relations Board filed a complaint against the 
university, accusing it of retaliating against 24 janitors who picketed UCSF in 2014. The 
hospital had moved their jobs to a third-party contractor that cut their pay by about $8 an 
hour to the minimum wage of $10.74. 

On Friday, the hospital agreed to offer jobs back to 22 of the janitors, but only on 
probationary status, Yee said. 

Yee noted that some of the janitors had been UCSF employees for decades. “I don’t think 
UCSF has any inkling of what social justice means, and you can’t separate the regents 
from UCSF,” said Yee, who visited UCSF last week with Board of Supervisors President 
London Breed to urge Chancellor Sam Hawgood to drop the probation requirement... 

Full story at http://www.sfgate.com/education/article/UCSF-med-center-s-CEO-gets-pay- 
boost-to-1-9139909.php 
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Weird Tale 

Sunday, August 14, 2016 



The Sacramento Bee is carrying a column in which the theme is that the one person who 
came out smelling like a rose from the Katehi affair was Katehi's lawyer. Yet - unless 
Katehi was refusing the advice of her lawyer - dragging the process out was a terrible 
strategy. We have no reason to think that Katehi wasn't in fact following the advice of her 
lawyer. So it sure seems as though she was getting bad advice. Does anyone really think 
that Napolitano & Co. would not have preferred a quiet resignation? Does anyone really 
think that all the bad PR that came out of a 100+ page investigatory report was a good 
thing for Katehi? Maybe the lawyer told the columnist a self serving tale. Who knows? 
Just an example: The columnist seems to think that the fact that Katehi retained her 
(tenured) faculty appointment was a great victory. But it was a tenured position so of 
course she retained it. The columnist seems to think that dragging out the process 
preserved Katehi's reputation as an academic and that therefore she will be able to raise 
money (by which presumably he means research grants). What a weird idea! 

Read it for yourself, and wonder: 

http://www.sacbee.com/news/local/news-columns-blogs/marcos- 

breton/article95538262.html 
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No Problem: They're a Dime a Dozen 

Monday, August 15, 2016 



The Sacramento Bee editorial board has a few qualifications for the next UC-Davis 
chancellor: 

Like Katehi, the next chancellor should raise lots of money (" millions of dollars"), be 
"strategic," work "exceptionally well" with the local business community, and think "big." 
Also, the new chancellor should have " diplomatic skills, emotional intelligence and good 
judgment." And " impeccable academic credentials" are needed. The new chancellor 
should work to create the right "balance" between STEM fields and the humanities. He or 
she will have to have a " willingness to work with the region" and develop the campus 
culture " entrepreneurial^." 

See http://www.sacbee.com/opinion/editorials/article95413417.html 

Undoubtedly, qualified applicants with these qualifications will be lining up as soon as the 
job is posted. 
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Hello! Is anyone there? Anyone? 


Monday, August 15, 2016 



The Bruin provides a photo selection of the UCLA Grand Hotel. Hard to find a person in 
the photos. Hmmm: 

http://dailybruin.com/2016/08/14/a-look-into-the-new-luskin-center/ 
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UCLA History: Sproul 

Tuesday, August 16, 2016 



UC President Robert Sproul attends dedication ceremony for Westwood campus of 
UCLA in 1930. 
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The Seemingly Endless Repercussions of the 
Katehi Affair 

Tuesday, August 16, 2016 



Endless\Ne have received the following communication from the UC-Davis Academic 
Senate dated August 15, 2016: 

Academic Senate Members 

University of California, Davis 

RE: Non-Consensual Access to Electronic Communications 
Dear Colleagues: 

During the course of the investigation of Chancellor Katehi, the UCOP Office of Ethics, 
Compliance and Audit Services asserted that under the University audit policy they had 
the right to non-consensual access to the entire Senate Chair email account to conduct 
their own search of Senate communications regarding the Chancellor. I had earlier 
complied with a request for communications and {sic of?} three members of the UC Davis 
administration, but I refused to consent to full access to Divisional Senate records and 
UCOP declined to authorize an additional request from the President’s outside 
investigator for full access. 

At my request, Academic Council Chair Dan Hare asked Chief Legal Counsel Charlie 
Robinson to give an opinion as to whether investigations of policy violations are 
considered “audits" within the meaning of the Internal Audit Management Charter and 
describe the circumstances under which non-consensual access to Senate records may 
be obtained. To date Mr. Robinson has not fully answered the inquiry and is analyzing 
Regents policy. 

In my opinion the potential for nonconsensual access to confidential Senate 
communications undermines the functioning of the Senate and therefore the practice of 
shared governance. For that reason I proposed the following resolution to the Academic 
Council which was adopted at the July 27, 2016, council meeting and communicated to 
the President on August 10, 2016:[1] 

WHEREAS: 

Shared governance with the Academic Senate is a cornerstone of the University of 
California; and The expectation of privacy in internal communications among members of 
the Senate is fundamental to the effective functioning of the Academic Senate, 
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BE IT RESOLVED THAT: 


A search of the electronic records of the Academic Senate, a Divisional Senate, or of any 
committee thereof without consent is an extreme and excessively intrusive measure. It is 
warranted only in the most extraordinary circumstances and is to be avoided whenever 
possible, even if permitted by the Electronic Communications Policy or other University 
policy. No non-consensual search of such electronic records should be undertaken 
without notice and consultation with the Chair of the Academic Council, or, in the case of 
a search involving a Division of the Academic Senate, the Chair of the affected Division. 

To date there has been no response from the President’s office. I bring this matter to your 
attention to make the faculty aware that under the auspices of the University audit policy, 
a question is pending as to the standards and procedures for non-consensual access to 
Senate e-mail records. 

Sincerely, 

Andre Knoesen 

Chair, Academic Senate 

Professor: Electrical and Computer Engineering 

[1] Note this resolution relates to access of records of the Academic Senate and its 
committees. Under UC Davis policies, access without consent to electronic records of a 
UC Davis faculty member, as defined in APM 110-4(14), requires that the Provost & 
Executive Vice Chancellor must consult, in writing, with the Chair of the Academic Senate 
prior to approving access or inspection of electronic records without consent ( 
http://manuals.ucdavis.edu/PPM/310/310-24b.pdf). Other UC campuses do not have 
such a requirement. It is not clear what impact the Davis policy would have if non- 
consensual access to a Davis faculty member’s electronic records were sought by OP 
auditors or others in OP. 

Note: This is probably a good place to remind our blog readers that you should not think 
of your emails as "private," particularly if you are at a public university. Even if you use 
some outside service such as gmail, you likely will communicate with folks at public 
universities. And, in any case, any email you send to anyone can be forwarded - 
deliberately or inadvertently - to someone else with a press of a key. 
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Like we said, heads will roll 

Tuesday, August 16, 2016 



As we noted in a previous post* concerning the Katehi resignation, there will be more 
heads rolling: 

The University of California, Berkeley chancellor has resigned his post after critics 
alleged he was too lenient when handling sexual harassment cases involving high-profile 
faculty members. University of California President Janet Napolitano said she accepted 
UC Berkeley Chancellor Nicholas Dirk's resignation Tuesday.Napolitano said Dirks plans 
to stay on until a new successor is named and in place. She says a committee will be 
immediately formed to begin a global search for a new chancellor.ln a message to the 
campus community, Dirks says he plans to become a full-time professor at the 
university... Full story at http://www.sacbee.com/latest-news/article96071932.html — * 
http://uclafacultyassociation.blogspot.com/2016/08/heads-will-roll.html 
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Lesson for Chancellors: Don't hire consultants 

Wednesday, August 17, 2016 



They look so nice but... UC Berkeley invested in consultants to boost chancellor’s image 

San Francisco Chronicle, Nanette Asimov, 8-17-16 

As UC Berkeley prepared to eliminate hundreds of jobs and take millions of dollars in 
loans to help balance its flagging budget, the campus also paid more than $200,000 to 
“improve the chancellor’s strategic profile nationally and internationally," The Chronicle 
has learned. 

The decision to pay outside consultants over the last year to burnish Chancellor Nicholas 
Dirks’ global image is seen by some faculty as the latest in a series of missteps — 
including his kid-glove treatment of star employees who sexually harassed students and 
colleagues and his uneven handling of the campus' $150 million budget deficit — that led 
to Dirks’ decision to step down. 

The Chronicle broke the news Tuesday that Dirks, 66, will return to teaching next year. 
He is an India scholar. 

It was in July 2015 that the campus hired Williamsworks, a Seattle consulting firm, to 
identify “fruitful domestic and international opportunities” for Dirks, such as TED talks, the 
World Economic Forum in Switzerland, and “elite media opportunities, ” according to 
documents obtained by The Chronicle. The company would also provide “high-level 
staffing” at the events. 

The yearlong contract called for UC Berkeley to spend $15,000 a month with 
Williamsworks and $8,250 a month with a subcontractor, Rosshirt. The companies 
agreed to “increase exposure and awareness” of Dirks’ vision for higher education, 
elevate the chancellor “as a key thought leader,” and “form key partnerships” so that 
potential donors would understand his philosophy. The efforts were part of a “branding 
strategy” for the campus. 

According to the contract, “no in-house personnel could provide this high-level, 
networking, advisory, and strategic counseling service to the chancellor.” 

A statement released by the campus in response to questions about the contract said no 
tuition or state funds paid for it. Campus officials could not say precisely where the 
money came from. 

“Chancellor Dirks decided that the firm’s services were needed based on his assessment 
that the university would benefit if he were to have expanded access to and engagement 
with philanthropists around the world in order to increase philanthropic support for 
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Berkeley,” the statement said. 


It's unclear what donations and speaking opportunities resulted from the arrangement. An 
Internet search shows that he spoke in May at the Milken Global Conference in Southern 
California. 

Asked to comment on the contract, some faculty members declined, while others reacted 
with skepticism about the wisdom of the expenditure. 

“I doubt he’ll last the year,” said Michael Burawoy, a sociology professor who co-chairs 
the Berkeley Faculty Association, a group of about 250 dues-paying faculty members. 

Burawoy explained his prescient remark, made just days before Dirks submitted his 
resignation. 

“Rather than engaging with the campus — talking to students, having town meetings, 
recruiting people into his cabinet who are trusted members of the campus — he sees 
himself flying around the world. He calls on people from the outside and barricades 
himself in his home,” Burawoy said, referring to the infamous $700,000 fence constructed 
around Dirks’ campus residence this year. 

In May, Dirks narrowly avoided a vote of no confidence in his leadership at a meeting of 
the Faculty Senate, where several members expressed skepticism over his handling of 
campus crises. 

Dirks' decision to resign comes as a one-line petition to resurrect that vote has circulated 
in some faculty circles: “The Academic Senate of the Berkeley Division of the University 
of California has no confidence in the leadership of Chancellor Nicholas Dirks.” 

Dirks became chancellor in June 2013, arriving from Columbia University, where he had 
served as executive vice president of arts and sciences. In July, the regents gave Dirks a 
$15,000 raise, increasing his pay 3 percent to $531,939. 

Source: http://www.sfgate.com/bayarea/matier-ross/article/UC-Berkeley-Chancellor- 
Nicholas-Dirks-planning-to-9146561 .php 
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Twelve 

Wednesday, August 17, 2016 




Source: http://www.shanghairanking.com/ARWU2016.html 
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Refreshments 

Thursday, August 18, 2016 



Campus need a fresh start? It's easy! Sack the chancellor: 

From the LA Times : 

UC President Napolitano says chancellor resignations offer fresh start 

...On Wednesday, (UC prez) Napolitano called the sudden vacancies (at Davis and 
Berkeley) an opportunity for a new start. “One of the things I’m here to do is identify 
issues and address them," Napolitano said in an interview. “We don’t sit around saying 
‘woe is me. ’ This is an exciting opportunity to bring in fresh leadership to help two of the 
nation’s best research universities reach even greater heights.’’... From: 
http://www.latimes.com/local/california/la-me-ln-uc-chance-20160817-snap-story.html 



Ahh! 
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BART? 



From Inside Higher Ed: 

For months, officials at the University of Iowa have been saying that they would launch a 
Bias Assessment and Response Team this fall. Such teams exist at many other colleges 
and universities and typically use the acronym BART.Many advocates for minority 
students have pushed for the creation of BARTs, and the Black Student Union at Iowa 
reviewed and approved the idea of starting one. But on Thursday, the university's chief 
diversity officer, Georgina Dodge, announced a change of course. The university will not 
be unveiling a BART at the start of the academic year, she said. Rather, it will respond to 
criticism of the BARTs elsewhere by creating a model that would not in any way intrude 
on faculty members' academic freedom."We have seen that the ways BARTs are 
functioning at some other institutions are not effective, and we want to build a better 
BART," she said.BARTs differ somewhat from campus to campus, but the one at Ohio 
State University, which Dodge has said in the past was a model for efforts at Iowa, 
describes itself this way: "BART receives, monitors, refers and, as necessary, 
coordinates university responses to hate- and bias-related incidents that impact all or a 
significant portion of the university community. Incidents may involve bias or hate as a 
result of age, ancestry, color, disability, gender identity or expression, genetic 
information, HIV/AIDS status, military status, national origin, race, religion, sex, sexual 
orientation, or veteran status."Asked where she saw problems with a BART, Dodge cited 
the example of the University of Northern Colorado. The BART at Northern Colorado 
became controversial this year after faculty members reported being told how they might 
change their classroom instruction to avoid offending some students. Many faculty 
members and others said the BART was effectively policing academic speech... Full story 
at https://www.insidehighered.com/news/2016/08/19/u-iowa-re-evaluates-concept-bias- 
response-teams 
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In case you were wondering, it costs more to live 
here 

Friday, August 19, 2016 



Click to enlarge The Bureau of Economic Analysis, an agency with the U.S. Dept, of 
Commerce, produces "regional price parities" which show the cost of living by state and 
metro areas relative to the U.S. average. As you can see above, California as a whole 
has living costs that are about 12% above the national average. Of course, California is a 
big state and within it there are considerable variations. If you look at metro areas such 
as LA or San Francisco, you get premiums more like 20% with rents being a particularly 
aggravating factor. (And there are significant variations within metro areas that escape 
the data.) The high cost of living complicates the offering of competitive faculty pay levels 
for the UC campuses premium areas. 

The chart above comes from 

http://www.bea.gov/newsreleases/regional/rpp/rpp_newsrelease.htm . 
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Evolution! 

Saturday, August 20, 2016 



Q in a Febazzi Los Angeles Times 

“WE NEED to continue 
to evolve,” said UC Presi¬ 
dent Janet Napolitano. 


As per below, it's such a romantic thought! 
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No Office Crochet at Berkeley 

Sunday, August 21, 2016 


Here's XourHat 


A group of faculty at UC Berkeley is trying to build momentum for an effort to 
immediately oust Chancellor Nicholas Dirks, who is expected to step down from the top 
post next spring, at the end of the school year. 

Dirks announced his resignation Tuesday, after three years as chancellor, in the face of 
rising criticism over his handling of this year’s $150 million budget crisis, his kid-glove 
treatment of star employees who sexually harassed students and colleagues, and other 
embarrassing headlines. 

The resignation took faculty by surprise. Many, off on summer break, were taken by 
surprise again when they learned of UC President Janet Napolitano’s decision that Dirks 
will remain at the helm until a new leader arrives, which generally occurs at the end of an 
academic year. 

Several professors are now expressing dismay at that arrangement. They fear that a 
pending investigation of Dirks by the UC president’s office could unleash yet more 
embarrassing headlines if allegations of improper accounting at his campus residence 
are upheld. Some faculty also don’t like the idea that Dirks could have an influence on the 
university for years to come if he uses his time to fill several top jobs that are vacant or 
occupied by an interim official. 

Others see problems because they consider Dirks a figurehead chancellor at this point 
and say his $532,000 salary is a poor use of public funds — especially as the campus 
tries to close the $150 million deficit. 

Dianne Klein, spokeswoman for Napolitano, said Dirks will be no figurehead in his final 
year. 

“He’s the chancellor. He’s not going to be doing crochet in his office, ” she said... 

Full story at http://www.sfchronicle.com/education/article/Faculty-say-time-for-outgoing- 
UC-Berkeley-chief-9175315.php?t=59de51586a7d4f3860&cmpid=twitter-premium 
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Departure is always difficult: 


142 UCLA Faculty Association: July-Sept. 2016 


Berkeley Bugs 

Monday, August 22, 2016 



Given Berkeley's budget problem - which is still in the hands of its semi-resigned 
chancellor - perhaps there are movie rights to be sold based on the story below from the 
Daily Cal : 

The Martin Luther King Jr. Student Union building, a popular student study area and 
home to dozens of student organizations, was partially closed after bed bugs were 
discovered Tuesday on the second floor.According to campus spokesperson Adam 
Ratliff, the pests were found in a seating cushion on the second floor and likely originated 
from a visitor. * With thousands of students set to arrive next week ahead of fall classes 
that start Wednesday, some areas in the building will remain closed until Sunday, he 
said... Full story at http://www.dailycal.org/2016/08/19/bedbug-discovery-prompts- 
closure-mlk-jr-student-union-building/ — *From a "visitor"? There's always the temptation 
to blame the outsider! 
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Replacement 

Monday, August 22, 2016 



Ron Johnson 



Ken Burns From Inside Higher Ed : 

U.S. Senator Ron Johnson, Republican in a tight re-election battle, says quality 
documentaries could replace many instructors, and blames tenured professors for 
preserving the "higher education cartel."... 

Story at https://www.insidehighered.com/news/2016/08/22/gop-senator-save-money- 
replacing-instructors-ken-burns-videos 


But maybe Burns could replace Johnson as a senator. We can see it now: (Sorry; won't 
work in iPhone) 
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No Games at Berkeley 

Monday, August 22, 2016 



What is not going to be done ...Dirks called Napolitano on Monday, agreeing he would 
stay on through the academic year while she conducts a search for his replacement. 

“In the end, it was Nick’s decision” to step down, she said. 

Some faculty members who had been pushing for a “no confidence” vote on Dirks are still 
debating whether to call publicly for him to leave sooner, something Napolitano said is 
both “unnecessary and unwise. ” 

“ I don’t see any value in playing musical chairs, ” the former Arizona governor and federal 
Homeland Security chief said. 

Full story at http://www.sfchronicle.com/bayarea/matier-ross/article/UC-chief-moving-on- 
find ing-replacement-for-Cal-9174454. php?t=9afd55c4943aa214ae&cmpid=twitter- 
premium 


No. We're not quite sure of the metaphor either. 
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Heaven at UCLA 

Tuesday, August 23, 2016 



...Dr Rajiv Parti was rushed into the emergency room at UCLA Medical Center on 
Christmas Eve in 2010 after complications removing his pancreatic cancer. Medics had 
given him a catheter to wear since he lost control of his bodily functions. But within hours, 
he had developed sepsis. His groin became red, swollen, sore, and he had a 105-degree 
fever. The next day, after being sedated overnight with morphine, he was wheeled into 
the operating room. It was in that moment that he witnessed what he believes was 'the 
afterlife'. And he has described the supposed 'details of heaven' in his new book, Dying 
To Wake Up... 

Full story at http://www.dailymail.co.uk/health/article-3753766/Rare-details-heaven- 
revealed-Doctor-writes-book-chronicles-journey-afterlife-body-experience-surgery.html 


Lesson: The next time you check into the UCLA hospital, be sure to take your shoes: 
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The Inside Story 

Wednesday, August 24, 2016 

Yours truly took a look inside the new UCLA Grand Hotel. No expense has been spared 
on the luxurious $150+ million UCLA Grand Hotel. Fancy artwork on the walls. Tours 
being held for event planners. But the word "hotel" is the one absent feature. Despite the 
numerous guest rooms, the check-in desk where guests register, etc., it's just a 
"conference center" according to the signage. Wonder why. There is that lawsuit about 
paying the same hotel taxes as other commercial hotels. Could that be the reason? Just 
asking. 



UCLA Faculty Association: July-Sept. 2016 


147 

























148 


UCLA Faculty Association: July-Sept. 2016 






















Don't Take the Risk and Click 

Wednesday, August 24, 2016 



Did you receive an email today with the text below? 

Good afternoon! 

We wanted you to know that you received Honorable Mention as part of yesterday’s 
“Who’s Who in Academia” series, published by News Digest International and written by 
Connor Schaeffer... 

It may be harmless. But the best thing to do is delete it and not click on your "honorable 
mention." 
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Some Information 

Thursday, August 25, 2016 



Inside Higher Ed is running a piece today on how university boards - such as the regents 
- deal with, or should deal with, issues of "campus climate." The statement comes from 
the Association of Governing Boards. You can find the statement itself at 
http://agb.org/sites/default/files/agb-statements/statement_2Q16_campus_climate.pdf 
and the write-up about the statement at: 

https://www.insidehighered.com/quicktakes/2016/08/25/trustee-group-issues-statement- 
campus-climate . The statement is pretty general; you probably won't find it to be 
controversial. However, since the UC system is a member of that Association, it's likely 
that its publications and views come to the attention of the regents and administrators. 
(Various UC campus foundations, including UCLA's, are also members.) 

You can find out about the organization and read its reports at: 
http://agb.org / 
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Chicago 

Thursday, August 25, 2016 




tljc college 





Click on image to enlarge 

From: https://www.insidehighered.com/news/2Q16/08/25/u-chicago-warns-incoming- 
students-not-expect-safe-spaces-or-trigger-warnings 
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The World is Flat (broke?) at least at Berkeley 

Friday, August 26, 2016 



RICHMOND — The proposed Berkeley Global Campus has been suspended indefinitely 
due to UC Berkeley's budget deficit, Chancellor Nicholas Dirks announced Thursday 
night. 

The announcement was made during a closed door meeting between the chancellor and 
a group of Richmond city officials, residents and community activists. 

Dirks, who last week announced that he was stepping down from his role as chancellor of 
the University of California's flagship campus, blamed the school's significant budgetary 
challenges, but pledged to continue to explore other options for the site that "reflect new 
priorities for the campus around enrollment growth and housing in the near future." 

"The campus is also committed to continue working closely with the city of Richmond ... 
and existing partnerships in workforce training, procurement, and education," the school 
said in a statement released Thursday night. 

The news was revealed during a meeting between Dirks and the Berkeley Global 
Campus Working Group, formed several years ago to press UC Berkeley to hire local 
workers and build housing for Richmond residents as part of its community benefits 
agreement... 

Full story at http://www.eastbaytimes.com/breaking-news/ci_30292625/richmond- 
berkeley-global-cam pus-suspended-due-lack-funds 


Ain't got no options? 
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UCLA Really Wants You to Drink Tap Water 

Saturday, August 27, 2016 



Well, it's better than not having any water at all: 
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Bought OVER? 

Sunday, August 28, 2016 


DAILY BRUIN 


Seller of cancer drug developed at UCLA to be bought 



Some creative writing is hard to get over: 
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Maybe candy would have been dandy 

Monday, August 29, 2016 



Some blog readers may recall the criminal case brought against a UCLA faculty member 
in connection with a tragic lab accident that caused the death of a student. It was the kind 
of case that is normally settled via a civil suit. But the LA District Attorney's office brought 
criminal charges, initially against the Regents as well as the faculty member. Along the 
way, another faculty member in a totally unrelated situation was dragged in, seemingly as 
a kind of hostage, in the hopes of pressuring the university. Ultimately, the hostage case 
was dropped. And later the lab accident case was essentially dropped after UCLA 
refused to cave and hired an outside law firm to defend the faculty member. There never 
was any criminal conviction or anything close to it.* 

Afterwards, the LA Times published a story grumbling about the dollar cost to the 
university of defending the faculty member.** As we noted at the time, the LA Times did 
not bother to present an accounting of what it cost the DA's office to prosecute the 
case.*** But now it appears from the Times that perhaps some of the dollars UCLA spent 
might have been better expended on "gifts" to the DA. We reproduce the opening 
paragraphs below in our continuing interest in being fair and balanced: 

Los Angeles County Dist. Atty. Jackie Lacey has accepted more than $10,000 worth of 
gifts over the last four years from criminal defense attorneys, police unions, business 
owners, prosecutors in her office and others who could have an interest in influencing her 
decisions as one of the most powerful law enforcement officials in the county, according 
to state records. The gifts include necklaces and a pearl box, sporting event tickets, 
bottles of wine, clothing and a glass rose dipped in 24-carat gold, the records show. 

A Los Angeles Times review of state disclosure records found that Lacey’s gift taking 
exceeded the amount disclosed over the same time period by the district attorneys of 
other large California jurisdictions, including Orange County, San Diego, Riverside and 
San Bernardino. San Francisco Dist. Atty. George Gascon disclosed more than $18,000 
worth of gifts, but about $17,000 was for travel payments from mostly nonprofit 
organizations for speaking and panel events. The state’s political ethics law allows public 
officials to accept gifts totaling $460 from any single source in a calendar year, but 
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requires officials to disclose the gifts on public forms known as statements of economic 
interest... 


Full story at http://www.latimes.com/local/lanow/la-me-lacey-gifts-20160824-snap- 
story.html 


* http://uclafacultyassociation.blogspot.com/2014/06/chem-lab-case-dismissed-sort- 
of.html 

** http://www.latimes.com/local/education/la-me-ucla-legal-20141016-story.html 

*** http://uclafacultyassociation.blogspot.com/2014/10/alternative-headline-might-be- 

la.html 
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Listen to the Regents Health Committee Meeting 
of August 11,2016 

Tuesday, August 30, 2016 



As we always do - although sometimes with a lag - we have archived the audio of the 
Regents health committee. The Regents "archive" their meetings for only one year for 
reasons unknown. We archive them indefinitely. 

At this meeting, the highlight was discussion of whether the various UC medical centers 
should be operated independently or as a "system." Exactly, what operating as a system 
was not clear, but it seems to involve having particular centers specialize in particular 
procedures. It was not clear what such a system would mean in practice: Would patients 
be shipped from one center to another? Is that practical? Even the distance between say, 
UCLA and Irvine, is not negligible. There was also concern that faculty in the centers 
were not being consulted. Before this idea goes further, the Academic Senates at the 
various campuses involved may want to inject themselves into the discussion - invited or 
not. 

You can hear the audio at the link below: 
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Help Wanted 

Wednesday, August 31, 2016 



The University of California Office of the President has named Isaacson, Miller to head a 
global search for a new UC Davis chancellor to replace Linda P.B. Katehi.A committee 
made up of UC faculty, staff, students, alumni, regents and UC Davis Foundation 
representatives will help review candidates for the position, according to UCOP officials. 
The names of committee members will be released next month. Isaacson, Miller contracts 
with numerous universities and has offices in San Francisco, Boston and Washington, 
D.C. University officials didn’t respond to a request for the cost of the search firm. The 
search committee is expect to recommend a new chancellor to the UC Board of Regents 
early next year. Ralph J. Hexter will continue as acting chancellor during the search. He 
was the provost at UC Davis before he replaced Katehi after she resigned Aug. 
9.Katehi’s resignation came after UC officials released investigative findings that largely 
cleared her of the most serious allegations but found she violated some university 
policies for filing travel expenses and serving on corporate boards. The investigation also 
found that Katehi had personally and repeatedly sought ways to enhance her online 
reputation by hiring outside consultants, despite claims to the contrary to UC President 
Janet Napolitano and the media. The chancellor had been on paid administrative leave 
since April 27... Full story at: 

http://www.sacbee.com/news/local/education/article98840892.html Given all that has 
transpired, this might require some tough searching: 
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UCLA History: Looking West 

Thursday, September 01, 2016 



Not much in sight, looking west from the campus in 1929 
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(Trying to) Take a Load Off Public Pensions 

Friday, September 02, 2016 



The legislature has sent a bill to the governor that would create a pension plan for 
private-sector workers who don't have one. It's a kind of IRA that would involve payroll 
deductions. Eligible workers would be in it unless they chose to opt out. So it's voluntary, 
although there is behavioral evidence that when the default is to be in something, folks 
often tend not to opt out. (They go for the default option, whether it's in or out.) Planning 
for the program has been in the works for several years, but the bill jelled recently. And 
there are still many details to work out before the 2018 start date, assuming the governor 
signs the bill (which is not certain). 

Although it's not stated explicitly, part of the impetus for this bill was to deflect criticism 
away from public pensions such as UC's. Whether it will accomplish the aim of taking a 
load off public pensions remains to be seen. The plan's deductions (it's entirely 
employee-financed) will be quite modest. An article about the plan can be found at: 
http://www.latimes.com/business/la-fi-state-retirement-plan-20160829-snap-story.html 


In any event, we await the governor's decision and then we'll see if the load does come 
off: 
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BEE-ting a Dead Horse 

Saturday, September 03, 2016 



The Sacramento Bee is worrying that since former Davis Chancellor Linda Katehi owned 
the furniture in her residence, Davis will have to buy new furniture for whoever becomes 
her permanent successor.* Beating a dead horse on a dead news day? Nothing else to 
write about over the Labor Day weekend? All yours truly can say is "beats me"! 

* http://www.sacbee.com/news/investigations/the-public-eye/article99690062.html 
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Hands Full for the New Equity, Diversity and 
Inclusion Student Advi... 

Sunday, September 04, 2016 



Hands fullLast week, Vice Chancellor for Diversity, Equity and Inclusion Jerry Kang 
circulated an email about a new student advisory board that seems already to have its 
hands full: 


Sept. 1,2016 
Fellow Bruins, 

I am pleased to share some exciting news from my Office. This past May, I invited 
students to apply for the inaugural Equity, Diversity and Inclusion Student Advisory 
Board. In that announcement, I indicated that I was looking for advisors, liaisons, and 
problem solvers who would support my Office’s mission of building equity for all. 

As expected, I received a robust set of extraordinary applications from a collection of 
diverse and dynamic UCLA graduate and undergraduate students. Given the number of 
outstanding applications, it was impossible to select every qualified candidate. That said, 
I could not be more excited to announce that the following students have been selected 
to serve on the inaugural board:Arielle Mokhtarzadeh, Alex Torpey, Brad Fingard, Chloe 
Pan, Connie Chang, Daisy Guilyard, Eduardo Lara, Guarav Laisinghani, Isabel Leamon, 
Jabril Muhammad, Jacqueline Diaz Madrigal, Josh Tran, Kamil Oshundara, Krystal 
Cunningham, Stacey Shin, Vivian WongLike nearly every student who applied, each 
Board Member has a proven track record of caring deeply about equity and hustling to 
change the communities and institutions around them for the better. I look forward to 
working with, and learning from, each of these incoming Board Members. Most 
importantly, I am confident that their collective efforts will amplify their individual smarts 
and imagination.I will provide more information regarding the Board soon. For the time 
being, I invite you to visit the recently revamped Equity, Diversity and Inclusion website, 
which continues to highlight the Crosschecks I’ve written over the past year. All 
questions related to the Student Advisory Board can be directed to Dr. Evelyn Carter, a 
member of my BruinX team.As always, I welcome your thoughts, questions, or 
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concerns. Warm regards, Jerry Kang === On the same day, the article below appeared in 
the Daily Bruin :* === Former Graduate Students Association president Milan Chatterjee 
announced he will leave UCLA for his last year of law school. In a letter dated Aug. 24 
and addressed to Chancellor Gene Block, Chatterjee claimed to have been bullied and 
harassed by members of the Boycott, Divestment, Sanctions movement. Pro-BDS and 
pro-Palestine groups criticized him last October because he threatened to rescind 
funding from a Diversity Caucus event if the caucus took a position on BDS.Some pro- 
Palestine groups, including Students for Justice in Palestine at UCLA, alleged 
Chatterjee’s actions violated viewpoint neutrality, as required by University of California 
policy. University policy requires financial allocations to be made without regard to the 
viewpoint of any registered campus organizations. It also requires student governments 
to follow viewpoint-neutral criteria when reallocating mandatory campus-based student 
fees.The Discrimination Prevention Office concluded after a three-month investigation 
that Chatterjee had violated viewpoint neutrality. The DPO is a team within the Office of 
Equity, Diversity and Inclusion that investigates claims of discrimination by faculty 
members and other campus entities.Chatterjee disagreed with the findings of the report 
in his letter, calling it an attempt by UCLA to blame him for its failing to uphold UC 
policy.“This report was an attempt by (Block’s) administration to publicly scapegoat me 
for their systematic failure to adopt University of California policies and provide the 
necessary guidance to me and other student organizations when we approached them 
for help," Chatterjee wrote. UCLA spokesperson Ricardo Vazquez said in a statement that 
UCLA stands by the DPO’s investigation of Chatterjee. “The university’s investigation 
included interviews as well as careful reviews of meeting minutes and related documents, 
email correspondence and applicable university regulations, ” Vazquez said. “All parties 
were given the opportunity to provide evidence and no evidence offered by the parties 
was excluded. ’’Vazquez added while UCLA does not support divestment from Israel, it 
recognizes the right of students to hold such opinions. “(UCLA) remains proud of its 
numerous academic and cultural relationships with Israeli institutions. Supporters and 
opponents of divestment remain free to advocate for their position as long as their 
conduct does not violate university policies, ” Vazquez said. Vazquez also said the 
investigation only determined whether Chatterjee violated viewpoint neutrality, not if he 
did so knowingly or purposefully. Chatterjee said in his letter he plans to finish his last 
year of law school at New York University while still receiving a UCLA degree. He 
declined to comment further about.=== As might be imagined, the controversy has begun 
circulating on the web, particularly in Jewish-oriented and Indian-oriented sources.** The 
charge now raised by Chatterjee in a letter to Chancellor Block*** is that he has been 
hounded out of UCLA. That issue is separate from the original issue when the 
controversy started which was whether he had made an improper funding decision as 
president of.GSA. The matter seems like an item that needs to be looked at by the new 
board who VC Kang describes as " advisors, liaisons, and problem solvers ." Either there 
was inappropriate hounding or there wasn't. If there was, what should be the 
consequence? Or should the university take a hands-off posture concerning what student 
organizations do? 

There are other more general issues raised here. The funding involved came from 
university-mandated student fees that support student government. So we have another 
example of the activities within student government appearing to be official policy of the 
university. Some blog readers will recall the flag incident at UC-Irvine, for example, in 
which an action within a student group became viewed as official policy of the 
university.**** We have noted in past postings that creating greater distance between 
student organizations and the university would avoid public confusion between what 
university policy is and what student organizations do. Perhaps the new board might look 
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into whether there should be some change in the relationship between student 
organizations - particularly those that take political positions - and the university. 


================= * http://dailybruin.com/2016/09/01/former-gsa-president-to-leave- 

ucla-finish-law-school-at-nyu / 

— **Examples: http://forward.com/news/349055/meet-the-pro-israel-student-leader-who- 
fled-ucla-after-feud-with-bds-bullie/, http://www.jpost.com/Diaspora/UCLA-student- 
president-leaves-due-to-pro-BDS-harassment-466579, and 
http://www.americanbazaaronline.com/2016/09/02/indian-american-student-leader-milan- 
chatterjee-feted-by-jewish-community-leaves-ucla-for-nyu416944/ 

— *** j e xt of letter: 

August 24, 2016 

VIA E-MAIL AND FED EX 
gblock@conet.ucla.edu 
chancellor@ucla.edu 
Chancellor Gene Block 
University of California, Los Angeles 
Chancellor's Office 
Box 951405, 2147 Murphy Hall 
Los Angeles, CA 90095-1405 

RE: Leaving UCLA Due to Hostile and Unsafe Campus Climate 
Dear Chancellor Block, 

I write to inform you that I have decided to complete the final year of my UCLA School of 
Law program at a different institution. The hostile and unsafe campus environment I am 
facing at UCLA has left me with no choice but to move away from this university at great 
additional expense to me and my family. 

Since November 2015, I have been relentlessly attacked, bullied and harassed by BDS- 
affiliated organizations and students. The smear and harassment campaign started with 
the false accusation that I (an Indian-American Hindu) was not "viewpoint neutral" when 
allocating funds, in my capacity as Graduate Student Body President, to a diversity event. 
What really occurred is that my administration and I abstained from supporting either a 
pro- or anti- BDS agenda. This condition was explicitly approved by a UCLA 
administrator. The event took place on November 5, 2015 and a variety of campus 
viewpoints were actively represented, including both sides of the issues raised by the 
BDS movement. Dean Erwin Chemerinsky-one of America's leading constitutional law 
scholars-and four legal organizations concluded that my administration and I acted in a 
viewpoint neutral manner. 

Subsequently, BDS activists wrote defamatory articles about me and led a grassroots 
campaign against me on the UCLA campus. They even tried, on multiple occasions, to 
remove me as Graduate Student Body President. I reached out to senior members of 
your administration-many times-for guidance and support to defuse this situation. 
Furthermore, I believed that these administrators would be especially sensitive given the 
public outcry caused by similar BDS-led efforts against UCLA students Rachel Beyda, 
Avi Oved, Lauren Rogers, and Sunny Singh. I could not have been more mistaken. Your 
administrators were non-responsive and unhelpful. 

In fact, when Palestine Legal and the ACLU circulated a legal letter defaming me on the 
Internet, had their attorneys write a libelous article about me in the Daily Bruin, and sent 
lawyers to Graduate Student Association meetings to attack me personally, I contacted 
the Interim Vice Chancellor of Legal Affairs many times for help. Not only did she decline 
to provide me with the necessary legal support, but she told me that I needed to get my 
own attorney. Finally, I was connected to the American Jewish Committee, who found the 
situation serious enough to refer me to pro-bono counsel. 
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In late February 2016, my new attorney, Peter M. Weil, of Glaser Weil LLP, sent you and 
several senior members of your administration, a lengthy letter detailing the constant 
bullying, harassment and attacks to which I was being subjected. Your administration 
chose to not take any action or even investigate this matter. 

To make matters worse, at the behest of pro-BDS organizations, the Vice Chancellor of 
Equity, Diversity and Inclusion (EDI) launched a three-month-long investigation of me. 
His office wrote a defamatory, 27-page report which has been heavily condemned by 
seven major organizations. 

In reality, this report was an attempt by your administration to publicly scapegoat me for 
their systematic failure to adopt and implement University of California policies, and 
provide the necessary guidance to me and other student organizations when we 
approached them for help. Your administrators fell asleep on the job and decided to 
blame me - a student - for it. 

But the desire to vilify me did not stop there. Although the Report was designated as 
"Confidential," no reasonable safeguards were adopted to preserve the report's 
confidentiality. It was readily foreseeable that pro-BDS organizations-whom your 
administration freely made this "Confidential Report" available to - could and would leak 
it. No efforts were made to prevent this and, of course, this is precisely what occurred. 

In violation of confidentiality and retaliation policies, Students for Justice in Palestine 
openly and unlawfully leaked the EDI report onto the Internet. When I filed a complaint 
about this violation, your administration declined to investigate it. Worse yet, the Vice 
Chancellor of EDI, on his blog, urged the public to read this leaked confidential report, 
and gave them access to it. As recent as August 22, 2016, there was a scurrilous op-ed 
piece in the Daily Bruin attacking me and relying extensively on the so called Confidential 
Report. 

UCLA is one of the finest universities in the world. It is unfortunate, indeed, that your 
administration has not only allowed BDS organizations and student activists to freely 
engage in intimidation of students who do not support the BDS agenda, but has decided 
to affirmatively engage in discriminatory practices of its own against those same 
students. Whether you choose to acknowledge it or not, the fact is that the UCLA campus 
has become a hostile and unsafe environment for students, Jewish and non-Jewish, who 
choose not to support the BDS movement, let alone support the State of Israel. 

I implore you to acknowledge the reality of this regrettable situation and take corrective 
action that not only remedies my grievances but addresses the current hostile and unsafe 
campus climate generally so that other students are not forced to leave UCLA. It is too 
late for me, but I sincerely hope that it will not be too late for those students who follow 
me. 

I will be returning to Los Angeles as often as necessary in order to pursue the 
discrimination grievance that I filed pursuant to UCLA Procedure 230.1. 
Sincerely, 

Milan Chatterjee 

**** http://www.latimes.com/local/orangecounty/la-me-0313-abcarian-students-flags- 
20150313-column.html 
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Is there a plan for what might come next? 

Monday, September 05, 2016 



When there are highly publicized and charged cases of sexual harassment, but the 
accused remains on campus, what plans are there? It's not clear this issue has been 
thought through at Berkeley or UCOP in the Choudhry affair. From the San Francisco 
Chronicle: 

Former UC Berkeley Law School Dean Sujit Choudhry, who resigned in the spring amid 
sexual harassment allegations, returned to campus last week after a six-month absence, 
drawing student ire and concerns about his presence and future role at the university. 

Choudhry has stayed away from his office in Boalt Hall since March, after his suspension 
and resignation in the wake of a lawsuit filed by his former assistant. 

At the time, UC President Janet Napolitano reportedly requested that Choudhry be 
barred from the campus for the rest of the term and as his case proceeds through a 
faculty investigation into possible code of conduct violations. 

Whether Choudhry was officially barred or chose to say away was unclear. UC Berkeley 
officials would say only that university procedures “do not provide for automatic exclusion 
from campus of accused faculty while the process is pending.” 

On Thursday, the interim law school dean, Melissa Murray, advised faculty, staff and 
students that the former dean would be back in his office this semester. 

“As you know, in March 2016, then-Dean Choudhry resigned the dean ship and assumed 
his position as a tenured member of the faculty, ” she said. “Professor Choudhry is not 
scheduled to teach this academic year, but he will be on campus and working in his 
office. ” 

University officials suspended Choudhry after his former assistant, Tyann Sorrell, filed a 
sexual harassment lawsuit in Alameda Superior Court, saying that her boss hugged, 
kissed and touched her over several months and that the campus did nothing to stop it. 

UC Berkeley’s Office for the Prevention of Harassment and Discrimination had previously 
investigated the claims and concluded Choudhry had violated university policy. His pay 
was docked 10 percent for a year, and he was required to apologize to his assistant and 
see a counselor at his own expense. Sorrell’s lawsuit, however, said the punishment was 
a slap on the wrist. 
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The case was among several questioned by critics, who said faculty, staff and 
administrators were given lenient and arbitrary punishment for violating the sexual 
misconduct policy. With the university facing growing criticism over its handling of sexual 
harassment cases, Choudhry stepped down as dean. 

Law students met Friday to discuss the former dean’s return and planned to hold a town 
hall meeting this week to discuss concerns, including Choudhry’s role on campus, how 
often he’d be present and when the administration knew he would be back, according to 
a Boalt Hall Student Association memo. 

Choudhry’s attorney, William Taylor, said his client is being subjected to “uninformed 
hysteria. ” 

The former dean was never barred from campus, and university officials know he’s not a 
threat, Taylor said. Napolitano “has no power” to bar him, he added. “He is fully employed 
and tenured by the law school. ” 

Choudhry is a respected constitutional scholar and has work to do, the attorney said. 
“The idea this man is somehow a danger has no basis, even in (Sorrell’s) description of 
what happened,” he said. “There’s no reason to exclude him from campus.” 

Source: http://www.sfchronicle.com/education/article/Sujit-Choudhry-ex-UC-Berkeley- 
Iaw-dean-returns-9203104.php?t=c9994bdd187d4f3860&cmpid=twitter-premium 
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Easy free parking at UCLA: 1932 

Monday, September 05, 2016 



Click to enlarge 
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Ballot Info Overload 

Tuesday, September 06, 2016 



The period immediately after Labor Day is often viewed as the start of the final phase of 
the election season. Apart from the presidential race and the U.S. Senate race, there will 
be seventeen (!) propositions on the November ballot in California. Seventeen!! Even the 
New York Times is aghast.* The Secretary of State's office has the complete listing.** Of 
the seventeen, sixteen are initiatives (new legislation put on the ballot by voter petition). 
One is a referendum (a petition-based possible repeal of a law passed by the legislature 
and signed by the governor). 

Despite the notion behind direct democracy, with its vision of Mom and Pop sitting around 
the kitchen table discussing deficiencies in public policy and then getting friends and 
neighbors to sign petitions, that isn't what happens in practice. Groups with deep pockets 
pay commercial signature-gathering firms to get the needed signatures. Because there 
were so many petitions out there competing for signatures, the cost per signature 
reportedly went as high as $5/name. In order to be sure you have enough signatures - 
many turn out to be invalid - you need as many as a million names. Not cheap! 

Anyway, only one of the seventeen ballot items explicitly references UC. A possible tax 
increase on tobacco earmarks the uses of revenue for various health-related purposes 
including UC physician training. (Prop 56). There is a tax extension of Prop 30's top 
bracket income tax (but not its sales tax) under Prop 55. However, there is no explicit 
allocation to UC; in fact the funds are supposed to go to K-14. There is a marijuana 
legalization proposition - Prop 64 - which could lead to some added state revenue. Of 
course, virtually everything has some budgetary implications, directly or indirectly, even 
social issues such as the death penalty. (There are two competing death penalty items 
on the ballot.) 

Good luck working your way through this year's ballot choices. Or you can just watch the 
TV ads. Below are pro and anti ads for Prop 56 (tobacco tax) you are likely to see on TV; 
that's the proposition which, as noted above, makes reference to UC physician training: 

Pro: 

Anti: 
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* http://www.nytimes.com/2016/Q9/06/us/california-voter-initiatives.html 
** http://www.ss.ca.gov/elections/ballot-measures/qualified-ballot-measures / 
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UCLA History: Getting Ready 

Wednesday, September 07, 2016 



We are at the beginning of the academic year, at least in regards to fall courses. But at 
the end of the process comes graduation. In the picture above, two students are getting 
ready to graduate, cl 930. 
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The Return 


Thursday, September 08, 2016 



A sign not found at Berkeley Law school ex-dean’s letter on sex-harassment case 
sparks protest 

San Francisco Chronicle via UC Daily News Clips, Filipa A. loannou, 9-7-16 

When UC Berkeley law Professor Sujit Choudhry returned to campus this semester, he 
did not come quietly. Instead, Choudhry, who resigned last spring as the law school’s 
dean following a sexual-harassment lawsuit from his former executive assistant, marked 
his return with an open letter in Berkeley’s student newspaper, the Daily Californian. 

The letter, in which he justified his return to the campus and described emotional 
difficulties the case has caused him and his family, ignited a student protest overnight. 
Around 100 students protested and marched in front of Sproul Hall; about 50 stayed to 
protest the law school, Boalt Hall, floor to floor. There was no face-to-face confrontation 
between Choudhry and the protesters. 

“We are protesting the fact that we live in a world where inequity exists, where survivors 
of violence are not welcome. We live on a campus that values its reputation over its 
students and their well-being,” said Axenya Kachen, a student organizer of the event. 
Some students lambasted the Daily Californian, the student newspaper, for giving 
Choudhry a platform for his views. 

“This is next level glorification of a perpetrator who is given a platform and vehicle that 
many survivors simply” do not have, one student, Alyssa Liu, wrote on Facebook. 
Student activists have clashed with campus newspapers elsewhere over choices to 
include controversial perspectives in opinion pieces — one high-profile case, at 
Wesleyan University in Connecticut, led the student government to slash the paper’s 
budget in response to a guest commentary critical of the Black Lives Matter movement. 

After many unhappy reader emails, the Daily Cal’s editors published a response 
defending the decision to publish Choudhry’s letter. “In a March editorial, the Daily Cal’s 
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Senior Editorial Board condemned Choudhry’s actions and his resulting light punishment. 
The publication of others’ beliefs, however — even those that are unpopular and 
contentious — is fundamental to a multifaceted dialogue on pressing matters related to 
the campus and city, ” they wrote. 

On Berkeley’s campus, some felt criticism of the newspaper was misguided. 

“I’m totally fine with protesting the dean. But I think protesting the Daily Cal demonstrates 
a lack of respect for speech. It’s disappointing to me that Berkeley, as the birthplace of 
the Free Speech Movement, has become so anti-speech,’’ said David Derrick, a third 
year Boalt Hall law student. 

Steve Montiel, press secretary for UC President Janet Napolitano, said in an email 
statement that Choudhry will not teach this academic year. “Professor Choudhry did not 
return to the UC Berkeley School of Law for the remainder of the spring semester, 
consistent with President Napolitano's instruction. Nor did he return during the summer,” 
Montiel wrote. “Interim Dean Melissa Murray will identify and supervise his non-teaching 
duties while he is on campus.” 

Choudhry’s sexual misconduct case is only one of several that Berkeley has faced in 
recent years. 

Choudhry’s lawyer, Bill Taylor, said he had sincerely apologized and suggested that it 
made little sense to continue focusing on Choudhry “unless, of course, the university 
wants to use him as a scapegoat for not having handled some of these other incidents 
more effectively.” 

“There is a big difference between being a sexual predator and being someone who 
touches a colleague — or even hugs a colleague — out of affection. This is in the latter 
category and has never been said to anybody to be otherwise,” he said. 

Unsurprisingly, demonstrators did not agree, and some clarified the target of their 
protests. “We were not protesting the op-ed,” said Kachen. “We are protesting the 
institution that allowed a known sexual predator back on this campus.” 

http://www.sfchronicle.com/bayarea/article/UC-Berkeley-law-school-prof-s-open-letter- 
9208856.php 
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All is well at Davis 

Thursday, September 08, 2016 



There seems to be a lot of PR effort aimed at assuring the world that all is well at UC- 
Davis, despite the Katehi affair. The latest from the Sacramento Bee: 

Reef’s Coffee & Tea on Wednesday announced a $250,000 pledge to UC Davis to fund 
the Peet’s Coffee Pilot Roastery in a new Coffee Center on the college campus. Officials 
at the Emeryville company said the Coffee Center and roastery will be the site of post¬ 
harvest coffee research and engineering, with an overall goal of making UCD a leader in 
coffee science. The center, officials said, is the first step in establishing a Global Coffee 
Institute at U C Davis... Full story at: 
http://www.sacbee.com/news/business/article1 00401 787.html 
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Debate 

Thursday, September 08, 2016 



UCLA is reported to be hosting the one debate between the two candidates for the U.S. 
Senate - Kamela Harris and Loretta Sanchez - on October 14. Under the top-2 primary 
system, the two candidates with the most votes, regardless of party, become the 
competitors in the general election. In this case, both candidates are Democrats. 

More info at http://dailybruin.com/2016/09/07/ucla-plans-to-host-debate-between-senate- 
candidates-sanchez-and-harris/ 
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Not clear where this ends 

Friday, September 09, 2016 



We posted yesterday about the Choudhry affair at Berkeley. It appears that his return did 
not go smoothly. Nor is it clear how it ends. From the Daily Cal : 

The Boalt Hall Student Association organized a town hall with campus administration 
Thursday amid controversy over former UC Berkeley School of Law dean Sujit 
Choudhry’s return to campus and his open letter to the Berkeley Law community — both 
of which students protested Wednesday.About 100 Berkeley Law students, faculty 
members and staff gathered at Boalt Hall for a question-and-answer session with law 
school interim Dean Melissa Murray and other members of campus leadership. Some 
attendees, however, expressed frustration with the productiveness of the town hall.First- 
year law student Mukund Rathi called Murray’s comments regarding Choudhry 
“condescending, ” adding that Murray emphasized respecting due process and asked 
students to withhold judgment. *“lf students or other people concerned want to see justice 
done, they’re going to have to organize, ” Rathi said. “Working through the official bodies 
is not working. ’’During the town hall — which excluded press as part of an effort to offer a 
safe space — Murray and other members of the campus administration discussed UC 
policies regarding tenure, including the conditions of how tenure could be stripped from a 
faculty member.Choudhry remains a tenured member of the Berkeley Law faculty, 
despite having resigned in March after a campus Title IX office found he violated UC 
sexual misconduct policies with his behavior toward his executive assistant, Tyann 
Sorrell.Some faculty members and staff were concerned about the nature of the ban that 
UC President Janet Napolitano issued in spring against Choudhry. Additionally, some 
were frustrated by the lack of clarity surrounding Choudhry’s absence and return, 
according to BHSA class representative Danica Rodarmel. She added that the 
administration also discussed resources on campus, such as the campus Division of 
Equity and Inclusion, during the town hall... Full story at: 
http://www.dailycal.org/2016/09/Q8/berkeley-law-community-campus-administration-hold- 
town-hall / — *Note from yours truly: It's unclear exactly what process - due or otherwise - 
is underway. 
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We'll Do Our Part for Online STEM - Part 15 

Saturday, September 10, 2016 



From time to time, this blog offers its helpful assistance to the UC Scout program that 
supports online STEM for school kids. It's been awhile, but we haven't forgotten. Not 
much else is going on today in academialand, so here is another contribution: 
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UCLA settles sexual harassment lawsuit (with 
cash payout) 

Sunday, September 11,2016 



From the Daily Bruin : UCLA settled a lawsuit Thursday that was filed by two graduate 
students who claimed they were sexually harassed by professor Gabriel 
Piterberg.According to a UCLA statement, the UC Board of Regents agreed to pay one 
student $350,000 and the other student $110,000. They will also provide one of the 
students with a dissertation year fellowship in her final year of graduate school. Nefertiti 
Takla and Kristen Glasgow, both graduate students in history, sued UCLA in June 2015, 
alleging that UCLA violated Title IX when dealing with their claims of sexual harassment. 
The students accused Piterberg of making unwelcome sexual advances and comments, 
conversing about sexual matters and forcing his tongue into their mouths.The students’ 
lawyers said in a press release that UCLA officials discouraged the graduate students 
from making a formal complaint about Piterberg’s misconduct.The statement did not 
specify which student received which settlement.Piterberg was suspended in spring 
2015, after the graduate students filed sexual assault complaints against him. In May 
2015, Piterberg resigned from his position as director of the Center for Near Eastern 
Studies. But UCLA allowed Piterberg to resume teaching following a settlement in 
February. The settlement stated that Piterberg could not contact Takla or be romantically 
involved with students. Piterberg paid the Regents $3,000.Piterberg also resigned from a 
visiting scholar appointment abroad in May 2016 after students petitioned for his removal 
from the European University Institute. In June, Piterberg and Stephen Aron, the chair of 
the history department, agreed that Piterberg will not teach in fall 2016 and resume 
teaching in winter and spring.However, Piterberg was scheduled to teach a course titled 
History 105A Survey of Middle East, 500 to Present: 500 to 1300 in fall 2016, according 
to the Registrar’s Office. The course was later cancelled and rescheduled to winter 2017. 
UCLA officials said the change was due to the interests and needs of the history 
department.According to a letter by Aron that outlined the agreements, Piterberg will be 
allowed to use his office in Bunche Hall only on weekends and as needed for the 2016- 
2017 academic year. Piterberg also agreed to hold office hours on campus in Charles E. 
Young Research Library with the office door open and during business hours. The 
arrangements will be in effect until June 16, 2017 and revisited at that time.Last year, 
UCLA officials created the Office of Equity, Diversity and Inclusion and hired a new Title 
IX coordinator, to whom members of the UCLA community are encouraged to report any 
incident of sexual harassment or violence. According to the statement, UCLA also 
created peer review committees to review proposed sanctions for any faculty member 
found to violate the UC Policy on Sexual Violence and Sexual Harassment. Source: 
http://dailybruin.com/2016/09/09/ucla-settles-lawsuit-with-graduate-students-alleging-title- 
ix-violations / Related document: http://documents.latimes.com/ucla-piterberg-settlement / 
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UCLA History: The more things change... 

Sunday, September 11,2016 



Now 




1929: Year campus opens in Westwood 
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9-11 at UCLA 

Sunday, September 11,2016 



UCLA students watch TV coverage of attacks on Sept. 11,2001 in Ackerman Union 
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Outsourcing at UC-San Francisco 

Monday, September 12, 2016 


P You* re 

* 

Fired! ^ 

C? 



From Computerworld : 

A decision by the University of California to lay off IT employees and send their jobs 
overseas is under fire from U.S. Rep. Zoe Lofgren (D-Calif) and the IEEE-USA. 

The university recently informed about 80 IT workers at its San Francisco campus, 
including contract employees and vendor contractors, that it hired India-based HCL, 
under a $50 million contract, to manage infrastructure and networking-related services. 

The university employees will remain on the job until the end of February, but before then 
they are expecting to train their foreign replacements. The number of affected employees 
may expand. The university's IT services agreement with HCL can be leveraged by any 
institution in the 10-campus system. 

"How are they [the university] going to tell students to go into STEM fields when they are 
doing as much as they can to do a number on the engineers in their employment?" said 
Lofgren, in an interview. 

Peter Eckstein, the president of the IEEE-USA, said what the university is doing "is just 
one more sad example of corporations, a major university system in this case, importing 
non-Americans to eliminate American IT jobs." This engineering association has some 
235,000 members. 



"Profit before people will continue to be their goal until Congress stops them," said 
Eckstein. 
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HCL, and other firms in the offshore industry generally, use H-1B temporary visa workers. 
HCL was one of the contractors at Disney, which cut around 250 workers last year. Two 
former Disney employees filed a lawsuit in January in federal court challenging HCL, a 
second contractor and Disney over the use of foreign workers. 

"I think it’s the wrong thing to do," said Lofgren, of the university’s offshoring effort. 

"The H-1B program was not devised to replace American workers with less highly paid 
foreign workers who are then going to take all the jobs offshore," said Lofgren, who 
represents part of Silicon Valley and has sought visa program reforms. 

"That's not the intent of the [H-1B] law, and Congress has done nothing to reform the law 
to prevent this from happening," said Lofgren. 

The university is "misusing the visa program, and one likes to think that the University of 
California would be wanting to be in conformity with the intent of the immigration laws," 
said Lofgren. 

The H-1B visa program was intended to provide people for specific workforce needs. But 
over the last 20 years, the program’s major users have been IT services firms that use 
visa workers to help outsource work overseas. U.S. IT workers have complained 
repeatedly about having to train workers on temporary visas as a condition of severance, 
and often accuse the U.S. government as being a party to their layoff. 



Lofgren said she is not an opponent of the H-1B program, "run properly," nor does she 
fault its original goal. But she said it sounds that "what the university is doing is a misuse 
of the program" similar to Disney and Southern California Edison, she said, "where they 
are not getting the best and the brightest, they are just basically using it as a way to cut 
American engineers, which they shouldn’t do."... 

Full story at http://www.computerworld.com/article/3118552/it-careers/university-of- 
california-s-outsourcing-is-wrong-says-u-s-lawmaker.html 


Summary in Inside _ Higher _ E d a t 

https://www.insidehighered.com/quicktakes/2016/09/12/u-california-under-scrutiny-it- 

outsourcing 
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Money Honey 

Monday, September 12, 2016 



Janet Napolitano is scheduled to be the star attraction at an upcoming fundraiser for 
Democratic presidential nominee Hillary Clinton — the first time in anyone’s memory that 
a sitting University of California president has campaigned for a White House candidate. 

The Sept. 20 event in Silicon Valley, hosted by a group called Entrepreneurs for Hillary, is 
being billed in an online invitation as a conversation with the “former secretary of 
homeland security and former governor of Arizona.” The invite makes no reference to 
Napolitano’s current job as the head of the taxpayer-funded UC system. 

Tickets range from $500 to $10,000 a head, with proceeds going to the Clinton Victory 
Fund. 

“She is not doing this in her capacity as UC president,” said UC spokeswoman Dianne 
Klein. “But it certainly should be no surprise that she is supporting Hillary. She has 
worked extensively with her and seen her up close — and certainly she (Clinton) is the 
right person to be the next president. “What would be surprising is if she supported 
Donald Trump, ” Klein said. 

Legal guidelines issued by UC’s office of general counsel say the university “may not 
endorse or contribute to candidates for elective office. ” It also says UC officials “should 
use care to avoid confusion between private and public roles.”... 

Full story at http://www.sfchronicle.com/bayarea/article/UC-President-Janet-Napolitano- 
leaves-no-doubt-9214185.php?t=d3aaffd81 e 


The next Secretary of...? 
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Whoops! 

Monday, September 12, 2016 



The University of California posted a 3.4 percent investment loss on its $9.1 billion 
endowment in the year ended June 30, the office overseeing investments for the 10- 
campus system said Friday. The losses were driven by poor returns from public equity 
fund managers and hedge funds, Jagdeep Bachher, the chief investment officer, said at 
an investment committee meeting Friday. The value of the endowment rose to $9.1 billion 
from $8.9 billion from the year prior because of inflows from shifting cash from short-term 
funds to the endowment, as well as royalty payments, he said. “This has been a 
disappointing year for endowments,” Bachher said.The office oversees a total of $97.6 
billion of assets, including the endowment and pension funds. The university’s pension 
posted a 2 percent loss for the year. The endowment gained an annualized 6.5 percent 
over the past 5 years and an annualized 5.9 percent over the past 10 years. “We are 
faced with a low-growth and low-return environment going forward and are working 
closely with our stakeholders to set realistic return expectations for the future, ” Bachher 
said in a statement... Full story at http://www.bloomberg.com/news/articles/2016-Q9- 
09/university-of-california-posts-3-4-investment-loss-in-endowment Note: There was 
much rumination about all of this at the Regents' Committee on Investments. We'll get to 
that once yours truly hears the entire meeting and archives the recording. In the 
meantime, the question is: 
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Blood Bath 

Tuesday, September 13, 2016 



...‘‘It was a bit of a bloodbath,’’ as swings in the markets challenged stock pickers, 
Jagdeep Bach her, chief investment officer at the University of California system, said at 
an investment committee meeting on Sept. 9... 

Full story at http://www.bloomberg.com/news/articles/2016-09-12/seven-college- 
endowments-report-annual-losses-in-choppy-markets 


From the same story: (We appear to be tied for #1!) 



Click on image to enlarge As noted yesterday, once we have finished reviewing that 
September 9th meeting, we will post it and archive it. 
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Rank Odor 

Tuesday, September 13, 2016 



UCLA was ranked the 24th-best national university in the 2017 edition of the U.S. News 
& World Report college rankings of national universities, released Monday evening, 
slipping slightly from last year. UCLA tied with Carnegie Mellon University and the 
University of Virginia, and tied for second-best public university with University of Virginia 
behind University of California, Berkeley at No. 20. Crosstown rival University of Southern 
California ranked one spot higher at No. 23... Full story at 
http://dailybruin.com/2016/09/12/ucla-ties-for-no-24-spot-on-u-s-news-world-report- 
ranking / 

Something doesn't smell right: 


186 


UCLA Faculty Association: July-Sept. 2016 








Listen to the Regents Committee on Investments, 
Sept. 9, 2016 

Wednesday, September 14, 2016 



As promised, we provide below a link to the audio of the Regents’ Committee on 
Investments of Sept. 9. (And just in time for the Regents meeting of today and tomorrow - 
which we will eventually also archive.) 

The bulk of the Investment committee’s time was spent on the dismal returns on the 
endowment and pension fund for the year ending June 30, 2016. There was much 
reviewing (bemoaning?) negative events such as Brexit, problems in China, etc., which 
caused losses on the portfolio. However, the university did worse than its benchmarks. 
In past meetings, the university did better and the difference between benchmark and 
actual was shown on charts as “value added.” But this time there was value subtracted. It 
costs something to manage the investments actively, whether done in house or 
contracted out. (UC does both.) So there was discussion about maybe shifting away from 
actively managing to passive management. As the faculty rep pointed out, finance 
academics generally don’t find that over longer periods, there is a gain from active 
management. (In any year, of course, portfolio results will differ and some will do better 
than others.) 

The fact that returns were low led to discussion of the interest rate assumed for long-term 
returns on the pension, currently 7.25% (recently lowered from 7.5%). In fact, the CFO in 
other forums has publicly stated that a more realistic rate would be 6-ish rather than 7- 
ish. When you lower the assumed rate, the unfunded liability goes up so the percent by 
which the plan is underfunded goes up. This is a matter of arithmetic. It should be 
stressed, however, that the degree to which a pension plan is actually under- or over- 
funded is not the same thing as the number produced by particular accounting 
methodology. The future is inherently uncertain. We don’t know what it is for sure until we 
get there. 

Blog aficionados will recall temporary Regent David Crane, temporary because the state 
senate never confirmed his appointment by then-Governor Schwarzenegger. He is on the 
Committee as a consultant and pushes - as he did on the Regents - for a low discount 
rate, basically what absolutely secure long-term T-bonds would yield on the grounds that 
the pension is guaranteed, just like the return on T-bonds. There was some discussion 
but apparently there is now a split of responsibility between the Investment committee 
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and the Finance committee with the latter charged with worrying about such matters as 
pension underfunding and the former worrying about investments. So the discussion 
ended with the thought that somehow the pension issue, both assets and liabilities, 
should be discussed by the full Board at some future date. 

The other key matter was preliminary results on Tier 3, i.e., the degree to which 
employees hired starting July 1 are choosing the defined contribution plan vs. the cut- 
down pension. The answer was said to be around 70% (choosing the DC plan over the 
pension), despite the fact that the default choice is the pension. There is a proviso which 
no one brought up. Newly hired ladder faculty for this year were brought in deliberately in 
late June rather than July 1 so they would be in the Tier 2 pension. It was said that 
“faculty" are choosing DC at an above-average rate. But I suspect the “faculty” that was 
discussed consisted of various non-ladder positions. Note that it makes sense for folks 
who expect only a short duration of employment to choose DC over DB. Note also that if 
there were any junior ladder faculty in the numbers, they get a second point of choice 
after tenure. So it would make sense for such individuals to choose DC and then wait to 
see if they get tenure. But again, ladder faculty should not have been in the mix. 

Still, if you want to worry about the DB plan becoming an orphan plan, you can start now. 
(And you can ultimately thank the Regents for that development.) It won’t literally become 
an orphan, but it could over time become an estranged child. And the folks who should 
worry about that eventuality are not current retirees or near-retirees. They are younger 
faculty who will someday retire and depend on the DB plan. Of course, if the state- 
Regents/employees fully fund the plan - whatever the portfolio turns out to earn - the 
money will be there. The political problem arises if there is underfunding and at some 
distant date, the well is beginning to run dry and most employees are not part of the 
system. 

The audio link is below: 
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Looking for a New Post-Katehi Chancellor at 
Davis 

Wednesday, September 14, 2016 



There's bound to be one out there somewhere. The University of California Office of the 
President named a committee Tuesday to help find a new chancellor to replace Linda 
P.B. Katehi, who resigned last month as UC Davis leader under a cloud of controversy. 
The search committee will help recruit, screen and conduct interviews with candidates. It 
will recommend a candidate to UC President Janet Napolitano in January for 
consideration, according to a press release. Napolitano will then make a recommendation 
to the UC Regents. Besides Napolitano, the search committee includes: ■ UC Regents 
Monica Lozano, Bonnie Reiss, George Kieffer, Charlene Zettel and Harvey Brody ■ 
Assembly Speaker Anthony Rendon, D-Paramount, also a UC regent ■ Vice Chairman of 
the UC Academic Senate Shane White ■ UC Davis faculty representatives Diana Farmer, 
Rachael Goodhue and Ari Kelman ■ Oscar Dubon, a UC Berkeley materials science and 
engineering professor and Lawrence Berkeley National Laboratory scientist ■ Student 
Elly Oltersdorf ■ Brian Riley, 2010-11 chair of the UC Davis Graduate Student 
Association ■ Cal Aggie Alumni Association President Debby Stegura ■ UC Davis 
department of chemistry administrator Jessica Potts ■ UC Davis Foundation past 
president Mike Child... Full story at 
http://www.sacbee.com/news/local/education/article101671202.html Given what 
happened to the last chancellor, there may not be a long line of applicants. So it may take 
a thorough search: 
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One doubts the PR folks at UCLA will want to 
push this tale... 

Wednesday, September 14, 2016 



...even though it does bring international attention. From the Daily Mail (UK): 

7 want the desk near the window. Plain and simple': Student who calls herself 'a ticking 
time bomb' sends angry list of demands to her future roommates - BEFORE they've even 
met 


• The demanding email was sent by a UCLA student called Ashly 

• It was then shared by her future roommate Winnie Chen, 17, on Twitter 

• Ashly's original email - and her roommates responses - quickly went viral 

• Her demands centered around what bed and closet she wants 

• But she later admitted she's a 'ticking time bomb' with 'low tolerance '... 

You can read the rest at http://www.dailymail.co.uk/femail/article-3786964/Student- 
sends-angry-list-demands-future-roommates-ve-met.html 
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Be careful where you do your "business" in the 
business school 

Wednesday, September 14, 2016 



Quote without comment: 


Anderson Gender Inclusive Restroom Signage Changes 

To the Anderson Community, 

Over the weekend, the University Facilities Maintenance and Alterations Department 
began a UC mandated program to change the signage on restrooms throughout the 
campus for the purpose of providing gender inclusive facilities. As part of this program 
they changed the signage of several restrooms within the Anderson Complex. These 
modifications were only supposed to be done to single occupancy restrooms. 
Unfortunately two restrooms (A106 and D422), which were not single occupancy 
restrooms were inadvertently changed as well. 

When this condition was discovered on Monday , Facilities was notified and they 
responded the first thing this morning to restore these restrooms to their original 
condition. 

As always please let me know if you have questions or need additional information, 

HOWARD A. TITZEL Executive Director, Building Services - Well, actually, we do 

have one comment. Someone clearly needs to call in a specialist: 

Parti Part 2 
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A trigger of sorts 

Wednesday, September 14, 2016 



A video posted yesterday by Prof. J ohn McIntyre of Loyola University Maryland has gone 
viral via Facebook and YouTube. It's less about "triggers" and more about writing. 

Link below: 
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Listen to the Regents Opening Session of Sept. 
14,2016 

Thursday, September 15, 2016 



The new format for Regents meetings involves concurrent sessions. That approach 
poses some issues for audio capture. (As we have noted many times, audio capture 
would not be necessary if the Regents archived their meetings indefinitely, rather than for 
only one year.) But we will soldier on. What we will do is break down the meeting into 
morning and afternoon sessions, upload the components, and provide links. We will 
provide text for each component as we are able to hear them. 

So let's start with the opening (full board) session of the morning of Sept. 14. That 
session began with public comments. The comments included professional and regular 
tuition, sexual harassment including the UCLA Piterberg case, student participation in the 
chancellor selection process, post-doc pay and related union negotiations, student voter 
registration, and Title IX procedures. The comments segment was followed by remarks 
by UC prez Napolitano, mainly about accommodating the extra enrollment to which UC 
has agreed. Faculty rep Jim Chalfant noted that out-of-state enrollment - which has 
become a political issue - is necessary for budgetary reasons if the state underfunds UC. 
Finally, Napolitano reviewed various awards, recognitions, and deaths. 

Link at: 

There are actually 3 sessions at the link above. The first is the opening session described 
above. It is followed by the two concurrent sessions: 

-Academic and Student Affairs Committee and National Laboratories Subcommittee 
-Finance and Capital Strategies Committee 

They will play in order. Or you can advance the opening session to its end and the 
second will play. You can advance the second to its end and the third will play. 

You might find it easier to go to the source of the archiving at: 
https://archive.org/details/3RegentsFincap91416 
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A case that isn't closed 

Friday, September 16, 2016 



We're sure UC prez Napolitano would have liked the case of former Berkeley law school 
dean Choudhry to be closed, once she had removed him. But that ain't what's happening. 
Blog readers will recall that Choudhry was charged with sexual harassment and a modest 
penalty was imposed. Then there was a fuss when word of the outcome was publicized 
and there was another inquest. As a result of the second investigation, he was removed 
as dean and (quasi) banned from campus for awhile. 

He is now suing complaining of a kind of double jeopardy. His suit names various officials 
including the UC prez. In her case, unlike others, the suit says she is being sued as an 
individual and not just in her official capacity. Choudhry suggests there is a racial aspect 
to what happened. And he insists on a jury trial. 

The university's position is that the first investigation/penalty was as dean and the second 
was as a tenured faculty member. 

You can read the suit yourself at: 
http://www.chronicle.com/items/biz/pdf/Choudhry.pdf 
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And another case that seems not to close 

Friday, September 16, 2016 



Our previous post noted a Berkeley case that seems destined to go on and on. The 
Katehi case at Davis also seems destined to continue. The Sacramento Bee , through a 
public records request, got hold of UC prez Napolitano's lengthy letter to the regents in 
redacted form that was sent to the Regents when it appeared that Katehi wouldn't resign 
as chancellor. You can read it at: 

https://assets.documentcloud.org/documents/3109534/REDACTION-APPLI ED-09-15- 
2016-JN-Letter-to.pdf. Some of the redactions, by the way, seem to go beyond just 
protecting the identities of individuals. 

The Bee has a summary of the letter at: 

http://www.sacbee.com/news/local/education/article102134217.html 


PS: If the sign in the picture on this post and the previous one looks familiar, it is the old 
Ships coffee shop sign on Wilshire near Westwood. 
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Listen to the Regents Afternoon Meeting of Sept. 
14,2016 

Friday, September 16, 2016 



We continue with our approach - given the new format of Regents meetings - of first 
putting up the audio archive and (eventually) providing a brief summary. The change in 
our approach is due to the concurrent sessions of various new Regental committees and 
also a change in the way the Regents temporarily post their recordings. Under their new 
posting approach, the Regents post on YouTube for one year. We download the audio in 
mp3 format using an online program. We then edit the audio. (Some recordings have 
lengthy silences before the committee starts or other anomalies which we remove. Then 
we post the results. 

Below is the afternoon meetings of Sept. 14 which involved concurrent sessions of the 
Compliance and Audit Committee, the Governance and Compensation Committee, and 
the Public Engagement & Development Committee. 

Click on the link below to hear them in that order: 

Alternatively, go directly to the site where we have posted them as separate recordings 
at: 

https://archive.org/details/CRegentsPublic91416 
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Violation 


Saturday, September 17, 2016 



A UCLA associate football coach violated NCAA ethics rules by paying $2,400 for 
housing and athletic training for a pair of recruits, the NCAA ruled today. As a result, 
coach Adrian Klemm was placed under a two-year "show cause order," which requires 
any school that employs him to appear before the NCAA Committee on Infractions to 
outline plans for overseeing his activities. The NCAA also imposed a $5,000 fine and 
issued a public reprimand and censure for the university. UCLA had already self-imposed 
other penalties, including Klemm's suspension during the 2015 spring recruiting period 
and a reduction in official recruiting visits. According to the NCAA, Klemm admitted 
paying $2,400 for housing and private training sessions for the two recruits, saying he did 
not believe it would violate NCAA rules because the pair had already signed National 
Letters of Intent to attend UCLA. "The coach violated NCAA ethical conduct rules 
because he should have known that his arrangement would not be allowed," according to 
the NCAA. Source: http://patch.com/california/centurycity/ucla-associate-football-coach- 
violates-ethics-code-ncaa-rules 
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Listen to the Regents meeting of Sept. 15, 2016 

Sunday, September 18, 2016 



We continue our new practice of posting the audio of Regents meetings and archiving 
the recordings indefinitely (unlike the Regents). We will post commentary on the 
meetings as we are able to listen to them. 

Note that under the new format, the full meetings - with the concurrent sessions - take 
more time than did the old format. 

You can hear the Sept. 15th meeting at the link below. If you click on it, it will play the 
afternoon session before the morning session. (Don't ask! And never question 
technology.) 

Or you can go directly to the hosting website and play the recordings in any order you 
like: 

https://archive.org/details/RegentsMorning91516 
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So exactly what DID happen? 

Monday, September 19, 2016 



Katehi’s fate: The fate of former UC Davis Chancellor Linda Katehi appears to have been 
sealed even before University of California President Janet Napolitano ordered an 
outside investigation into allegations of nepotism and “scrubbing” the Internet of stories 
on the infamous pepper-spraying of student protesters. 

“By April 2016, it became apparent that she had not been candid in her representations 
to me nor to the public about key facts,” Napolitano said in an Aug. 5 letter to UC regents, 
which we obtained under a state Public Records Act request. Katehi resigned four days 
after the letter was sent. 

Napolitano said she met with Katehi in April and “encouraged her to resign” and return to 
teaching for the good of the school. 

“We agreed that neither party would discuss the matter publicly or with external parties,” 
Napolitano wrote. 

She said lawyers on both sides would keep mum as well, “so that a graceful exit could be 
accomplished.” 

Instead, Napolitano said, Katehi turned around and called community leaders and issued 
an email “proclaiming her intentions to remain as the chancellor.” 

Not so, says Katehi spokesman Larry Kamer. 

“What the UC president is saying is not and has never been true,” Kamer said. “At the 
meeting, Katehi was basically presented with a sentence” — and that sentence was that 
she was out. 

“When the subsequent investigation failed to substantiate the allegations of nepotism and 
other charges, Napolitano just powered ahead,” Kamer said. 

UC spokeswoman Dianne Klein did not respond directly to Kamer's charge that Katehi’s 
exit was a done deal before the investigation. But in an email, she said, “Linda Katehi 
resigned as chancellor of UC Davis following an independent investigation that found she 
had violated several university policies, including our standards of ethical conduct. These 
facts speak for themselves.” 

From Matier and Ross column: http://www.sfchronicle.com/bayarea/matier- 
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ross/article/East-Bay-thinks-it-can-keep-Raiders-but-the-deck-9228837.php 


All we can say is: 
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Listen to (the rest of) the morning session of the 
Regents, Sept. 1... 

Monday, September 19, 2016 



A s noted in prior posts, the Regents now have a more complicated meeting format with 
concurrent sessions. On the other hand, they are posting the sessions on YouTube but 
only for one year. So it is a) easier for yours truly to grab the audio, but b) it has to be 
posted so as to archive it indefinitely. Our new policy is to post first and comment later - 
when we have a chance to listen to the sessions. 

The morning session was previously posted at: 

http://uclafacultyassociation.blogspot.com/2016/09/listen-to-regents-opening-session- 

of.html 

On the original posting, we commented on the opening session. But there were two 
concurrent sessions that followed which we have now heard. 

One was the Academic and Student Affairs Committee and National Laboratories 
Subcommittee. Much of the agenda here was devoted to the aftermath of the Committee 
of Two deal which - beyond the pension matter - involved UC pledging to do various 
things in exchange for funding. Apparently, UC has to go to the state Dept, of Finance 
and show that it has done what it said and the Dept, of Finance gets to decide whether 
that is so. A lot of what was pledged revolved around transfers, evaluating majors, 
offering 3-year degrees, and the use of technology. In the case of the last, what was 
meant was using technology to monitor the success of programs. The part of the session 
on the labs was informational, with a tracing of the history back to the Manhattan Project, 
and some complaints about the difficulty of dealing with the federal government. 

The other meeting going on at the same time was the Finance and Capital Strategies 
Committee. There was a lot of discussion of debt policy including pension debt. During 
the discussion, there was reference to a 70% rule which apparently is embedded 
somewhere in Regental policy and which says that if the pension plan becomes less than 
70% funded, other UC borrowing should halt. This is a bit odd on its face. Would all 
capital projects that need to borrow come to a screeching halt? There may be a perverse 
bright side to this rule since it gives the Regents an incentive not to let funding decline 
below 70%. Maybe the Senate should agitate for an 80% rule. 90%? :) 

More seriously, David Crane - who was a kind of queen for a day on the Regents (he was 
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appointed by Gov. Schwarzenegger but not confirmed so he dropped off) - is back, this 
time as an outside adviser to the Committee. He is pushing - and apparently got one 
Regent to go along - for using something like a 4% discount rate to evaluate plan 
liabilities. There is much to be said for using a realistic forecast to estimate the plan's 
projection of its long-term earnings. (UC's chief investment officer thinks a realistic rate is 
a 6-ish per annum number rather than the official 7.25%.) Using a much lower discount 
rate would significantly raise the measured unfunded liability. (We italicize "measured" 
because the actual rate of funding is what it is and can't be known for sure since it is 
inherently a forecast.) More on this at: 


An alternative link is: 

http://employmentpolicy.Org/page-1775968/4254643#sthash.0j0TNTUb.dpbs 

Let's just say that if the Crane view gets traction at the Regents, there will be problems. 

The rest of the Committee meeting was devoted to discussion (and approvals in some 
cases) of various capital projects including at UCLA. While the new Regents format may 
allow more time for such discussions, it does not by itself add to the capacity of the 
Regents to evaluate what they are told. There were some questions asked at the session 
which suggested doubt about what was being presented by the campuses. But, as we 
have noted many times before, in the end the Regents have no independent staff to 
evaluate what is presented. In the end, everything gets approved, even if more info is 
requested along the way. 

To hear these sessions, go back to the audio link at our prior post. 
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UC-Berkeley Courses Go On and Off, Off and On 

Tuesday, September 20, 2016 



Inside Higher Ed has two items on Berkeley today: {excerpts} 

The University of California, Berkeley, has announced that it may eliminate free online 
content rather than comply with a U.S. Justice Department order that it make the content 
accessible to those with disabilities. The content in question is all free and is for the 
general public to use. "The department’s findings do not implicate the accessibility of 
educational opportunities provided to our enrolled students," said a statement on the 
situation by Cathy Koshland, vice chancellor for undergraduate education. While the 
university has not made a final decision, she said, it may not be able to afford complying 
with the Justice Department's recommendations on how to make the online material 
accessible. "In many cases the requirements proposed by the department would require 
the university to implement extremely expensive measures to continue to make these 
resources available to the public for free," she wrote. "We believe that in a time of 
substantial budget deficits and shrinking state financial support, our first obligation is to 
use our limited resources to support our enrolled students. Therefore, we must strongly 
consider the unenviable option of whether to remove content from public access."... 

https://www.insidehighered.com/news/2016/09/20/berkeley-may-remove-free-online- 

content-rather-complying-disability-law 


Less than a week after the University of California, Berkeley, suspended a student-run 
course on Palestine, the administration reversed its decision and brought it back. The 
one-credit course, called Palestine: A Settler Colonial Analysis, was suspended last 
Tuesday after members of pro-Israel groups accused it of having “anti-Israel bias.” But 
the university administration claimed it suspended the course — a part of the DeCal 
program, which allows students to propose and lead their own for-credit courses - 
because the course leaders hadn’t followed the proper approval procedures and policies. 
The course was reinstated Monday morning after a committee from the Department of 
Ethnic Studies reviewed the course, which has the purpose of examining “key historical 
events that have taken place in Palestine ... through the lens of settler colonialism,” 
according to the syllabus... 

Tammi Rossman-Benjamin, the director of the AMCHA Initiative [which originally 
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complained] said that if the dean’s concerns were addressed in a substantive way, then 
the reinstatement of the course would be a positive step. She hopes that after this 
controversy, all courses will go through a rigorous vetting process to make sure they do 
not violate the Regents Policy. The Academic Senate will still review the course; the chair 
of the Senate could not immediately be reached for comment. 

https://www.insidehighered.com/news/2016/09/20/palestine-course-berkeley-reinstated- 

after-criticisms-violating-academic-freedom 
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Zero 

Wednesday, September 21, 2016 



Zero Correlation Between Evaluations and Learning 

New study adds to evidence that student reviews of professors have limited validity. 
September 21, 2016, Inside Higher Ed , Colleen Flaherty 

A number of studies suggest that student evaluations of teaching are unreliable due to 
various kinds of biases against instructors.... Yet conventional wisdom remains that 
students learn best from highly rated instructors; tenure cases have even hinged on it. 

What if the data backing up conventional wisdom were off? A new study suggests that 
past analyses linking student achievement to high student teaching evaluation ratings are 
flawed, a mere “artifact of small sample sized studies and publication bias.” 

“Whereas the small sample sized studies showed large and moderate correlation, the 
large sample sized studies showed no or only minimal correlation between [student 
evaluations of teaching, or SET] ratings and learning,” reads the study, in press with 
Studies in Educational Evaluation. “Our up-to-date meta-analysis of all multisection 
studies revealed no significant correlations between [evaluation] ratings and learning.”... 

Full report with links at https://www.insidehighered.com/news/2016/09/21/new-study- 
could-be-another-nail-coffin-validity-student-evaluations-teaching 


Of course, if you read the above as an instructor - and if you always knew it - remember 
there is also something called "confirmation bias." 
https://www.sciencedaily.com/terms/confirmation_bias.htm 


But it's also true that a finding of zero ain't nothing: 


UCLA Faculty Association: July-Sept. 2016 


205 








Without Peer 

Thursday, September 22, 2016 



From Inside Higher Ed : 

Robot-Written Peer Reviews: Computer-generated gobbledygook can pass for the real 
thing with many faculty members, study finds. 

https://www.insidehighered.com/news/2016/09/22/many-academics-are-fooled-robot- 

written-peer-reviews 


The headline says it all. But isn't the purpose of a peer review to demonstrate how smart 
the peer is compared to the author? Just asking. 

Maybe I should ask the robot: 
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Switch coming 

Friday, September 23, 2016 



Although it was announced back in April, Anthem Blue Cross is touting its regaining of 
the UC health care contract starting in 2017 (after we had a spell with Blue Shield): 
http://www.businesswire.eom/news/home/20160922006345/en/University-California- 
Selects-Anthem-Blue-Cross-Administer 

Say, isn't Anthem Blue Cross the carrier who was hacked and exposed zillions of records 
of UC patients and former patients? Anyway, the new contract is for three years so there 
will be some stability after the switch. We can hope that the switch back to Anthem will be 
made without disrupting things for those currently covered through UC's health plans. 

The only advice we have for folks is not to be asleep at the switch: 
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UC Beats Harvard 

Friday, September 23, 2016 



The UC endowment dropped by 3.4% last fiscal year.* In that department, we outdid 
Harvard which lost only 2%: 

The Harvard University endowment reported a 2 percent loss on its investments for fiscal 
2016 and warned that returns may be lackluster for some time. The world’s largest 
college endowment, which is in transition as it searches fora new chief executive, had its 
worst year since 2009. Over the past decade, it would have made more money if it had 
simply invested in a big basket of US stocks and bonds. 

“This has been a challenging year for endowments and clearly these are disappointing 
results, ” Paul Finnegan, chair of the Harvard Management Co. board, said in a 
statement. He said the board and staff of the fund are “taking the steps necessary to 
ensure HMC can continue to most effectively support the mission of Harvard University 
over the long term. ” 

Executives at Harvard Management declined to say when a new leader would be named. 
Stephen Blyth stepped down as chief in July, after a medical leave and just 17 months in 
the role. He had been promoted to the job in January 2015, succeeding Jane Mendillo, 
who had led the fund through steep losses in the financial crisis... 

Full story at http://www.bostonglobe.com/business/2016/09/22/harvard-endowment- 
investment-return-drops-percent/e6Jj6GYxhpLOnpVH6kPI3L/story.html 


* http://www.bloomberg.com/news/articles/2016-09-09/university-of-california-posts-3-4- 
investment-loss-in-endowment 
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There's always room for one more 

Friday, September 23, 2016 



On move-in day at UCLA, freshman Ashley Sanchez pulled two bins filled with blankets, 
toiletries, cleaning supplies, snacks, notebooks and her favorite stuffed whale to her new 
dorm and opened the door. Three beds, three desks and three wardrobes were 
squeezed into a room that used to house two students. As the last roommate to move in, 
Sanchez was left with the top bunk in a tight corner with a low ceiling over the right half of 
the bed. Her mother, Silvia Valladares, surveyed the space with a protective parent’s eye. 

“This is a small, little room for three girls, ” she fretted. Doubles turned into triples are now 
the norm at UCLA, which began classes Thursday with 1,000 more registered California 
students like Sanchez piling onto a campus already packed from years of enrollment 
growth. 

And it’s not the only University of California campus scrambling to make room for the 
largest influx of new students in decades. Overall, nearly 8,000 more California students 
committed to a UC campus over last year. The larger class is part of a deal UC President 
Janet Napolitano made with Gov. Jerry Brown and the Legislature to enroll 5,000 more 
California students this year — and 5,000 more the next two years — in exchange for 
more state money. 

Finding room has strained UC campuses across the state. Some are squishing four 
students into double rooms, moving students off campus, even leasing beds from other 
colleges. They are hiring hundreds of new instructors and expanding services, including 
tutoring and mental health counseling... 

Full story at http://www.latimes.com/local/education/la-me-ln-uc-california-students- 
20160921-snap-story.html 


Cram 'em in: 
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Now what we need is a faculty recruitment 
video... 

Saturday, September 24, 2016 



...to match UCPD's: 

...or maybe to match UCLA Delta Gamma's: 
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Listen to Regents Afternoon Session of Sept. 14, 
2016 

Saturday, September 24, 2016 



We are following our new practice - which was introduced when the Regents switched to 
YouTube temporary archiving - of first uploading the audio of meetings indefinitely and 
then providing some discussion. 

We previously posted the audio of the afternoon of Sept. 14, which involved three 
simultaneous committee meetings.* 

You have to be quite wonkish to enjoy the session of the Compliance and Audit 
Committee. However, the sessions of the Public Engagement & Development Committee 
and of the the Governance and Compensation Committee. The former dealt with 
fundraising (philanthropy) and UC lobbying. The latter primarily with the fallout of the 
Katehi affair and the question of chancellors and other key officials serving on outside 
boards. With regard to philanthropy, what you will hear is primarily descriptive - so many 
dollars targeted, shares from medical centers vs. the rest of campuses, capital vs. faculty 
(particularly endowed chairs) and students. If there is a grand strategy at either the 
campus or the UC-wide level, I didn't hear it. Most of what happens occurs at the campus 
level. The lobbying discussion focused primarily on Sacramento. There was some 
mention of federal efforts. Local lobbying was not mentioned, although campuses do 
have dealings with municipal officials. The lieutenant governor - who is openly 
campaigning to get rid of the world "lieutenant" in his title in 2018, has made legalization 
of marijuana and gun control part of his campaign - and is backing the related 
propositions on the November 2016 ballot. So when the discussion turned to the 17 state 
ballot propositions, he elaborated on both - although they have little to do directly with 
UC. 

It became clear in the discussion of the new policy that top executives should only serve 
on two board maximum - that the Regents are not sure what policy they actually adopted. 
At issue essentially is whether the new policy - two instead of three - applies only to new 
hires or whether it applies to incumbents. There was a mix of views as to whether there 
were legal bars to changing the employment deals with incumbents and whether - legal 
issues or not - whether the limit of two applied only to new hires. If you go to the link in 
the footnote below, you can hear it all. 

* http://uclafacultyassociation.blogspot.com/2016/09/listen-to-regents-afternoon-meeting- 
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And still more recruitment at UCLA 

Sunday, September 25, 2016 



Lest you think that the sorority recruitment video we posted yesterday was an anomaly, it 
in fact seems to be more the norm: 
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We continue to do our part for UC's STEM efforts 
-Part 16 

Monday, September 26, 2016 



We continue in our efforts to support the UC Scout program that supports STEM 
education in K-12. Just click on the link below: 
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Out they go 

Tuesday, September 27, 2016 



From Inside Higher Ed: Information technology staff members across the University of 
California system are holding their breath to see if the layoffs and outsourcing at the San 
Francisco campus represent an individual cost-cutting measure or the beginning of a 
trend. 

The UCSF Medical Center told staffers this July that -- because of decreasing federal 
health care reimbursement and cost increases associated with the Affordable Care Act ~ 
it would cut 97 IT jobs by Feb. 28. Some of the positions will be outsourced to the Indian 
IT services company HCL Technologies. The university has also contracted with Dell and 
FireEye for data center and cybersecurity services, respectively... 

In interviews with Inside Higher Ed, staff members said they are coping with the decision 
with a combination of frustration and resignation. Some said they are searching for IT 
jobs at other campuses in the system. Others said they are considering leaving the 
industry altogether. They asked that their names not be published as they still have five 
months of employment left. 

...Staff members bristled at the thought of training the workers who will replace them. To 
aid the outsourcing efforts, some staff members have had their organizational goals 
updated with a target of completing the transition plan by Feb. 14, with a stretch goal of 
Jan. 31. A staff member with about 20 years of experience at the university said he feels 
as though the university is rewarding employees for making themselves expendable as 
fast as they can. 

“It’s pretty degrading,” the staff member said, adding, “I want to make sure that this 
cancer they’re going to introduce doesn’t spread across the UC system.” 

Outsourcing IT jobs is much less common in higher education than in the private sector, 
said Russ Harrison, government relations director for IEEE-USA, a professional 
organization for technical professionals... 
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The other medical centers in the UC system gave varied responses to the question of 
whether they are considering outsourcing IT services. A spokesperson for UC San Diego 
Health in an email said, “No IT staffing changes being considered here. We are not 
outsourcing.” 

At UC Irvine Health, a spokesperson said the center is “definitely facing some of the 
same financial pressures as UCSF," but added that he was “not aware of plans to 
outsource IT staff’ (though he had “not received confirmation one way or the other yet”). 

A spokesperson for UCLA Health declined to comment, while UC Davis Health did not 
respond to a request for comment... 

Full article at: https://www.insidehighered.com/news/2016/09/27/it-workers-fear-more- 
outsourcing-u-california-system 


Things are tough: 
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The Guys Do It, Too 

Tuesday, September 27, 2016 



We posted recently about the trend toward elaborate recruitment videos for sororities.* 
Blog readers may be wondering if the fad has spread to fraternities. The answer is "yes- 
but less." And somehow the frat videos seem to feature women: 


* http://uclafacultyassociation.blogspot.com/2Q16/09/and-still-more-recruitment-at- 

ucla.html 

and 

http://uclafacultyassociation.blogspot.com/2Q16/Q9/now-what-we-need-is-faculty- 

recruitment.html 
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UCLA History: 1984 

Wednesday, September 28, 2016 



Westwood during the 1984 Olympics 
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Traffic headache this afternoon 

Wednesday, September 28, 2016 



Motorists in West Los Angeles could run into some delays (Wednesday) night and 
Thursday along a stretch of Sepulveda Boulevard as Southern California Gas Co. crews 
work around the clock to conduct pressure tests on a natural gas pipeline. 

The Gas Co. has been conducting the tests, and replacing some pipeline sections, on the 
Sepulveda Boulevard line for weeks, but the work has been done only at night. But 

beginning at 5 p.m. Wednesday, crews will begin round-the- clock testing on the line, 
resulting in possible lane closures at Sepulveda's intersections with Wilshire and Pico 
boulevards through Thursday. 

Motorists were advised to anticipate slower-than-usual traffic on Sepulveda. Digital signs 
and flaggers will be in place to direct motorists. 

After the round-the-clock work ends, the project will return to nighttime-only work, 
according to the Gas Co. 

Source: http://patch.com/california/centurycity/s/fwahz/how-the-sepulveda-pipeline- 
project-could-jam-up-your-commute-wednesday 
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Listen to the Sept. 15, 2016 morning meeting of 
the Regents 

Thursday, September 29, 2016 



We continue our new format for archiving Regents meetings. Under the new format, we 
first upload the audio recordings. Then - as we get a chance to listen to the recordings - 
we provide some highlights. In this post, we note some highlights of the Sept. 15 morning 
meeting. The recording can be heard by using the links at 
http://uclafacultyassociation.blogspot.com/2016/09/listen-to-regents-meeting-of-sept- 
15.html . 

The meeting began with public comments. Topics included treatment of graduate 
students including sexual harassment and the Piterberg case at UCLA, union issues, 
increased enrollment, and CalPIRG's voter registration efforts. Public comments were 
followed by remarks of the UCSA president. There was a brief union demonstration. The 
Regents then turned to reports from the various committees that had met the day before 
(and the finance/investment committee that had met still earlier). 

The finance report by Regent Makarechian repeated some of the debt concerns related 
to the pension fund and the 70% rule we discussed in an earlier post.* While it is 
appropriate for the Regents to look at such matters, we continue to warn that the 
discussion could get off track and further threaten the already-degraded pension plan. 
Generally, the discussion seems to veer into confusion between accounting methodology 
and the actual eventual results of the fund. Here are two links to further discussion: 
http://employmentpolicy.org/page-1775968/4254643 http://employmentpolicy.org/page- 
1775968/4271919 

At the earlier meeting of the governance committee, there had been confusion about the 
post-Katehi rule that senior execs should serve on no more than two outside boards. 
Apparently, the confusion was cleared up overnight and now it is said that the new limit 
applies to all senior execs - not just new hires - except for four senior execs that are 
currently on three boards. (They have been “grandfathered" in.) 

The investment committee also got hung up on pension finance issues mentioned above. 
Again, this matter will have to be monitored in future meetings to avert more damage. 
There was a report by the California secretary of state about efforts to register college 
students. It was followed by a presentation from UCLA about its finances. — 

* http://uclafacultyassociation.blogspot.com/2016/09/listen-to-regents-committee-on.html 
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Sometimes it's complicated 

Thursday, September 29, 2016 



From the SF Chronicle : An assistant professor at UC Berkeley accused by at least three 
students of sexual harassment filed a complaint Wednesday against the University of 
California Board of Regents claiming harassment, discrimination and retaliation as the 
school system handled the accusations. Blake Wentworth filed the suit in Alameda 
County Superior Court after filing a defamation suit Sept. 22 against two of his accusers, 
doctoral students Erin Bennett and Kathleen Gutierrez. He filed a separate defamation 
suit against another accuser, Nicole Hemenway, on Sept. 20. The legal action against the 
university seeks an unspecified amount in damages, claiming UC harassed Wentworth 
and imposed punishments such as punitive leave and suspension based on disability, 
because he suffers from depression and bipolar disorder... Doctoral students Bennett and 
Gutierrez filed a complaint with the state Department of Fair Employment and Housing in 
April because Wentworth had been allowed to teach after they reported he touched them 
inappropriately and repeatedly spoke about sex to them in 2014 and 2015. Gutierrez said 
he talked about sex, strip clubs and drugs, and that he touched her head and said he was 
attracted to her. He ignored her demands that he stop, she said. Campus investigators 
found on Oct. 2, 2015, that Wentworth violated the sexual harassment policy in 
Gutierrez’s case, according to documents obtained by The Chronicle in a previous report. 
Officials found he did not violate campus sexual harassment policy in Bennett’s case. 
Dianne Klein, a spokeswoman for the UC Regents said officials did not have enough 
information on the suit to comment. Full story at http://www.sfgate.com/news/article/UC- 
Berkeley-assistant-professor-claims-harassment-9415337.php 
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At the top 

Friday, September 30, 2016 



Inside Higher Ed picks up on the poor-returns-to-endowments thing, with UC tied with 
Ohio State U for the top (worst) results.* Of course, all we have to do is get rid of the 
minus (-) sign and we could be at the bottom (best) along with Yale. 

* https://www.insidehighered.com/news/2016/09/30/low-endowment-returns-dont-stop- 
regulation-push 


Anyway, with all the concern about rankings, we're on top: 
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